A study of teacher status and student progress in the four year high schools of Sunflower County Mississippi, 1951 by Hunter, James E. (Author)
A STUDY OF TEACHER STATUS AMD STUDENT PROGRESS IN THE FOUR- 




JAMES EUGENE HUNTER 
SCHOOL OF EDUCATION 
ATLANTA UNIVERSITY 
AUGUST, 1951 
Px- Vllt ( = 
ACKNOWLEDGEMENT 
The writer wishes to acknowledge with thankful gratitude 
the assistance of those who have made possible the fruition of 
this study, as follows: to the principals, teachers, and pupils 
of the Three Negro High Schools of Sunflower County, Mississippi, 
Dr* Laurence Eugene Boyd, my advisor, who saw this study carried 
forward to completion; to my wife whose sympathy, encouragement 
and understanding have been a continuing source of inspiration 
throughout the period of my graduate career* 
iii 
TABLE OF CONTENTS 
Chapter Page 
I. INTRODUCTION • • * »  1 
Statement of the Problem ••••••••••••••• 1 
Purpose of Study • •«•«•.•*••........ 1 
Definition of Terms 2 
Basis of Selection 3 
Source of Data 3 
Setting of Stucly * * * * 3 
Method of Research .................. k 
Method of Procedure U 
Previous Studies U 
Value of uty 8 
II. PRESENTATION AND ANALYSIS OF DATA   9 
Introductory Statement .*•«»••«••••••*. 9 
Ages of Teachers ••••.•*••«••••••••• 9 
Ages of Teachers on Entering the Profession •«..#. 11 
Early Environment of Teachers 12 
Religious Preference of the Teachers ••••.•••* 13 
Marital Status of the Teachers •••••••»•••• lit 
Number of Children of the Teachers 15 
Domiciliary Standing of Teachers «•••••••••• 15 
Marital Status of Teachers' Parents «••«•••••. 17 
Religious Preferences of Teachers' Parents ...... 18 
Family Patterns of the Parents of the Teachers .... 19 
Domiciliary Standing of the Parents of the Teachers . . 21 
Occupation of Parents ..... ••.•••••«..» 22 
The Income of Parents ................. 23 
Teachers Choices of Occupations as Students ...... 2it 
Teachers with College Degrees and Sources of Degrees • 26 
Training of the Teachers ..»»«.*..»••••» 27 
types of Certificates •••*••••»•••••••• 29 
Teaching Experience of Teachers ••.•••.••••• 29 
Tenure of Teachers . •»»•••••••••••••• 31 
Distribution of Major and Minor Teaching Combinations • 32 
Different Subjects Taught, Clock Hours Per Day, 
Per Week and Pupil Clock Hours Per Week ...... 3I4. 
Distribution of Teachers' Salaries •••••••••• 36 
Income of teachers Salaries from Sources Other 
Than Teaching • ...•.«••«•••••••• 38 
Cost of Living for Teachers • • • • .......... UO 
Basic Interest of the Teachers l\2 
Chapter Page 
Professional Magazines Read by Teachers ••••••••• U2 
Professional Books Read • ••••••*••••••••• 
Radio Programs Most Frequently Listened to 
% Teachers ••• • •••••••••••••••• kh 
Pupil Testing Program • ••••••*•••••••••• kS 
Results on the California Test of Mental Maturity • • • • kS 
Results on the California Progressive Achievement 
Test ••••• • • • • •••••••••••* U7 
Results on the California Progressive Achievement 
Test (Total Adjustment) ••••••••••••••• k9 
Results on the California Progressive Achievement 
Test (Self-Adjustment) • •••*•••••••••• b9 
Results on the California Progressive Achievement 
Test (Social-Adjustment) • ••••••••••••• Si 
Ratings of Teachers by Their Principals and 
Themselves • •••••*•••••••••••••• S3 
Profile of Ratings Given by Principals and Teachers, 
Himself or Herself • ••»•••• ••••••••• S3 
III* SUMMARY AND CONCLUSIONS  96 
Summary 







BIBLIOGRAPHY   108 
APPENDIX  110 
Specimen of Questionaire •••••••••«• . • ••* 111 
Specimen of Evaluation Sheet ••••• ••••••••• 121 
Specimen of Three Tests Used •••••*••••••*• 12k 
LIST OF TABLES 
Table Page 
1* Distribution of the Ages of Teachers by Sex in the Three 
Four-year High Schools of Sunflower County, Mississippi • • 10 
2* Distribution of the Ages of Teachers by Sex in the Three 
Sunflower County High Schools for Negroes at the time 
They Entered the Profession • •••••»•••••••• 11 
3* Distribution of the Early Environments of the Teachers 
by Sex of Three Four-year High Schools of Sunflower 
County, Mississippi • ••••••••••••••••«•» 12 
U* Distribution of the Religious Preference of Teachers 
by Sex in the Three Negro High Schools of Sunflower 
County, Mississippi • ••«•«•••••••••••••• 13 
5* Distribution of the Marital Status of the Teachers by 
Sex of the Three Four-year High Schools of Sunflower 
County, Mississippi •••••••••••••••••••• Hi 
6* Distribution of the Number of Children of the Teachers 
by Sex of the Three Four-year High Schools for Negroes of 
Sunflower County, Mississippi ••••••••••••••• 16 
?• Distribution of the Domiciliary Standing by Sex of the 
Teachers of the Three Fowr-year High Schools of Sunflower 
County, Mississippi •••••••••••••••••••• 17 
8* Distribution of the Marital Status of the Parents of the 
Teachers by Sex of the Three Four-year High Schools of 
Sunflower County, Mississippi ••••••••••••••• 18 
9• Distribution of the Religious Preference of the Parents 
of the Teachers in the Three Four-year High Schools of 
Sunflower County, Mississippi •••••••••••••• 19 
10* Distribution of the Family Pattern of the Parents of 
Teachers by Sex in the Three Four-year High Schools of 
Sunflower County, Mississippi ••••••••••••••• 20 
11* Distribution of the Domiciliary Standing of the Parents 
of Teachers by Sex in the Three Four-year High Schools of 
Sunflower County, Mississippi •••••••••••••• 21 
12* Distribution of Occupations of Parents of the Teachers by 
vi 
Table Pag® 
Sex of the Three Four-year High Schools of Sunflower 
County, Mississippi • ••••••••••••••••••• 22 
13, Distribution of Occupation Income of the Parents of 
Teachers in the Three Four-year High Schools of Sunflower 
County, Mississippi •••••••••••••••••••• 23 
Hi* Distribution Indicating the Pre-graduation Occupational 
Choices of the Teachers by Sex of the Three Four-year 
High Schools of Sunflower county, Mississippi •••••••• 25 
15» Distribution of the Number of Teachers With c0Uege 
Degrees and the Colleges Awarding them in the Three Four- 
year High Schools of Sunflower County, Mississippi • • « • 26 
16• Distribution of the Training of the Teachers in the 
Three Four-year High Schools of Sunflower County, 
Mississippi* •••••••••••••• •*••••••• 28 
1?» Distribution of the Types of Certificates Held by the 
Teachers in the Three Four-year High Schools of 
Sunflower County, Mississippi •••••••••••••••• 29 
18* Distribution of Total Number Tears Experience of the 
Teachers in the Three Four-year High Schools of 
Sunflower County, Mississippi ••••• ••••••••••• 30 
19» Distribution of Total Years Teaching in Present Position 
of Teachers of the Three Four-year High Schools of 
Sunflower County, Mississippi •••••••••••••••• 32 
20* Distribution of Major and Minor Teaching Combinations 
of the Teachers in the Three Four-Year High Schools of 
Sunflower County, Mississippi ••••••••••••••• 33 
21. Distribution of the Number of Different Subjects Taught 
% Teachers, Clock Hours Per Day, Per Day, Per Week and 
Fhpil Clock Hours Per Week •••••••••••*••••• 35 
22* Distribution of Salaries of the Teachers in the Three 
Four-year High Schools of Sunflower County, Mississippi * * * 37 
23# Distribution of Monthly Income From Sources Other Than 
Teaching of Teachers in the Three Four-year High Schools 
of Sunflower County, Mississippi •••••••••••••• 39 
2li* Distribution of the Cost of Living of the Teachers in the 
in the Three Four-year High Schools of Sunflower County, 
Mississippi * ••••••••••* ill 
vii 
Table Page 
25* Distribution of the Scpres on the California Test of 
Mental Maturity of the One Hundred and Twenty-three 
Students of the Three High Schools of Sunflower County, 
Mississippi • •••••••••••••••••••••• U6 
26» DistributionAof Scores on the California Progressive 
Achievement Test of the One Hundred and Twenty-Four 
Students of the Three High Schools of Sunflower 
County, Mississippi •••••••••••••••••«• 1)0 
27* Distribution of the Scores on the California Test of 
Personality of the One Hundred and Two Students of the 
Sunflower County, Mississippi (Total Adjustment) • • • • • 50 
28* Distribution of the Scores on the California Test of 
Personality of the One Hundred and Two Students in the 
Three High Schools of Sunflower County, Mississippi • • • 52 
29m Distribution of Scores on the California Test of 
Personality of the One Hundred and Two Students of The 
Three High Schools of Sunflower County, Mississippi 
(Social Adjustment) ••••••••••••••••••• 5U 
30* Distribution of Total Ratings of Teachers by Principals 
and Teachers Themselves as revealed by Individual Table 
Presentation of the Sixteen Teachers in Sunflower County, 
Mississippi ••••••••••••••••••••••• 56 
viii 
LIST OF FIGURES 
Figure Page 
1* Distribution of Basic Interest of Teachers of the Three 
High Schools of Sunflower County, Mississippi ••••••• U3 
2» Distributioncf Professional Magazines Bead by the Teachers 
of the Three Negro High Schools of Sunflower County, 




Statement of the Problem»— This thesis is a study to determine the 
status of the teachers of the Three Negro High Schools of Sunflower County, 
Mississippi* Included in this stucfcr are data that have to do with the 
achievement, intelligence, and personality of the high school pupils 
enrolled in these schools* 
Introductory Statement*•— In many areas of the South equal educa¬ 
tional opportunities as relate to salary and per capita expenditure for 
white and Negro teachers and children are inadequate» Recently Southern 
leaders as well as agencies and forces outside the region have given wide¬ 
spread publicity to these inequalities. In attempt to meet the criticism 
that has arisen from those who have revealed the inadequacies and inequal¬ 
ities that exist, some of the counties and states within the Region have 
made an effort to correct the situation* In far too many instances, how¬ 
ever, communities leaders and administrators have conjured up excuses that 
have been designed to obscure the issues* 
It follows that these who espouse the cause of equalization are some¬ 
times confronted with unfavorable generalizations about the Negro teacher 
and the Negro student; for example, it is frequently stated that:"Negro 
teachers are not qualified*" In the light of the opposing point of views 
the writer has attempted to stucty- a small segment of this vast region with 
the end in view of presenting authentic information relative to specific 
factors that exist in the community* 
Purpose of the Study*— The purpose of this study is to determine the 
1 
2 
present status of the teaching personnel in the high schools of Sunflower 
County and the manner in which it is relected in specific aspects of the 
learning processes which may be stated in the following questions: 
1# What is the background of these teachers? 
2* What relation between the training and the rate of pay as 
expressed in the salaries paid these teachers? 
3# What is the estimate of the cost of living and comparative 
data of teachers in the schools of the county? 
U» What is the estimate of the cost of living and comparatL ve 
data of white teachers in the schools of the county? 
3» How does the median range of teacher leads, types and com¬ 
binations of assigned hours compare with the approved 
standards? 
6* What can be put on these students by the use of mental, 
achievement, and personality adjustment tests? 
Definition of Terms»— The terms that are used in this study are 
used among administrators, supervisors, principals, and teachers, thus a 
detailed analysis of terms will not be given here# However, the writer 
deems it advisable to clarify the following: 
The caption of this study, "A Study of Teacher Status and Student 
Progress in the Three Four-year High Schools for Negroes of Sunflower County, 
Mississippi", is intended to suggest its content# No claim is made that all 
the factors entering into teacher status and student progress are considered# 
What the others may be and the respective influence of each must be left for 
subsequent studies# 
Teacher Personnel as used in this study refers to the teaching, super¬ 
visory , and administrative staffs of these schools# 
Student Progress as used in this study is designed to measure the 
extent of student mastery of the abilities and skills which are of 
3 
significance as tools of further learning. 
Personality Adjustment may be referred to as the complete develop¬ 
ment of the individual; this includes physical, social ethical, and 
emotional development. ^ 
High School refers to the usual secondary level of educational enter¬ 
prise which is concerned with education of the learner which usually 
ranges through the period of adolescence. 
Domiciliary pertains to permanent or fixed residence. 
Basis of the Selection.— The three high schools that are included 
this study are all four-year high schools for Negroes in Sunflower County 
School System of the State of Mississippi during the school year of 19U&- 
19U9. The three schools were selected on the basis of a combined rating 
scale set up by members of the accrediting commission of the State of 
Mississippi. 
Source of Data.— The data presented in this study were secured from 
three major sources: (l) Replies to questionnaires sent to the teachers of 
the three high schools of the county, evaluation of the teachers employed in 
high schools, (2) and the results obtained from the intelligence or mental 
maturity, the progressive achievement, and the personality adjustment tests 
that the writer administered to one hundred and twenty-three students who 
enrolled in the Negro High Schools of Sunflower County, Mississippi. 
Setting of the Study. — Sunflower County is situated in the extreme 
northwest section of the state of Mississippi and has a total school 
1 
M. L. Goetting, Teaching in the Secondary School (New York, 191*2), 
P« U89. 
U 
population of 21,563 with UU83 whites, 17,080 Negroes* 1 Indianola, the 
county seat, the largest town in the county, has a population of about 
five thousand people* There are several smaller towns with more than one 
thousand and less than two thousand people, namely, Drew, Ruleville, Inver¬ 
ness, Morehead, and Sunflower* The chief industry is cotton farming with 
several allied industries that employ a large number of Negroes* 
Methods of Research*— The normative survey method of research was 
used in making this study* 
Method of Procedure*— The writer, in making this study, used the 
following research techniques in securing the data: (l) a questionnaire was 
constructed and sent to the teachers of the three high schools included in 
this study, (2) rating scales were made available to each teacher for self- 
evaluation, rating cards were also filled out by each teacher and by the 
principal for the purpose of gaining additional information on teacher 
responses, (3) a series of tests were administered to the studentswho were 
enrolled inihe Three High Schools of Sunflower County, Mississippi, and (U) 
data from the questionnaires, check lists, rating cards and tests were tabu¬ 
lated and analyzed* 
Previous Studies»— There have been few studies conducted in the field 
of teacher status as it relates to student progress in Negro schools as 
either the elementary or secondary levels* Most of the studies have been 
conductedconducted dealing with the problem of teacher training facilities 
in in colleges,normal training institutions, and normal training high shools 
1 
State Superintendent of Public Instruct on, Jackson, Mississippi 
Biennial Report for 19U7-19U7* Jackson, Mississippi* 
5 
serving the Negro race» 
Several state-wide studies of Negro education have appeared within the 
past two decades» Among these may be mentioned studies in Louisiana, ^ 
2 "î U 
Mississippi, Kentucky, and West Virginia» Although other similar 
studies have been made they have given only cursory and superficial treat¬ 
ment to the problems that are considered in this study» Previous studies 
that have been made appear to fall under the headings of (l) subject-field 
combinations, (2) salaries of teachers (3) the supply and demand ratio of 
Negro teachers» 
In the main, these previous investigations have not been as specific 
as the problem demands» However, a review of the literature indicated the 
type of approach that has been made, in the study of this problem» 
Ambrose Caliver made a study of the Negro teacher in which he says: 
More important, however, and closely related to certain 
of the factors already mentioned are differences found in the 
qualifications and salaries of white and Negro teachers; for 
the extent to which the general educational level may be raised 
1 
McAllister, J, E, Training of Negro Teachers in Louisiana, Doctor's 
dissertation, 1929» Teacher's College» Columbia University, New York, N»Y» 
2 
Mississippi State Superintendent of Education» Committee of 
Investigation of the Teacher Training Facilities for Negroes in Mississippi» 
(Report) Jackson, Mississippi» Septenber 1930» 
3 
Russell, H» C», The Training of the Teachers in the Colored High 
Schools of Kentucky» Master's thesis, 1928» University of Cincinati, Ohio» 
u 
Saundle, H» P# The Preparation and Professional Training of the 
Negro High School ^eachers in West, Virginia, Master's thesis, 1928» 
University of Cinncinati, Ohio» 
6 
depends on large measure upon the amount and quality of the 
professional preparation of the teachers • • • these first 
teachers of the newly emanciapted colored race were men and 
women of fine training, culture, and high character — with¬ 
out a doubt the rapid progress made by the Negro in those early 
days may be largely attributed to their leadership and devotion*^ 
In commenting on the Negro teacher, Charles Johnson points out that: 
The problem of developing Negro teachers has been immensely 
complicated by the extremely poor pay offered, which does not pro¬ 
vide a decent living* The factor of race sentiment frequently 
encourages the selection of the worst teachers available, out of 
fear that the new education would introduce vexing social ques¬ 
tions • • • at present, the new, while showing a continuous and 
marked improvement, is yet inadequate* 2 
In treating the subject of the Negro Teachers' salary, Bond added: 
A study of the cost of living indicates that there is 
little difference between the basic requirements for livli- 
hood of the teachers of the two races • • • Negro teachers are 
obliged to adapt their standard of living to income received* 3 
Car ruth, in his study of the "Relationship Between Achievement, and 
Cost Attendance, and Preparation of Teachers", found that: 
1* Leaders in education have reason to assert that school 
achievement is improved in significant degree as there 
is improvement in school support attendance and better 
training and experience of teachers* 
2* The effort to secure support is the lead of greatest 
promise for the improvement of achievement* But in 
proportion as it secures increased attendance and 
improved teacher-preparation* 
1 
Ambrose Caliver, Education of the Negro Teacher* Washington: U* S, 
Office of Education, 1933* p* 2* 
2 
Charles S, Johnson, The Negro in American Civilization, New York: 
Henry Holt and Company, 193Ti 1 
Horace Mann Bond, The Negro in the American Social Order, New York: 
Prentice-Hall, 193U* p* 263* 
7 
3* Increase in attendance has been but a small factor in 
improvement in teacher-preparation* 
U* The large and indirect contribution of teacher-preparation 
to achievement is adequate basis for urging support of 
measures tending to secure improved training experience on 
the part of the teachers* ^ 
The National Education Association's Committee on Teachers' Salary 
Schedules stated: 
• • • • practices with r espect to the evaluation of teacher 
qualifications have been standardized, there is little evidence 
as to the superiority of any single arrangement* In the matter of 
training it has been common practice to establish units of one 
year as the basis for classifying teachers* Thus a teacher with 
three but less than four years of preparation above high school 
graduation is commonly placed on a lower schedule than he enjoys 2 
after he has acquired enough credit to equal four years of college. 
In a comprehensive study of the Negro secondary personnel of North 
Carolina, Bqyd states that, "The evidence points to the need for teachers 
being prepared to teach in at least three subject fields, rather than being 
highly trained to teach in a single subject field*" ^ 
On the achievement of Negro children, Thompson found a close corre¬ 
lation between the efficiency of children in standard tests and the effi¬ 
ciency of the school system* 
1 
Joseph E* Carruth, "Relationship Between Achievement, and Cost 
Attendance, and Preparation of Teachers." Unpublished Doctor's dissertation, 
George Peabody College for Teachers, Nashville, Tennessee, 1931*, P* 
2 
National Education Association, Committee on the Economic Status 
of the Teacher, the Association, 1935* p* 92* 
3 
Boyd, L* E#J A Study of the Personnel in Negro Secondary Schools 
in North Carolina for the School Year 1937-1938, Doctor's dissertation, 
I838, University of Iowa, p* U29* 
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Thompson says that: 
It is perfectly obvious from this analysis that we have 
a situation whose cause is not only more logically explained 
by difference in environment, but by no reasonable stretch of 
the imagination be interpreted as a "real race difference#" 
However, this is the usual interpretation of such facts# ^ 
Bond cited the Virginia school survey administered to large numbers 
of urban and rural Virginia children of both races in 1920# He states 
that: 
The educational achievement rank agrees with the school 
efficiency rank# However, the disparity between school effic¬ 
iency for the rural Negroes and for children in other systems 
is much greater than the difference between their achievement 
and the achievement of the other groups • • • Negroes make 
scores that far exceeds the expectation on the basis of the 
efficiency of the school system#^ 
Value of the Study#-- This study will be of value in that it will 
provide needed information concerning the following: 
A# The completion of comprehensive detailed data about the personnel 
of the three high schools in Sunflower County for Negroes# 
B# The discovery of significant implications of the secondary 
educational program such as: 
a. The training of teachers 
b# Work of teachers 
c# Supervision and improvement of instruction in schools 
d# The indication and suggestions for possible curriculum 
changes, improvements, and a workable program of personnel 
accounting in the high schools of the county 
1 
Thompson, Charles, "The Educational Achievement of Negro Children," 
The Annals of the American Acadeny# Vol. CXXX# November 1828# American 
Academy of Political Science, Philadelphia, 1928, pp# 193-208» 
2 
Op# cit#, pp» 338-339# 
CHAPTER II 
PRESENTATION AND ANALYSIS OF DATA 
Introductory Statement*—- In this chapter is presented the analysis, 
treatment, and interpretation of the data under three major captions, namely: 
data that deal with the teacher-personnel of Sunflower County, Mississippi; 
data that are related to the parental-personnel of the teachers of 
Sunflower County, Mississippi; and data that were provided through the test¬ 
ing program administered to the one hundred twenty-three pupils enrolled in 
the three high schools in Sunflower County, Mississippi# These data were 
gathered during the school year of 19U8-19U9* These groups of data will be 
discussed in this order in the immediate paragraphs to follow* 
Age of the Teachers*— The data on the ages of the teachers in the 
three Negro High Schools of Sunflower County, Mississippi for the school 
year 19U8-19U9, are shown in Table 1, page 10 , which reveals the follow¬ 
ing significant facts: the ages of the teachers ranged from a low of 22 
years to a high of 52 years, to show a mean age of 36*37 and a median age 
of 36*5 years. Of the total of 22 teachers, 7 or 31*815 per cent and 15 or 
68*176 per cent were men and women, respectively* The male teachers showed 
a mean age of 35*92 years and a median age of i»l*17 years; whereas the female 
teachers showed a mean age of 37*3 years and a median age of 33*36 years* 
Nine of the teachers ranged in age from 22 to 30 years, and 10 of the 
teachers ranged in age from ijO to 52 years* There was one teacher at either 
extreme of the middle age-range of 30 to UO years. The 22 teachers in 
these three high schools could be classed as wither a younger group or as an 




DISTRIBUTION OF THE AGES OF TEACHERS BY SEX IN THE THREE FOUR-YEAR HIGH 
SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI, 19U8-19H9 
YEARS MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
22-23 1 oii*5ii5 3 13*636 k 18.181 
2U-25 0 00*00 2 09.090 2 09*090 
26-27 0 00.00 1 OU.5U5 1 0U.5U5 
28-29 2 09*090 1 OU.5U5 3 13.636 
30-31 0 00.000 0 0.000 0 00.000 
32-33 0 0.00 1 OU.5U5 1 OU.5U5 
3U-35 0 00.00 0 0.00 0 00.000 
36-37 0 00.000 0 00.000 0 00.000 
38-39 0 00.000 1 OU.5JU5 1 OU.5U5 
UO-ijl 1 OU.5U5 1 OJU.5U5 2 09.090 
Ii2-U3 1 0U.5U5 1 OU.5U5 2 09.090 
i+U—U5 0 00.000 1 OU.5U5 1 0U-5U5 
U6-U7 1 OU.5U5 1 OU.5U5 2 09.090 
U8-U9 0 00.000 0 00.000 0 00.000 
50-51 1 OU.5U5 2 09.090 3 13.636 
Total 7 31*815 15 68.176 22 99.993 
Mean 35*92 37*3 36.37 
Median  111 .17 33*35 36*5 
range of 30 to UO years. Again, Table 1, reveals that the female teachers 
are to be found scattered throughout the distribution of ages, except for 
three class intervalsj nhereas the male teachers' ages are to be found iai 
11 
only six of the fifteen class-intervals with over half of them being in the 
upper (older) age-range. Lastly, it can be said of these 22 teachers that 
there is a more or less balance between younger teachers and older teachers; 
therefore, a predominant influence of the stereotypes of age-groups in the 
educational situations would not be particularly operative in these high 
schools. 
Ages of Teachers on Entering leaching Profession.-— The data having 
to do with the ages of the teachers at the time that they entered the 
teaching profession is presented in Table 2, below. This Table reveals 
TABLE 2 
DISTRIBUTION OF AGES OF TEACHERS BY SEX IN THE THREE 
SUNFLOWER COUNTY HIGH SCHOOLS FOR NEGROES AT THE 
TIME THEY ENTERED THE PROFESSION 
AGES MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
18-20 0 00.000 5 22.727 5 22.727 
21-23 2 09.090 3 35.363 10 U5.U5U 
2U-26 3 13.639 1 OU.5U5 k 18.181 
27-29 1 OU.5U5 1 OU.5U5 2 09.090 
No Reply 1 OU.5U5 0 00.000 1 ou.51*5 
Total 7 31*816 15 68.180 22 99.997 
that the mean age of the teachers of Sunflower County on entering the pro¬ 
fession was 22.1+ years and the median age of these teachers on entering the 
profession was approximately 22.09 years. In like manner, Table 2, indi¬ 
cates that 19 or 68.20 per cent of these teachers entered the teaching pro¬ 
fession between the ages of 18 and 23 years of age. The female teachers 
12 
entered the profession at an earlier age than did the male teachers as 
indicated by the fact that five or 22*727 per cent of the male teachers 
entered teaching between the ages of 18 to 20 years; whereas the male teach¬ 
ers indicated that 2 or 9*090 per cent entered the profession between the 
ages of 21 to 23 years# It is interesting to note that one teacher (male) 
did not indicate his beginning age upon entering the teaching profession# 
Early Enrironment of Teachers#— In Table 3, below, are listed the 
the types of communities in which these teachers were reared# The data 
TABLE 3 
DISTRIBUTION OF THE ENVIRONMENT OF THE TEACHERS BY SEX 
OF THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 
ENVIRONMENT MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
Farm 2 09.090 6 27.272 8 35.363 
Small Town 5 22*727 5 22*727 10 U5.85U 
City (2500- 
10000) 0 00,000 U 18.181 It 18.181 
Over 10000 0 00.000 0 00.000 0 00.000 
Total 7 31*81 15 68,19 22 100.00 
reveal that 8 or 36*32 per cent were reared on the farm, with 2 or 9*90 
per cent and 6 or 27 * 27 2 per cent men and women, respectively; 10 or 1*5*30 
per cent lived in towns with a population of less than 2500, £ or 22*727 
per cent came from cities of 2500 to 10000 population and these were women 
teachers# None of these 22 teachers were found to be persons who had been 
13 
TABLE k 
DISTRIBUTION OF RELIGIOUS PREFERENCES OF TEACHERS BY 
SEX IN THE THREE NEGRO HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI, 19H8-19U9 
DENOMINATIONS MALE FE MALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
Roman Catholic 2 09.090 0 00.000 2 09.090 
Presbyterian 0 00.000 0 00.000 0 00.000 
Methodist h 18.181 U 18.181 8 36.363 
Baptist 1 0U.516 7 31.818 8 36.363 
Church of God 
Holiness 0 00.000 2 09.090 2 09.090 
Seven Day 
Adventist 0 00.000 1 OU.5U5 1 0lu5U5 
No Response 0 00.000 1 ob.ïhï 1 OU.51+5 
Total 7 31.816 15 68.179 22 99.996 
reared in the larger cities with a population over lOOOO# The data indi¬ 
cate that these 22 teachers who are enqployed in Sunflower County were reared 
in the rural areas and the small towns# It is singular to note that among 
these 22 teachers there was to be found not one who had been reared in a 
large metropolitan area# Can one surmise that the schools in Sunflower 
County do not tend to attract persons other than those of a non-urban back¬ 
ground and outlook? 
Religious Preferences of the Teachers.— Table U, above, gives the 
religious preferences of the teachers. It is revealed that 8 or 36.32 per 
cent of the 22 teachers were members of the Baptist church, with 1 or 
ii#01i5 per cent and 7 or 31#8l8 per cent, men and women teachers,respectively; 
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TABLE 5 
DISTRIBUTION OF MAJilTAL STATUS OF THE TEACHERS BT SEX 
OF THE THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 
MARITAL MALE FEMALE r TOTAL 
STATUS Number Per Cent Number Per Cent Number Per Oent 
Single 2 09.090 3 13.636 5 22.727 
Married 3 13*636 10 45*454 13 59*090 
Divorced 0 0 0 
Remarried 0 0 0 
Widow or 
Widower 2 09.090 2 09*090 4 18.181 
Total 7 31.816 15 68.170 22 99.998 
8 or 36*32 per cent were members of the Methodist church, with 4 or 18*181 
per cent for both the men and women teachers; 2 or 9.09 per cent of the men 
teachers only were members of the Catholic church; 2 or 9*09 per cent of 
the women teachers only were members of the Church of God in Christ; 1 or 
4*545 per cent of the women teachers only was a member of the Seven Day 
Adventist church; and 1 or 4*545 per cent of the women teachers only made 
no reply to this item* The Table reveals that 7*72 per cent of these 
teachers are members of the two Protestant churches: Baptist and Methodist, 
which are the predominant church choice of the masses of the Negro people 
in Mississippi, 
Marital Status of the teachers*— The marital status of the teachers 
is shown in Table 5> above* These data indicate that 5 or 22*727 per cent 
of these teachers are single, with 2 or 9*090 per cent and 3 or 13*636 per 
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being men and women, respectively; 13 or 59*090 per cent of the teachers 
were married, with 3 or 13*636 per cent and 10 or 1|5*U5U per cent being men 
and women, respectively; 1* or 18*181 per cent were widowed, with 2 or 9*090 
per cent for both the men and women teachers of the group studied. It is 
interesting to note that among the twenty—two teachers of the three high 
schools in Sunflower County that none of these teachers have been divorced 
or remarried* Perhaps, these data would indicate a rather stable marital 
status for the teachers working in the high schools of Sunflower County, 
Mississippi* 
Number of Children of Teachers.— Table 6, page 16 , gives the data 
concerning the number of children of the teachers in the three high schools 
under study* The Table shows that 3 or 13*636 per cent of the teachers had 
one child, with 1 or U*5U5 per cent and 2 or 9*09 per cent being male and 
female teachers, respectively; 9 or 1*0*909 per cent of the teachers had 
three children, with 1 or 1 or *5U5 per cent and 2 or 9*09 per cent of the 
teachers being male and female, respectively one or 1*.5I*5 per cent of the 
female teachers had four children; one or U*5U5 per cent of the female 
teachers had seven children; and five or 22*727 per cent of the teachers had 
no children at all. According to the data presented in Table 6, the normal 
size of the family of these teachers is between two and three children* 
Domiciliary Standing of the Teachers.— The domiciliaiy stats of the 
twenty-two teachers in Sunflower County, Mississippy is given in Table 7, 
page 17 • The data reveal that four or 18.18 per cent of male teachers 
teachers and two or 9*09 per cent of the female teachers, for a total of 6 
or 27*27 per cent of all teachers owned their homes; that one or i**5U5 per 
per cent of the male teachers and two or 9*09 per cent of the female 
TABLE 6 16 
DISTRIBUTION OF THE NUMBER OF CHILDREN OF THE TEACHERS BY SEX 
OF THE THREE FOUR-YEAR HIGH SCHOOLS FOR NEGROES OF 
SUNFLOWER COUNTY, MISSISSIPPI, 19ll8-19U9 
NUMBER OF 
CHILDREN MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
One 1 OU.5U5 2 09.909 3 13.636 
Two 2 09.090 7 31.818 9 1|0.909 
Three 1 OU-5U5 2 09*090 3 13.636 
Four 0 00.000 1 0ii.5U5 1 OU.5U5 
Five 0 00.000 0 00.000 0 00.000 
Six 0 00.000 0 00.000 0 00.000 
Seven 0 00.000 1 OU.5U5 1 OU.5U5 
Eight or 
More 0 00.000 0 00.000 0 00.000 
None 3 13.636 2 09.090 5 22.727 
Total 7 31.816 15 68.178 22 99.998 
Average 1 2.2 2 
teachers, for a total of 3 or 13.636 per cent of all teachers owned their 
farm-homes; that one or per cent of the male teachers and two or 9.09 
per cent of the female teachers, for a total of 3 or 13.636 per cent of all 
teachers rented the homes in which they lived; arri that one or b.5U5 per 
cent of the male teachers only lived in a home as a share-cropper. It is 
also significant to note that nine or U0.909 per cent of the teachers did 
not report their domiciliary status; this poses the question as to the 
reason why responses were not given to this particular group of questions 
by the teachers. On the other hand, it is pleasing to note, that nine or 
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TABLE 7 
DISTRIBUTION OF DOMICILIARY STANDING BY SEX OF THE TEACHERS OF 
THE THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 
DOMICILIARY 
STANDING MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
Owns home U 18.181 2 09.090 6 27.272 
Owns home- 
farm 1 oil. 51*5 2 09*090 3 13*636 
Rents a home 1 01*516 2 09*090 3 13.363 
Sharecrop 1 014.5U5 0 00.000 1 0i*5U5 
Rents a farm 0 00.000 0 00.000 0 00*000 
No Response 0 00*000 9 U0.909 9 Uo.909 
Total 7 31.816 15 68.179 22 99.998 
U0.909 per cent of these teachers indicated by their ownership of homes and/ 
or farm-homes in which they were living that their economic stability was 
more or less beyond a marginal status of existence* 
Marital Status of Teachers* Parents*— Table 8, page 18 , gives the 
data that has to do with the marital status of the parents of the twenty- 
two teachers in Sunflower County, Mississippi* The data reveal that five 
or 22*727 per cent of the men teachers and thirteen or 69*09 per cent of the 
women teachers, for a total of eighteen or 81*818 per cent of all teachers 
indicated that their parents were married; that one or U*51l5 per cent each 
of the men teachers and women teachers indicated that their parents were 
widowed; that one or U.516 per cent each of the men teachers and women 
teachers indicated that their parents were of remarried status; and one or 
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TABLE 8 
DISTRIBUTION OF THE MARITAL STATUS OF THE PARENTS OF THE 
TEACHERS BY SEX OF THE THREE FOUR-YEAR HIGH SCHOOLS 
OF SUNFLOWER COUNTY, MISSISSIPPI 
STATUS MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
Single 0 00*000 0 00*000 0 00.000 
Married 5 22*727 13 50.090 18 81.918 
Widowed 1 OU.5U5 1 OU.5U5 2 09*090 
Divorced 0 00*000 0 00*000 0 00.000 
Remarried 1 OU.5U5 0 00*000 1 oU.5U5 
No Response 0 00*000 1 OU-5U5 1 OU.5U5 
U*5U5 per cent of the women teachers did not respond to this item* Table 
8, would appear to indicate that these twenty-two teachers have a very stcfcOe 
background of family life, with all of the advantages to be derived there¬ 
from* 
Religious Preference of Parents of Teachers •— Table 9, page 19 , 
shows the religious preferences of the parents of the twenty-two teachers 
in the three high schools in Sunflower County, Mississippi* A close study 
of the Table reveals that thirteen or 59*09 per cent of the parents of 
these teachers were members of the Methodist church; that six or 27 * 27 per 
cent of the parents of these teachers were members of the Baptist church; 
and one or U*5U5 per cent of the parents of these teachers were members of 
the Church of God in Christ and the Holiness Church, respectively* One or 
U*5U5 per cent of the parents of these teachers were not accounted for in 
the replies made to the items on this Table* The parents of these teachers 
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TABLE 9 
DISTRIBUTION OF THE RELIGIOUS PREFERENCE OF THE PARENTS OF 
THE TEACHERS IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 
DENOMINATION Frequency Per Cent 
Roman Catholic - mm 
Presbyterian mm - 
Methodist 13 £9*090 
Baptist 6 27.272 
Church of God 
in Christ 1 0U.£U£ 
Church of God 
Holiness 1 OU-5U5 
Congregational - - 
Seven Day 
Adventist - — 
No Reply 1 0li.£U£ 
Total 22 99.997 
like the teachers themselves are predominantly of the Methodist and Baptist 
"Faiths." 
Family Patterns of the Parents of the Teachers.— Table 10, page 20 , 
is concerned with the data as to the size of the family of the parents of 
the twenty-two- teachers in the three high schools of Sunflower County, 
Mississippi* Significant aspects of the data are: that four or 18.181 per 
cent and twelve or £U.£U5 per cent of the male and female teachers, respec¬ 
tively, or a total of 16 or 72*727 per cent of all teachers came from fami¬ 
lies with only one child; that one or H.£li5 per cent of the male teachers 
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TABLE 10 
DISTRIBUTION OF THE FAMILY PATTERN OF THE PARENTS OF THE TEACHERS 
BY SEX IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 
NUMBER OF 
CHILDRIN , MALE FE1 «ALE TOTAL 
Number Per Cent Number £er Cent Number Per Cent 
One u 18.181 12 5U.5U5 16 72.727 
Two 1 OUmSkS 0 00.000 1 o U.5i*5 
Three 2 09.090 0 00.000 2 09.090 
Four 0 00.000 2 09.090 2 09.090 
Five 0 00.000 0 00.000 0 00.000 
Six 0 00.000 0 00.000 0 00.000 
Seven 0 00.000 0 00.000 0 00.000 
Eight or 
More 0 00.000 1 OU.5U5 1 OU.5U5 
Total 7 31.816 15 68.180 22 99.997 
Average 1.7 2 1.91 
only came from families with two children; that two or 9.09 per coit of 
the male teachers only came from families with two children; that two or 
9*09 per cent of the female teachers only came from families with five 
children; and that one or k*5k% per cent of the female teachers only came 
from families with 8 or more children* Table 10 reveals that approximately 
73*00 per cent of these twenty-two teachers are the products of families 
with an "only” child situation; or in other words, these teachers have come 
from families which have the minimum number of children* It is probably 
significant to note that the parents of these teachers showed an average 
of 1*9 children per family, whereas the teachers themselves showed an 
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of 2 children per family* To summarize, it appears that these teachers and 
their parents have in each instance stemmed from small size families of 
approximately two children* 
Domiciliaiy Standing of Parents of the Teachers*— It is shown in 
Table 11, below, that five or 22*727 per cent of the men teachers and nine 
TABLE 11 
DISTRIBUTION OF THE DOMICILIARY STANDING OF PARENTS OF TEACHERS 
' BY SEX IN THE THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 
DOMICILIARY MALE FEMALE TOTAL 
STATUS 
Number Per Cent Number Per Cent Number Per Cent 
Owns home 5 22*727 9 U0.909 lh 63.636 
Owns farm 2 09.090 h 18.181 6 27 * 272 
Rents a home 0 00*000 0 00.000 0 00*000 
Sharecrop 0 00*000 0 00.000 0 00*000 
Rents a farm 0 00*000 0 00*000 0 00.000 
No response 0 00*000 2 09.090 2 09.090 
Total 7 31*817 15 68.180 22 99.998 
or U0*90 per cent of the women teachers, for a total of fourteen or 63*63 
per cent of all teachers had parents who owned their own homes j that two 
or 9*09 per cent of the men teachers and four or 18*18 per cent of the 
women teachers, for a total of six or 27*27 per cent of all teachers had 
parents who owned faim-homes in which they were living} and that for two 
or 9*09 per cent of the women teachers only there were indications as to 
the domiciliary status of the parents* Here, again, the data appears to 
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warrant the conclusion that these twenty-two teachers have come from fami¬ 
lies with a reasonable degree of economic stability in terms of home- 
ownership, with whatever advantages that stem from such a favored economic 
status* 
TABLE 12 
DISTRIBUTION OF OCCUPATIONS OF PARENTS OF THE THREE FOUR-YEAR 
HIGH SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI, 19U8-19U9 
OCCUPATIONS MALE FEMALE TOTAL 
OF PARENTS Number Per Cent Number Per Cent Number Per Cent 
Teaching 1 OU.5U5 2 09.090 3 13.636 
Minister 1 Oh^hS 2 09*090 3 13*636 
Farmer k 18.181 6 27.090 10 hZ.hSh 
Tenant Farmer 0 00.000 1 OU.5U5 1 0U*51i5 
Laborer 0 00.000 1 OU.5U5 1 OU.5U5 
Mechanic 0 00.000 0 00.000 0 00.000 
Cook 0 00.000 1 0U.5U5 1 OU.5U5 
Carpenter 0 00.000 1 oli.5U5 1 01i.5U5 
Other 1 OU.5U5 1 OU.5U5 2 09.090 
Total 7 31.816 15 68.177 22 99.996 
Occupations of the Parents»— Table 12, above, shows the occupations 
of the parents, and reveals the following details: that one or U.5U5 per 
cent of the men teachers and two or 9*09 per cent of the women teachers, 
for a total of three or 13*636 per cent of all teachers had parents who had 
been engaged in teaching as a major vocation; that one or U.5U5 per cent 
of the men teachers and two or 9*09 per cent of the women teachers, for a 
total of three or 13*636 per cent of the teachers had parents identified 
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TABLE 13 
DISTRIBUTION OF OCCUPATION INCOME OF PARENTS OF THE TEACHERS OF 
THE THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER COUNTY 
MISSISSIPPI, 191*8-191*9 
YEARLY U [ALE FEMALE TOTAL 
EARNING Number Per Cent Number Per Cent Number Per Cent 
$0-500 0 00,000 0 00*000 0 00.000 
501-1000 2 09*090 11 1*9.995 13 59.090 
1001-1500 2 09*090 1 oi*.5l*5 3 13.636 
1501-3000 2 09.090 1 oi*. 51*5 3 13.636 
Above $3000 0 00.000 0 00*000 0 00.000 
Total Answering 6 27.727 13 59.090 19 86.363 
No Response 1 01**51*5 2 09.090 3 13.636 
Total 7 31.15 15 68.180 22 99.998 
with the profession of the ministry; that one or 1*.51*5 per cent of the 
women teachers only had parents identified with the vocations of tenant 
farmer, laborer, cook, and carpentry; and that one or I*.51*5 per cent for 
both men and women teachers, for a total of two or 9*09 per cent of all 
teachers had parents engaged in vocations other than those specified in the 
Table* 
Income of Parents*—— Table 13, above, shows that two or 9*09 per cent 
of the male teachers and eleven or 1*9*995 per cent of the female teachers, 
for a total of 13 or 59*090 per cent of all teachers had parents whose «nrnai 
incomes ranged from $500 to $1000; that two or 9*09 per cent of the male 
teachers and one or 1*«51*5 per cent of the female teachers, for a total of 
three or 13*636 per cent of all teachers had parents whose annual incomes 
2h 
ranged from $1000 to $1500; and that two or 9*09 per cent of the male 
teachers and one or li#5U5 per cent of the feamle teachers, for a total of 
three or 13*636 per cent of all teachers had parents whose annual incomes 
ranged from $1500 to $3000# One of the male teachers and two of the female 
teachers did not respond to this item for their parents# It would be unwise 
to hazard a guss as to the reason for non-response to this type of data; 
for it could well fall at either extreme of the distribution# More signi¬ 
ficant is the fact that the parents of these twenty-two teachers in the 
three high schools in Sunflower County, Mississippi indicate annual incomes 
at a very low level of economic return on services, with their incomes 
ranging from $500 to $1500 although these figures might be above the mean 
for the Negro people as a whole—for Mississippi# 
Looking ahead to Table 21, page y5 , Salary of Teachers a comparison 
cf the salaries for parents and of the teachers themselves tla t 19 or 
86.36 per cent of all the teachers had annual incomes (salaries) ranging 
from $700 to $1500, with only three or 13*636 per cent of the teachers 
reporting salaries within the range of $1900 to $2150# The apparent equal¬ 
ity of the incomes of the parents and teachers is probably due to the fact 
that 10 or approximately li6.00 per cent of the teachers are working on 
teacher certificates based on less than three years of college training# 
Teachers* Choices of Occupations as Students#— Table llj., page 25 » 
presents the data concerned with the choices of occupations which the 
teachers made while they were still students in school, and shows that their 
choices were as follows: that two or 9*09 per cent of the men teachers and 9 
or U0#909 per cent of the women teachers, for a total of 11 or h9#999 per 
cent for all teachers during their school years had chosen teaching as a 
TABLE LU 
DISTRIBUTION INDICATING THE PRE-GRADUATION OCCUPATIONAL CHOICES 
OF THE TEACHERS BT SEX OF THE THREE FOUR-YEAR HIGH SCHOOLS 
OF SUNFLOWER COUNTY, MISSISSIPPI, 19U8-19U9 
VOCATION MALE FEMALE TOTAL 
Number Per Cent Number Per Cent Number Per Cent 
Teaching 2 09*090 9 1*0.909 11 50,000 
Farmer 0 00*000 0 00,000 0 00.000 
Agent Office 0 00,000 0 00,000 0 00.000 
Salesman 2 09.090 2 09.090 h 18.181 
Building 
Trades 2 09.090 0 00,000 2 09.090 
Professional: 
Doctor, Lawyer, 
Minister 1 OU.5U5 3 13.636 h 18.181 
Other 0 00,000 1 0U.5U5 1 OJ4.5U5 
Total 7 31.815 15 68,181 22 99.997 
career; that two or 9.09 per cent of both the men teachers and women teach¬ 
ers during their school years had chosen salesmanship as a career; that two 
or 9*09 per cent of the men teachers only had chosen the building trades as 
a life vocation; that one or U.5U5 per cent of the men teachers and three 
or 13*636 per cent of the women teachers, for a total or lU or 18*18 per 
cent of all teachers during their school years had ambitions to enter one 
or the other of the learned professions; and that one or U.5U5 per cent of 
the women teachers only had a preference for unnamed type of vocation dur¬ 
ing her school career* Table 11». reveals that fifty per cent of these 
twenty-two teachers while still students in school had set their ambitions 
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TABLE 15 
DISTRIBUTION OF THE NUMBER OF TEACHERS "WITH COLLEGE DEGREES AND 
THE COLLEGE AWARDING THEM IN THE THREE FOUR-YEAR HIGH 
SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI, 19H8-19U9 
COLLEGE TYPE OF DEGREE 
Bachelors Masters Ph.D's 
Number 
Per Cent 
of Total Number 
Per Cent 
of Total Number 
Per Cent 
of Total 
Alcom 3 13*636 0 00.000 0 00.000 
Jackson 1 OU.51i5 0 00.000 0 00.000 
Tougaloo 3 13.636 0 00.000 0 00.000 
Rust 3 13.636 0 00.000 0 00.000 
Wilberforce 1 OU.5U5 0 00.000 0 00.000 
Non Graduate 11 50.000 0 00.000 0 00.000 
Total 22 99.998 0 00.000 0 00.000 
entering the teaching profession# It is most interesting to note that 10*18 
per cent of these teachers had a pregraduation choice of salesmanship as a 
career* Further, it is singular that these women teachers showed a three 
to one ratio over the men teachers for a choice of the learned professions 
as a career while they were in school* Oddly enough, only 9 per cent of the 
male teachers had a pre-graduation choice of the building trades as a career 
although these vocations very accessible to Negro men* 
Teachers with College Degrees and Source of Degree*-- Table 15, 
above, indicates that of the twenty-two teachers included in this study, 
eleven or 50*000 per cent are college graduates, with none of them having 
having earned either the Masters or the Ph*D, degree* It is interesting to 
note that of the eleven teachers who possess the B* A, degree that 10 or 
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95*U5 per cent obtained their degrees from college located in the state of 
Mississippi, with only one or U*5U5 per cent who received the degree out¬ 
side the state of Mississippi, one or U.5U5 per cent who received this 
degree namely: Wilberforce University, Zenia, Ohio* Specifically, Table 
15, reveals that three or 13*636 per cent of the teachers received their 
degrees from Jackson College; three or 13*636 per cent of the teachers 
obtained their degrees from Tougaloo College; and one or U*5H5 per cent 
obtained the degree from Wilberforce University* It would appear that the 
teachers in Sunflower County have not gone far afield to receive their 
higher education* 
Training of the Teachers*— Table 16, page 28 , indicate that the 
length of time spent by these twenty-two teachers in preparing themselves 
for their profession ranges from a semester's work beyond high school grad¬ 
uation through four years of college, with added work in the pursuit of an 
advanced degree* Table 16 also reports that the median years of attendance 
in college for the entire group was 2*95 years* Eleven or 50*00 per cent 
of the 22 teachers had spent four years in college; four or 18*5U per cent 
each had spent two years in either a Teachers College, or Normal School, 
or Liberal Arts College; two or 9*09 per cent had spent two and a half years 
in college; and one or U*5>U5 per cent each had spent 1 year in college, one 
and a half years in college, and 18 weeks beyond high school graduation, 
respectively. Three or 13*636 per cent of the teachers were reported as 
having spent less than a year at the Graduate-training Level* Table 16, 
also prompts the implication that 50*00 per cent of the 22 teachers in the 
three high schools in Sunflower County, Mississippi, are below the minimum 
standard of preparation recommended for secondary school teaching* 
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TABLE 16 
DISTRIBUTION OF THE TRAINING OF THE TEACHERS IN THE THREE NEGRO 
HIGH SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI, 19U8-19U9 
EDUCATIONAL LEVEL MALE FEMALE TOTAL 
.... 
Number Per Cent Number Per Cent Number Per Cent 
U years or less, 
high school 0 00.000 0 00.000 0 00.000 
Graduate of high 
school plus 18 
weeks 0 00*000 1 OU.5U5 1 OU.5U5 
1 year college 
training 0 00*000 1 OU.5U5 1 OU.5H5 
1§ years of college 
training 0 00.000 1 OU.5U5 1 OU.5U5 
2 years normal or 
teachers college 0 00.000 3 13.636 3 13.636 
2 years of college 
training 1 ol*.5U5 1 OU.51^5 2 09.090 
22 years of college 
training 0 00.000 2 09.090 2 09.090 
U years of college 
training 5 22*727 6 22.727 11 50.000 
1 year or less 
graduate training l* OU.5U5* 2* 09.090 3* 13.636* 
Total 7 31.819 15 68.128 22 99.996 
Mean years college 







*Not added to total* Included in total number teachers* 
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Types of Certificates Held by Teachers»— The distribution of the 
certificates held by the twenty-two teachers as shown in Table 17 , below, 
reveals that ten or 1;#5U5 per cent each of the teachers hold a three year 
secondary certificate, a 1-year elementary certificate, and a provisional 
certificate, respectively# Four or 18*18 per cent of the teachers hold two 
year elementary certificates# 
TABLE 17 
DISTRIBUTION OF TYPES OF CERTIFICATES HELD BY THE 
TEACHERS IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI, 19U8-19U9 
* Certificates Number Per Cent 
A’s Life’s Secondary 10 us.usa 
B’s 3 years Secondary 1 OU.5U5 
C’s 2 years Secondary a 18,181 
C's 2 years Elementary 22.727 
D 1 year Elementary i OU.5U5 
E Elementary Provisional i OU.5U5 
Total 22 99.997 
Teaching Experience of Teachers#-— The data concerned with lengh of 
the teaching experience of the teachers in the ■Sunflower County high schools 
for Negroes is presented in Table 18, which reveals an approximate median 
years of experience of 10#5, 10*5 and 9*5 years, men teachers, women teach¬ 
ers, and all teachers, respectively# Specifically, Table 18 reveals the 
experience of the teachers as follows: that two or 9*09 per cent of both 
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TABLE 18 
DISTRIBUTION OF 1HE TOTAL NUMBER OF YEARS EXPERIENCE OF THE 
TEACHERS IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI, 19it8-19lt9 
YEARS MALE FEMALE TOTAL 
EXPERIENCE Number Per Cent Number Per Cent Number Per Cent 
1 2 09.090 2 09.090 it 18.181 
2 1 Ok.5it5 1 Oit#5U5_ 2 09.090 
3 0 00.000 1 OU.5U5 1 OH.5U5 
it 0 00.000 0 00.000 0 00.000 
5 0 00.000 1 OU.5U5 1 oit.5it5 
6 0 00.000 1 ok.5it5 1 oit.5U5 
7 0 00.000 0 00.000 0 00.000 
8 0 00.000 2 09.090 2 09.090 
9 0 00.000 0 00.000 0 00.000 
10 1 0U.5U5 0 00.000 1 oit.5U5 
11-15 0 00.000 2 09.090 2 09.090 
16 and 
above 3 13.636 5 22.727 8 35.363 
Total 7 31.816 15 68.177 22 99.99b 
Median Years 
Experience 10.5 10.5 9.5 
men and women teachers or a total of U or 18.18 per cent had one year of 
experience; that one or U.5it5 per cent of both men and women or a total of 
2 or 9*09 per cent had two years experience; that one or U.5U5 per cent of 
the women teachers only had three years, 5 years and 6 years of teaching 
experience; that two or 9*09 per cent of the women teachers only had 8 years 
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and 11-15 years teaching experience, respectively; that one or U*51|5 per 
cent of the men teachers only had 10 years of teaching experience; and that 
three or 13*636 per cent and five or 22*727 per cent of the men and women 
teachers, respectively, or a total of 8 or 36*363 per cent, had 16 years and 
more of teaching experience* Further, Table 18, shows that these twenty-two 
teachers in the three high schools in Sunflower County, Mississippi, fall 
into major experience groups, namely: those of few years experience, from 1 
to 3 years, and those of expanded experience, ranging from ten years and 
more years* The female teachers showed a slightly long period of teaching 
experience than did the male teachers for this group* 
Tenure of Teachers*— It is shown in Table 19, page 32 , that the 
teachers in these three high schools have a mean tenure of 5*llj. years and a 
median tenure of 3*5 years, with the mean and median tenure of 2*93 and 
li.OO years, respectively for the men teachers; and a mean and median tenure 
of U*77 and U*h3 years, respectively for the women teachers* Further, Table 
19 reveals that as in the case of the total teaching experience, the tenure 
of these twenty-two teachers pile up at the extremes of a few years and mary 
years in the distribution* For instance, lit or 63*63 per cent of the 
teachers show a tenure within the first five years of employment at the same 
school; whereas, four or 18*18 per cent of the teachers show a tenure rang¬ 
ing from eleven years and up of employment at the same school* The three 
or 13*636 per cent of teachers not responding to item were women, and one 
might well surmise that they belong in the group of those teachers at the 
upper extreme of the distribution* Table 19, further reveals that with 
exception of one teacher that the men teachers all fall within the first 5 
year tenure period; whereas, it is the women teachers who show the long 
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TABLE 19 
DISTRIBUTION OF TOTAL YEARS TEACHING IN PRESENT POSITION OF 
TEACHERS IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 
YEARS MA LE ' FEMALE TOTA J 
Number Per Cent Number Per Cent Number Per Cent 
One h 18.181 2 09.090 6 27.272 
Two 0 00.000 3 13.636 3 13.363 
Three 1 0U.5U5 2 09.090 3 13.363 
Four 0 00.000 1 0U5U5 1 OU.5U5 
Five 1 o u.516 0 00.000 1 OU.5U5 
Six 0 00.000 0 00.000 0 00.000 
Seven 0 00.000 0 00.000 0 00.000 
Eight 0 00.000 0 00.000 0 00.000 
Nine 0 00.000 1 OU.5U5 1 OU.5H5 
Ten 0 00.000 0 00.000 0 00.000 
Eleven to 
Fifteen 0 00.000 2 09.090 2 09.090 
Sixteen and 
Over 1 0U.5W 1 OU.5U5 2 09.090 
No Response 0 00.000 3 13.636 3 13.635 









tenure period beginning with nine years and extending through the 16th year 
and more. 
Distribution of Major and Minor Teaching Combinations.— Table 20, page 
33 , gives the total major and minor teaching fields of the 18 teachers 
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TABLE 20 
DISTRIBUTION OF MAJOR AND MINOR TEACHING COMBINATIONS OF THE 
TEACHERS IN THE THREE FOUR-YEAR HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 





































































































1 2 3 % 7 9 10 11 12 
Biology 1 1 2 
Business 
English 1 1 2 1 5 
Health and 
Physical Ed. i 1 3 5 
Home Ec* 
General Sc* 1 l 
Mathematics 1 1 2 
Social 




Total 2 1 1 2 6 18 
(The Table should be read thus: of the teachers -whose major field is 
biology and who are teaching in two or more fields, one teacher is also 
teaching physical education)* 
3U 
reported on this item* The following subject combinations are revealed in 
Table 20, page • 
(1) Two teachers whose major teaching field is Biology with minors 
in Health and Physical Education, and Social Sciences* 
(2) Five teachers whose major assigned teaching field is English and 
are also teaching as minor subjects General Science, Mathematics 
Social Sciences, and other subjects not listed* 
(3) Five teachers whose major teaching field is Health and Physical 
Education, with minors that include English, Social Sciences, 
and other subjects not listed on the questionnaire* 
(U) One teacher is shown to have General Science as the major 
teaching field and Mathematics as the minor teaching field* 
(5) Three teachers whose major teaching field is Social Sciences 
with English and Mathematics as the teaching combination* 
English, Health and Physical Education and Social Sciences are the 
major teaching fields* The Social Sciences also lead as a minor teaching 
combination, although the category "others" ranked high but is not too 
general for worthwhile ranking* 
Different Subjects Taught, Clock-Hours; Per Bay, Per Week, and Pupil 
Clock-Hours Per Week*— Table 21, page 35 , shows the number of different 
subjects taught, number of teachers teaching a specified number of sub¬ 
jects, clock-hours per day, clock-hours per week, and pupil clock-hours per 
week* Only 15 of the total of 22 teachers answered the items having to do 
with the schedule, and they did so rather incomprehensively which left many 
gaps in the distribution of the data sought* However, Table 21, reveals 
that the number of clock-hours per week ranged from a low of 690 to a 
35 
TABLE 21 
DISTRIBUTION OF THE NUMBER OF DIFFERENT SUBJECTS TAUGHT 
BY TEACHERS, CLOCK HOURS PER DAY, PER WEEK 
























One 1 3 3 1*5 690 
Two 1 3 Ul 67.5 81*0 
Three 1 2 5 50 1250 
Four 2 5 5l 13 li 1290 
Five 2 1 6 20 1350 
Six 2 1 6 1/6 30.83 1680 
Seven 7 1690 
Eight 2 1800 
Nine 1* 2172 






Total 22 15 
36 
staggering high of 6H50* Further, the data reveal a mean per week "pupil 
clock-hours" of 1696 and a median per week "pupil clock-hours" of 2U37• 
Table 21, reveals that the teachers, with one exception, in these three high 
schools in Sunflower County, Mississippi, are very much overloaded in terms 
of the total "pupil clock-hours" per week carried* The conclusion cannot 
be escaped that effective educative work under these circumstances could not 
be expected nor can one surmise that such effective work is being done* 
Distribution of Teacher*s Salaries*— Table 22, page 37 , reveals 
the following data on the salaries of the twenty-two Negro teachers in the 
three high schools in Sunflower County, Mississippi* 
1* Three of the teachers with 1 to I5 years college training received 
salaries that ranged in the #700-899 class, with a median salary of $912.00. 
2 2* Seven of the teachers with 2 to 2\ years of college training 
earned salaries within the $700-899 and $900-1099 classes, with a median 
salary of $891*lU* 
3* One teacher with 3 years of college training received a salary 
within the $1100-2199 class, with an actual salary of $1160*00* 
U* Eleven of the teachers with U years of college training earned 
salaries within the $1100-1299, $1300-1^99, and the $1900-2150 classes, 
with a median salary of $113*51* 
5* The median salary for the 5 teachers in the $700-899 class was 
$810.00. 
6* The median salary for the 5 teachers in the $900-1099 class was 
$1000*00. 
7* The median salry for the 6 teachers in the $1100-1299 class was 
$1200.00 
TABLE 22 
DISTRIBUTION OF SALARIES OF THE TEACHERS IN THE THREE 
FOUR-TEAR HIGH SCHOOLS OF SUNFLOWER, COUNTY 
MISSISSIPPI 
Educational Number of Number and Per Cent Receiving t 1 Given Salary 
Teachers 706 900 1100 1300 1500 I700 1500 
Level in Group to to to to to to to Median 
899 1099 1299 1699 V}99 2150 
1 2 3 , 1 a * t ~T~ 8 
1 to 1§ yrs. 
College 3 1 2 0 0 0 0 0 $912 
2 to 2^ yrs* 
College 7 a __3  0 0 0 0 0 891.ia 
3 years 
College 1 0 0 1 0 0 0 0 1160 
U years 
College 11 0 0 5 3 0 0 3 ia9i 
Total 22 5 5 6 3 0 0 3 1113.51 
Median 810 1000 1200 iaoo 0 0 2025 113.51 
Per Cent 22.7 22.727 22.272 13.636 0 0 13.636 
38 
8# The median salary for the 3 teachers in the #1300-11*99 class was 
$11*00.00. 
9. The median salary for the 3 teachers in the $1900-2150 class was 
$2025*00. 
Because of the form in which the data for the white high schools were 
reported, comparisons cannot be made in detail between the two groups of 
teachers. For comparative purposes, therefore, only the median salary for 
the white teachers will be given here, in connection with the data of 
Table 22, page 37 • The median annual salary of the Negro teachers as 
shown was $113*51; whereas the median salary of the white teachers in the 
same school system was $1673»21. ^ The lowest salary paid any white teacher 
2 
of 2 years of college training and above was $108.00: whereas, the lowest 
salary paid any Negro teachers with 2 years of college training was $8l6. 
The differentials in favor of the white teachers in Sunflower County, 
Mississippi, are: Median salary of $559.70 or 39*00 plus per cent and low¬ 
est salary of $261* or 2l*.50 per cent. 
Income of Teachers from Sources Other than Teaching.— Table 23, 
page 39 , reports the data concerned with the incomes which these teachers 
earned from sources other than from their salaries as teachers in the pub¬ 
lic high schools of the county, and reveals that only 12 or 5U*60 per cent 
of the 22 teachers responded to this item on the questionnaire. It is to 
1 
Interview with Mr. A. W, James, Superintendent of City Schools, 
Drew, Mississippi, May 26, 19118. 
2 
Interview with Mrs. Craig, Secretary to County Superintendent of 
Education, Sunflower County, Mississippi, May 29, 19l*9* 
3 9 
TABLE 23 
DISTRIBUTION OF MONTHLY INCOME (FROM OTHER SOURCES THAN TEACHING) 
OF TEACHERS IN THE THREE FOUR-TEAR HIGH SCHOOLS OF 





MALE FEMALE TO'1 DAL 
Number Per Cent Number Per Cent Number Per Cent 
» 
0-19 1 0U.3U3 h 18.181 3 22.727 
20-39 0 00.000 * 22.727 3 22.727 
UO-59 0 00.000 3 13.636 3 13.636 
60-79 2 09.090 1 ol*.5U3 3 13.636 
80-99 0 00,000 1 OÜ.3U5 1 OU.3U3 
100-119 1 0U.516 0 00.000 1 0U.3U3 
120-139 1 OU.3U3 0 00.000 1 OU.3U3 
180-199 1 OU.3U5 0 00.000 1 OU.3U3 
200-above 1 OU.9U5 0 00.000 1 OU.3U3 









be kept in mind that data on the salaries and earnings of "professionals" 
are always difficult to get either as accurate information or any infor¬ 
mation at all; therefore, the fact that nine of the teachers did not 
respond to this item does not indicate that they were the recipients of 
added incomes from sources other than teaching* 
Further, Table 23 reveals the following data on the outside incomes 
of the teachers: that one or U.3U3 per cent of the men teachers and U or 
18.18 per cent of the women teachers, or a total of 3 or 22.727 per cent 
reported monthly incomes up to $19; that 5 or 22.727 per cent of the women 
teachers reported monthly incomes between $20. and 39.00; that 3 or 13*636 
per cent of the women teachers reported monthly incomes between $20.00 and 
$59.00; that 2 or 9.09 per cent of the men teachers and 1 or U.5U5 per cent 
of the women teachers, or a total of 3 or 13*636 per cent reported monthly 
incomes between $60.00 and $79.00; that 1 or U.5U5 per cent of the women 
teachers reported monthly incomes between $80.00 and $99*00; 1 or U.5U5 
per cent of the men teachers reported monthly incomes for each of $100-119 
and $120-139 classes; that 1 or U.5U5 per cent of the women teachers 
reported a monthly income between $1U0-159; that 1 or U.5U5 per cent of the 
men teachers reported monthly incomes for each the $180-199 and $200 and 
above classes. The mean monthly incomes for outside work was $100.00, 
$32.90 and $7U*0U for male, female, and all teachers, respectively. The 
median monthly incomes for outside work was $130.90, $20.90 and $1;0.17, 
for male, female, and all teachers, respectively. 
Cost of Living for Teachers.— Table 2h, page 1*1, gives the data on 
the current cost of living per month for the twenty-two teachers in Sunflower 
County, Mississippi; and reveals that twenty of these teachers answered this 
item on the questionnaire. It is to be observed that for these teachers 
the mean cost of living per month was $75.1(0 and the median cost of living 
per month was $69*50, with the range in living cost indicated as being 
from a low of $59~59 to a high of $100—150. The cost of living as shown 
in the data of Table 2l± was kept at a minimum. 
~1 
A personal interview with lli of these teachers after the question¬ 
naires had been returned revealed that only food, shelter and clothing 
were taken into account in responding to this item. 
TABLE 2U 
DISTRIBUTION OF THE COST OF LIVING OF THE TEACHERS IN 
THE THREE FOUR-YEAR HIGH SCHOOLS OF SUNFLOTNER, 
COUNTY, MISSISSIPPI, 19U8-19U9 
AMOUNT PER 
MALE FE MALE TOTAL 
MONTH Number Per Cent Number Per Cent Number Per Cent 
$50-59 3 13*636 3 13.636 6 27.272 
60-69 2 09.090 3 13.636 5 22.727 
70-79 0 00.000 U 18.181 h 18.181 
80-89 0 00.000 1 OU.5U5 1 OU.5U5 
90-99 1 OU5U5 1 OU.5U5 2 09.090 
100-above 1 OU.5U5 1 OU.5U5 2 09.090 
No Response 0 00.000 2 09.090 2 09.090 









Further, Table 2b, reveals the following significant facts as to the 
living cost of the teachers: that 3 or 13*636 per cent of both the men and 
■women teachers, for a total of 6 or 27*272 per cent of all teachers reported 
a monthly living costs -within the range of $$0-59; that 2 or 9*09 per cent 
of the men teachers and 3 or 13*636 per cent of the women teachers for a 
total of 5 or 22*727 per cent of all teachers reported a monthly living 
cost within the range of $60-69; that Ii or 18 *18 per cent of the women 
teachers reported a monthly living cost within the range of $70-79; that 1 
or lt.51±5 per cent of the women teachers reported a monthly living cost with¬ 
in the range of $80-89; that 1 or 1|.5U5 per cent of both the men and the 
U2 
women teachers for a total of 2 or 9*09 per cent of all teachers reported 
a monthly living cost within the range of $90-99 and $100 and more, respec¬ 
tively» The mean monthly living cost of the teachers was $75*93, $77*80 
and $75»UO for male, female, and all teachers, respectively; and that the 
median monthly living cost of the teachers was $63»00, $73*23 and $69*30 
for male, female, and all teachers, respectively* 
Basic Interests of the Teachers*— Figure 1, page i*3 , shows that of 
twenty basic interests listed that these twenty-two teachers indicated the 
following as of particular concern to them: twelve of the teachers checked 
reading and movies: movies, fishing, and solving puzzles was checked by 
four teachers; two teachers checked handicraft, tennis, hunting, fishing, 
playing the piano, hosekeeping, and sewing; and that gardening, ball games, 
crocheting, writing, dancing, cooking, writing poetry, interior decorating 
and collecting books were checked by only one teacher in each case. Further 
Figure 1, reveals that these teachers are rather restricted in their leisure 
time activities; for only the "interests" of the movies, radio-listening, 
and reading were indicated to a large degree among them. 
Professional Magazines Read by Teachers*— Figure 2, page I4JU, shows 
the professional magazines most frequently read by these teachers* It is 
seen that the Mississippi Educational Jornal with better than fifty per cent 
of the teachers its readers* It is interesting to note that the Normal 
Instructor and the Grade Teacher, both periodicals at the elementary school 
level, are most frequently read magazines by these high school teachers; 
whereas, they did report being readers of any of the outstanding magazines 
in the negative for secondary school teachers. The News Week, Scholastic, 
and School Life which are particularly adapted to school work and/or general 
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FIGURE 1 
DISTRIBUTION OF BASIC INTERESTS OF TEACHERS OF THE THREE 

















Listening to Radio 
Reading 
0 2 U 6 8 10 12 1U 
Each square represents 2* Each bar represents the frequency of the 
item checked by the teachers, appearing opposite and to the left* 
Uh 
culture of teachers are not read to any significant degree by these teachers. 
Professional Books Read.— The teachers reported having read from one 
to five professional books each during the 19U8-19U9 session» 
Radio Programs Most Frequently Listened to by Teachers»— Quiz pro¬ 
grams, musical programs, public forums, and news programs ranked in the 
order of frequency of 11, 10, 6 and 6, respectively, as those to which these 
teachers gave their radio-listening time» 
FIGURE 2 
DISTRIBUTION OF PROFESSIONAL MAGAZINES READ BY THE TEACHERS 
OF THE THREE NEGRO HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 
Normal Instructor 
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PUPIL TESTING PROGRAM 
Results on the California Test of Mental Maturity»— The one hundred 
and twenty-three students in the three four-year high schools of Sunflower 
County, Mississippi were administered the California Test of Mental Maturity, 
with the data derived thereform presented in Table 25, page H6 • The 
Table reveals that the scores ranged from a low of thirty-one (31) to a 
high of one hundred seve.nty-four (17U), with a range of one hundred and 
forty-three (lU3) points, with a mean score of 91*17, a median score of 
88*32, and a standard deviation of 27*7U* 
Table 25, reveals that the fifty-six (56) boys in these three high 
schools earned scores on the California Test of Mental Maturity with a 
range of one hundred and thirty-eight (138) points, with a mean of 9l;*86, 
a median of 92*36, and a standard deviation of 29*70* 
Again, Table 25, reveals that sixty-seven girls in these three high 
schools earned scores on the California Test of Mental Maturity with a 
range of one hundred and thirty-six (136) points, with a mean of 86*59, a 
median of 86*81, and a standard deviation of 27*56* 
A close examination of Table 25, reveals that the boys and girls in 
these three high schools are approximately of similar or equal mental 
ability as indicated in the small difference of eight points between the 
means and six points between the medians* Although the group of boys and 
the group of girls are approximately equal, there is a similar equality in 
the spread of the abilities for the two groups as indicated by the small 
difference of two points in the standard deviations* These standard 
deviations are quite large and indicate a wide variability in the abilities 
of these students as a total group or according to sex* It is apparent that 
U6 
TABLE 25 
DISTRIBUTION OF THE SCHRES ON THE DALIFORNIA TEST OF MENTAL MATURITY 
OF THE ONE HUNDRED AND TWENTY-THREE STUDENTS OF THE THREE HIGH 
SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI 
SCORE BOYS GIRLS TOTAL 
170-179 










160-169 0 0.00 1 1.U9 1 00.81 
150-159 0 0.00 1 1.U9 1 00.81 
1UO-1U9 U 7.ÜI 2 2.99 6 U.88 
130-139 3 5.36 1 1.U9 U 3.25 
120-129 5 8.93 2 2.99 7 5.69 
110-119 3 5.36 3 U.U8 6 U.88 
100-109 7 12.50 7 io.U5 lb 11.38 
90-99 7 12.50 13 19.1(0 20 16.26 
80-89 9 16.07 13 19.U0 22 17.88 
70-79 3 5.36 6 8.96 9 7.32 
60-67 8 1U.29 7 10.1(5 15 12.20 
50-59 U 7.1U 5 7.U6 9 7.32 
U0-U9 1 1.79 3 U.U8 li 3.25 
30-39 1 1.79 3 U.U8 ii 3.25 
TOTAL 56 100.02 67 100.01 123 99.99 
Range 138 136 1U3 
Mean 9U.86 86.59 91.17 
Median 92.36 86.81 88.82 
Sigma 29.70 27.56 27.7ii 
U7 
the assumption is warranted that the instructional programs of these three 
high schools are challenged to provide adequate modifications and varia¬ 
tions in teaching procedures and curricular offerings to meet the needs of 
these students* 
Results on the California Progressive Achievement Test*— The one 
hundred and twenty-four students in the three four-year high schools of 
Sunflower County, Mississippi were administered the California Progressive 
Achievement Test, with the data derived therefrom present in Table 26, page 
U8 * The Table reveals that the scores ranged from a low of forty-four 
()|)|) to a high of three hundred and twenty-six (326), with a spread of two 
hundred and ninety-two (292) points, with a mean score of 125*U?, a median 
score of 115*55* and a standard deviation of 59*18* 
Table 26, reveals that the fifty-seven (57) boys in these three high 
schools earned scores on the California Progressive Achievement Test with 
a range of two hundred and eighty-seven (287) points, with a mean score 
of 12U.50, a median of 108*9h, and a standard deviation of 6U*13* 
Again, Table 26, reveals that the sixty-seven (67) girls in these 
three high schools earned scores on the California Progressive Achievement 
Test with a range of two hundred and forty-five (2ii5) points, with a mean 
score of 126*29, a median of 119*88, and a standard deviation of 51*62* 
Further, Table 26, reveals that the boys and girls in these three 
high schools are approximately of equal scholastic achievement as indi¬ 
cated by the small difference of two points in the means and eleven points 
in the medians* However, there is a sizeable difference in sigmas of 12*50 
points in favor of the boys, both of which are quite large to indicate a 
wide variability in the achievements of these students as total group or 
U8 
TABLE 26 
DISTRIBUTION OF SCORES ON THE CALIFORNIA PROGRESSIVE ACHIEVEMENT TEST 
OF THE ONE HUNDRED AND TWENTY-FOUR STUDENTS OF THE THREE HIGH 
SCHOOLS OF SUNFLOWER COUNTY, MISSISSIPPI 














295-31U 1 1.75 0 0.00 1 00.81 
275-29U 0 0.00 1 1.U9 1 00.81 
255-27U 0 0.00 3 U.U8 3 2.U2 
235-25U 2 3.51 1 1.U9 3 2.U2 












1 1.75 0 0.00 1 00.81 
175-19U 5 8.77 k 5.97 9 7.26 
155-17U U 7.02 6 8.96 10 8.06 
135-15U U 7.02 8 11.91; 12 9.68 
115-13U 6 10.52 13 19.U0 19 15.32 
95-1H; 9 15.79 8 11.91; 17 13.71 
75-9U 8 1U.03 10 11;. 93 18 1U.52 
55-7 U 9 15.79 10 11;. 93 19 15.32 
35-5U 5 8.77 2 2.99 7 5.65 
TOTAL 57 99.98 Si 100.00 12h 100.02 
Range 287 2l;8 287 
Median 108,9U 119.88 115.55 
Mean 12U.50 126.29 125.hi 
Sigma 6U.13 51.62 59.18 
« 
h9 
according to sex earned very low scores on this standardized test which 
would lead to the justifiable conclusion that the pupil-achievement in 
these high schools needs to be upgraded to a very large degree* 
Results on the California Test of Personality*— The one hundred 
thirty and two students in the three four-year high schools of Sunflower 
County, Mississippi were administered the California Test of Personality, 
with the data derived therefrom presented in Tables 27, 28, and 29 on 
pages 50 , ^2 , and 5U , respectively* 
Total Adjustment*— The data on the California Test of Personality: 
Total Adjustment, are presented in Table 27, page 50 , and reveals that for 
the total group of one hundred and two boys and girls that the earned 
scores showed a range of one hundred and nine (109) points, with a mean of 
126*85, a median score of 129*17, and standard deviation of 23*72. 
The data on the California Test of Personality for the section: Total 
Adjustment, are presented in Table 27, page , and reveals that the fifty- 
four (5U) girls in the three high schools earned scored with a range of one 
hundred six (106) points, with a mean score of 126*90, a median score of 
128.9U, and a standard deviation of 23*35* 
Table 27, further, shows that these boys and girls manifested in terms 
of their earned scores a surprising equality in Total Adjustment of 
Personality as indicated by the very small difference of .10, *56 and *78 
between the means, medians, and standard deviations, respectively* The 
question might naturally arise: is the observed equality between the boys 
and girls on Total Adjustment of Personality a true picture of the situa¬ 
tion or an artifact of the administration of the test? 
Self-Adjustment*— The data on the California Test of Personality: 
5o 
TABLE 27 
DISTRIBUTION OF THE SCORES ON THE CALIFORNIA TEST OF PERSONALITY OF THE 
ONE HUNDRED AND TWO STUDENTS OF THE THREE HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 
(TOTAL ADJUSTMENT) 
SCORES BOYS GIRLS i TOTAL 
NUMBER PER CENT NUMBER PER CENT NUMBER PER CENT 
175-18U 1 2.08 1 1.85 2 1.96 
165-17U 1 2.08 1 1.85 2 1.96 
155-16U 3 6.25 3 5*56 6 5.88 
1U5-15U 7 lli. 58 7 12.96 lli 13.73 
135-iUU 9 18.75 10 18.52 19 18.63 
125-13U 6 12.50 9 16.67 15 1U.71 
115-12U 5 10.1*2 8 1U.82 13 12.75 
105-iiU 7 11**58 7 12.96 lli 13.73 
95-IOU U 8.33 3 5*56 7 6.86 
85-9U 3 6.25 2 3.70 5 U.90 
75-85 1 2.08 1 1.85 2 1.96 
6U-7U 1 2.08 2 3.70 3 2.9U 
TOTAL U8 99.98 5U 100.00 102 100.01 
Range 109 106 109 
Mean 126.80 126.90 126.85 
Median 129.50 128.9h 129.17 
Sigma 2U.13 23.35 23.72 
51 
Self Adjustment, are presented in Table 28, page £2 f and reveals that for 
the total group of one hundred and two boys and girls that the earned 
scores showed a range of fifty-eight (58) points, with a mean score of 6U«U5» 
a median score of 65*88, and a standard deviation of 13*26* 
The data on the California Test of Personality: Self Adjustment, are 
presented in Table 28, page 52 , and reveals that the fifty-four (55) 
girls in the three high schools earned scores with a range of fifty-eight 
(58) points, with a mean score of 63*76, a median score of 65*08, and a 
standard deviation of 11*95* 
Further, Table 28, reveals that there was little difference in the 
earned scores on Self-Adjustment between the boys and girls of -these high 
schoolsj for there was only a difference of 1*57 point between the means, 
a difference of 1*92 points between the medians, and a difference of only 
0*75 points between the standard deviations between the group of boys as 
contrasted to the group of girls* Here, again, the question arises as to 
whether or not the observed equality is actual or an artifact of methodology? 
Social-Adjustment*— The data on the California Test of Personality: 
Social-Adjustment, are presented in Table 29, page 55» and reveals that 
for the total group of one hundred and two boys and girls that the earned 
scores showed a range of seventy-six (76) points, with a mean score of 
63*18, a median score of 66*52, and a standard deviation of 15*96* 
Table 29, reveals that the forty-eight (58) boys in the three high 
schools earned scores with a range of seventy-four (75) points, with a 
mean score of 62*85, a median score of 65*50, and a standard deviation of 
15*17* 
Table 29, also, shows that the fifty-four (55) girls of the three 
TABLE 28 52 
DISTRIBUTION OF THE SCORES ON THE CALIFORNIA TEST OF PERSONALITY OF 
THE ONE HUNDRED AND TWO STUDENTS IN THE THREE HIGH SCHOOLS OF 
SUNFLOTWER COUNTY, MISSISSIPPI 
(SELF-ADJUSTMENT) 
SCORES BOYS GIRLS TOTAL 
NUMBER PER CENT NUMBER PER CENT NUMBER PER CENT 
85-89 1 2.08 1 1.85 2 1.96 
80-8U 5 10.U2 U 7.U1 9 8.82 
75-79 7 1U.58 6 ll.ll 13 12.75 
70-7U 9 18.75 6 ll.ll 15 lii.71 
65-69 ii 8.33 9 16.67 13 12.75 
60-6U 6 12.50 12 22.22 18 17.65 
55-59 6 12.50 5 9.26 11 10.78 
50-5H 5 10.H2 U 7 .ill 9 8.82 
U5-U9 2 U.17 2 3.70 k 3.92 
iiO-Uli 1 2.08 il 7.iil 5 ii.90 
35-39 1 2.08 0 0.00 l .98 
30-3U 1 2.08 1 1.85 2 1.96 
TOTAL U8 
• 
99.99 5ii 100.00 102 100.00 
Range 5U 58 58 
Mean 65.23 63.76 6it.ii5 
Median 67.00 65.08 6U.88 
Sigma 12.69 11.95 13.26 
S3 
high schools earned scores -with a range of seventy-four (7U) points, with a 
mean score of 63*30, a median score of 67*28, and a standard deviation of 
16*78. 
A close study of Table 29, reveals that Social-Adjustment there is 
the same equality of similarity as shown for Self-Adjustment and Total 
Adjustment sections of the test, with the observed difference being small* 
The small differences in the statistical measures between the boys and 
girls were observed to be*, a difference between the means of 0*U6 points, 
a difference between the medians of 2*78 points, and a difference between 
the standard deviations of 1*61 points* And, both groups had the same 
range of 5b points in scores* 
To summarize the data on all three sections of the California Test of 
Personality as administered to the one hundred and two boys and girls in 
the three high schools of Sunflower County, Mississippi, it can be said 
that there was an apparent equality in Personality Adjustment between the 
boys and girls in terms of the test results studied in this research* This 
research did not attempt to determine whether or not the observed equality 
in Personality Adjustment was a true measure or an antifact of the method¬ 
ology involved* 
Ratings of Teachers by their Principals and Themselves*— A check¬ 
list was used in order to get some measure of "quality of merit" of the 
twenty-two teachers in the three four-year high schools in Sunflower County, 
Mississippi* The check-list sought to get some sort of any objective evau- 
ation of the excellencies of teaching manifested by these teachers; and the 




DISTRIBUTION OF SCORES ON THE CALIFORNIA TEST OF PERSONALITY OF THE 
ONE HUNDRED AND TWO STUDENTS OF THE THREE HIGH SCHOOLS OF 
SUNFLOWER COUNTY, MISSISSIPPI 
(SOCIAL ADJUSTMENT) 
SCORES BOYS GIRLS TOTAL 
NUMBER PER CENT NUMBER PER CENT NUMBER PER CENT 
85-89 1 2.08 1 1.85 2 1.96 
80-81+ 3 6.25 5 9.26 8 7.81+ 
75-79 7 H+.58 9 16.67 16 15.68 
70-71+ 9 18.75 8 11+.82 17 16.67 
65-69 1+ 8.33 9 16.67 13 12.75 
60-61+ 6 12.50 U 7.1+1 10 9.80 
55-59 7 U+.58 8 11+.82 15 1U.71 
50-51+ 1+ 8.33 2 3.70 6 5.88 
1+5-1+9 2 1+.17 1 1.85 3 2.91+ 
1+0-1+5 2 1+.17 1 1.85 3 2.91+ 
35-39 0 0.00 2 3.70 2 1.96 
30-3U 1 2.08 0 0.00 1 .98 
25-29 1 2.08 1 1.85 2 1.96 
20-21+ 0 0.00 1 1.85 1 .98 
15-19 0 0.00 1 1.85 1 .98 
10-U+ 1 2.08 1 1.85 2 1.96 


















Rating of Teachers by Principal and Themselves»— Table 30, reveals 
that the principals checked the column "very poor" 21 times for all 
teachers, whereas, the teachers checked themselves "very poor" only 2 
times* The principal checked the column "poor" 86 times, whereas the 
teachers checked themselves as being poor 19 times* The column marked 
"medium" was checked by the principals 209 times and the teachers checked 
the column "good" in their evaluation of the teachers 168 times, whereas, 
the teachers checked themselves for the same column 289 times* The "excel¬ 
lent" column was checked by the principals 127 times and the teachers checked 
themselves in the corresponding column 1U6 times* Further, it is revealed 
that the median for the principal's scoring fall into the column marked 
"medium, whereas, the median for the teachers' scoring theming themselves 
fall into the column marked "good*" Still further examination of the data 
indicates that the principals thought of their teachers as average, while 
the teachers as a group thought of themselves as being "good*" 
Profiles of Rating given by Principal and Teachers's Himself or 
Herself *— Tables 29-A through Table 29-P, are profiles showing the "rat¬ 
ings," given by the principal and the "ratings" which the teacher gave him¬ 
self, for each of the sixteen teachers employed in the three high schools 
of Sunflower County, Mississippi* The profiles are drawn from the evalu¬ 
ations of the check-list of "Qualities of Merit" in teaching procedures 
shown in another section of this thesis* These profiles are analyzed and 
interpreted in the immediate pages to follow* 
Teacher A*— Table 29-A, shows that on the fourteen (ll;) "qualities 
of merit" in the area of Personal Equipment of the teacher that Teacher A 
received no quality of Very Poor, 6 qualities Poor, 5 qualities Medium, 2 
TABLE 30 56 
DISTRIBUTION OF RATINGS OF TEACHERS BY PRINCIPALS AND TEACHERS THEMSELVES 
AS REVEALED BY INDIVIDUAL TABIE PRESENTATION OF THE SIXTEEN TEACHERS IN 
SUNFLOWER COUNTY, MISSISSIPPI 
(Each of the 16 teachers mil be designated alphabetically in order as A,B) 
QUALITIES OF RATING RECEIVED ON EACH ITEM 
Principal' 5 Estimate Teacher's Estimate 
MERIT VP P M G E VP P M G E 
I. Personal Equipment 
1. General Appearance 0 l 5 7 £ 0 0 2 12 1 
2. Health Ô i £ 7 5 0 0 2 9 £ 
3. Voice 0 2 6 7 1 Ô i 3 7 2 
U. Intellectual Capacity 0 1 3 5 5 0 0 2 6 5 
5. Initiative 1 2 6 3 h 0 0 £ 6 £ 
6. Resourcefulness T" 3 3 nr 2 0 ü £ 5 3 
7. Accuracy 1 £ 3 l 7 0 i 3 7 3 
8. Industry i 2 6 £ £ Ô i 2 5 3 
9. Enthusiam ô 3 7 £ 2 0 0 1 6 £ 
10. Integrity 0 ”T k £ £ ô 1 2 6 £ 
11. Self Control 0 3 3 6 1 0 0 6 5 £ 
12. Promptness 1 ” l 5 I 5 0 I 2 7 3 
13. Tact 1 £ 3 £ 3 0 0 £ 8 3 
lit. Sense of Justice 1 2 5 £ 3 0 0 £ 7 1 
Total 7 33 63 61 £9 0 5 i3 96 ££ 
II. Social and Professional 
Equipment 
1. Academic Preparation l 0 3 £ 6 0 0 5 5 £ 
2. Professional Preparation i 2 3 £ £ Ô Ô 3 7 £ 
3. Subject Matter Grasp 2 1 £ 5 £ 0 0 2 9 £ 
1*. Understanding Children 1 3 £ 3 £ Ô i 0 9 3 
£. Sch. and Com. Interest . 1 3 6 3 3 0 0 1 10 £ 
6. Ability to Meet People 2 ô 7 5 2 Ô i 1 9 £ 
7. Interest in Pupil’s Lives 1 ’ i £ 5 £ Ô Ô Ô 9 5 
8. Cooperation and Loyalty l 3 £ 3 ? Ô ô 3 ? 5 
9. Prof. Int. and Growth Ô £ 5 £ 2 0 0 1 Il 3 
10. Daily Preparation 0 T 5 6 2 1 0 1 9 5 2 
Total 11 19 £7 £2 36 1 2 17 8$ 38 
III. School Management 
1. Care of Light and Heat 0 l £ 6 5 0 0 6 £ £ 
2. Neatness of Room 0 ü 5 ? 5 0 i 3 3 6 
3. Care of Routine 0 J 3 6 £ 0 1 6 3 3 
Total 0 T 12 19 1£ 0 2“ 13 1Ü 13 
IV. Technique of Teaching 
1. Clear Aims 
2. Ski. in Habit Formation 
3* Ski.in Stimulating Thgt. 
it. Ski. in Teaching How to 
Study 
5» Choice of Sub. Matter 
6. Ski. in Questioning 
7. Org. of Subject Matter 
8. Ski. and Care in Assgnmts 
9. Ski.in Motivating Work 
10. Att.to Individual Needs 
0 0 7 6 2 0 1 2 7 3 
0 ô 7 1 5 ô h 1 “11 7 2 
0 0 8 2 5 0 0 3 10 ”1” 
0 5 £ 3 3 ô 1 3 7 “T 
0 2 7 3 2 0 0 £ 9 3 
2 8 i £ 0 0 3 9 T" 
0 £ £ £ 3 0 ô 5 "T 
0 £ 5 £ 2 0 1 1 r~r1 6 
Ô 3 7 2 3 0 Ô 5 £ “T 
0 3 7 1 3 0 Ô “T 5 nr 
Total 
V. Results 
1. Att.and Cls. Response 
2. Growth of Pupils in Sub. 
ject Matter 
3» Soc. Devel. of Pupils 
£. Stim. of Community 
5* Moral Influence 
Total 
ô 23 6it l) 2Ô ô £ 35 68 37 
l l £ 6 3 0 2 3 6 3 
0 2 5 5 3 0 2 £ 6 2 
1 U i> 8 i Ü 1 3 ITT 2 
1 U 3 7 2 u U £ T 
i 0 3 7 2 0 ~oj "X nr~ X” 
3 7 23 29 8 0 6 22 50 ï* 
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qualities Good, and no quality Excellent, from the principal's rating sheet; 
•whereas, this Teacher indicated self-ratings of no quality Very Poor and 
Poor, respectively, 6 qualities Medium, 6 qualities Good, and 2 qualities 
Excellent* It is apparant that Teacher A rated himself or herself more 
highly in Personal Equipment than did the principal* Again, Teacher A rated 
all fourteen qualities; whereas the principal rated thirteen qualities per¬ 
tinent to this teacher's skill* Eurther, it is to be noted that this 
teacher did not give any self-ratings of the values of Very Poor and Poor* 
Table 29-A, shows that in the area of Social and Professional 
Equipment of the teacher that Teacher A received ratings from the principal 
as: 2 Very Poor, U Poor, and U Medium, with none for Good and Excellent; 
whereas, this Teacher indicated self-ratings of: 9 for good and 1 for 
Excellent, with none for Very Poor, Poor, and Medium* This teacher cer¬ 
tainly has a very much higher evaluation of his or her own Social and 
Professional Equipment than did the principal* Both the principal and 
the teacher considered ten of the qualities of merit as pertinent in the 
evaluation* 
Table 29-A, shows that on the three qualities of merit in the area 
of school management that Teacher A received ratings from the principal as: 
Very Poor 1, Poor 2, and Medium, Good and Excellent none;-whereas this 
Teacher indicated self ratings of 3 for Medium and none for Very Poor, Poor, 
Good, or Excellent* Both the principal and teacher considered all three 
qualities of merit in the evaluation* 
Table 29 A, shows that on the ten (10) "qualities of merit" in the 
area of the technique of teaching that Teacher A received ratings from 
the principal as: none for Very Poor, 9 Poor, 1 Medium, and none for Good 
or Excellent, whereas, this ^eacher indicated self ratings of none for 
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DISTRIBUTION OF RATINGS OF TEACHERS BY PRINCIPALS AND TEACHERS THEMSELVES 
AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS lN 
SUNFLOWER COUNTY, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order as A B) 
QUALITIES OF RATING RECEIVED QSCEACH,ITEM 1 
MERIT Principal 
:s Estimate Teacher’ s Estim 
VP r | M G E VP . P M J J nr 
I* Personal Equipment 
1r General Appearance .... - \ 
2* Health f 
3- Voice J 
lie Intellectual Capacity < 




9' Enthusiasm : > V. 
10* Integrity 
11* Self Control <( 
12* Promotness v 
13r Tact s 7 
Ik* Sense of Justice l 
Total ? X lP b "2— 
lie Social and Professional 
Equipment 
1* Academic Preparation r 
2* Professional Preparation 
3* Subject Matter Grasp 
Ii* Understanding Children -Vr 
5* Sch* and Com* Interest 
6r Ability to Meet People y~ 
7* Interest in Pupil’s Lives • 
8* Cooperation and Loyalty • 
9* Frof * Int* and Growth <, 
10r Daily Preparation 
Total % f- 4 / 
III* School Management 
1- Care of Light and Heat N f 
2* Neatness of Room 
Y 3* Care of Routine i 1 
Total A, 3 _ 
IV* Technique of Teaching 
1* Clear Aims 
2c Skill in Habit Formation 1 - 
3* Skl*in Stimulating Thgt i 
T 
U* Ski* in Teaching How to 
Study 
Sc Choice of Sub* Matter > * 1 1 1 
6* okill in Questioning | i ! i 
7* Ora* of Subject Matter 
8* Ski*and Care in Assgnmts 
i j !~j 
i i> 
9* Ski* in Motivating Work 1 ! rpr ! 
10* Att* to Individal Needs rr- r 
Total 7 / ? SL 1 » 
V* Results 
l.« Att- and Cls* Response ,/ ► \ i 
2* Growth of Pupils in Sub¬ 
ject Matter < ! 
3* Soc* Devel* of Pupils 
Ur Stim.5 of Community 
5* Moral Influence 
r* ; 
j i 
..<1^ * » • '! 
_I r- * i 
'1 
1 
l « é 
1 » 
Total / 2. iJk. / 
l 
,r 









■r  1 
U_J 
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Very Poor, none for Poor, 8 for Medium, 2 for Good, none for Excellent* 
This Teacher has a much higher evaluation of his or her own Technique of 
Teaching than did the principal* 
Table 29 A, shows that on the five "qualities of merit" in the final 
area "Results" that Teacher A received ratings from the principal as; no 
quality of Very Poor, 2 qualities of Poor, 2 qualities of Medium, 1 quality 
of Good and none of Excellent; whereas this Teacher gave self-ratings of 
all 5 Medium and none for the other ratings* It is to be noted that the 
teacher in this case rated herself slightly higher than did the principal* 
Teacher E*— Table 29 B shows that on the fourteen (llO "qualities cf 
merit" in the area of Personal Equipment of the teacher that Teacher B 
received from the principal no quality of Very Poor, 1 quality Poor, 10 
qualities for Medium, and 3 qualities Good, and no quality Excellent; 
whereas, the teacher himself or herself checked none for ^ery Poor, Poor, 
3 qualities for Medium, 7 qualities for Good, and 3 for Excellent* It is 
obvious that Teacher B rated himself or herself more highly in Personal 
Equipment than did the principal* Again, the principal rated all fourteen 
points while the teacher rated thirteen qualities* Further, it is to be 
noted that this teacher did not give any self-ratings of the values of Veiy 
Poor and Poor* 
Table 29-B, shows that ten qualities of merit in the area of -Social 
Professional -Equipment of the teacher that Teacher B received ratings 
from the Principal as; 2 Veiy Poor, U Poor, k Medium, none for good, and 
none for Excellent; whereas, the teacher indicated self ratings of; 6 for 
Good and U for Excellent, with none for good, and none for Excellent; 
whereas, the teacher indicated self ratings of: 6 for Good and U for 
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AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS IN 
SUNFLOWER COUNT:, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order ns A B) 
QUALITIES OF 
MERIT 
I- Personal Equipment 
lr General Appearance 
2- Health 
3- Voice 




8 - Industry 
9r Enthusiasm 
10- Integrity 
11- Self Control 
12- Promptness 
13- Tact 
liic Sense of Justice 
Total 
II** Social and Professional 
Equipment 
1- Academic Preparation 
2- Professional Preparation 
3* Subject Matter Grasp 
Understanding Children 
5* Seh- and Com- Interest 
6- Ability to Meet People 
7- Interest, in Pupil’s Lives 
8- Cooperation and Loyalty 
9<- Prof- Ir.t- and Growth 
10- Daily Preparation 
Total 
III- School Management 
1- Caro of Light and Heat 
2- Neatness of Room 
3- Care of Routine 
Total 
IV- Technioue of Teaching 
1- Clear Aims 
2- Skill in Habit Formation 
3- Skl-in Stimulating Thgt 
U- Ski- in Teaching How to 
Study 
Sr Choice of Sub- Matter 
6- Skill in Questioning 
7- Ore- of Subject flatter 
8- Ski-and Care in Assgnmts 
9- Ski- in Motivating Work 
10- Att- to Individal Needs 
Total 
V- Results 
1- Att- and Cls- Response 
2- Growth of Pupils in Sub¬ 
ject Matter 
3- Soc- Devel- of Pupils 
h* Stim of Community 
S' Moral Influence 
Total 
-.—-J 
RATING RECEIVED QSCEACHvITEM_   J 
















Excellent, with none for the items Very Poor, Poor, and Medium. This 
teacher has a much higher evaluation of his or her own Social and Pro¬ 
fessional Equipment than did the principal. Both the principal and the 
teacher considered ten of the "qualities of merit" as pertinent in the 
evaluation. 
Table 29 B, shows that on the three "qualities of merit" in the area 
of school management that Teacher B received from the principal ratings: 
3 as Medium; whereas the teacher rated himself or herself for Good 1 and 
Excellent 2, with none for Very Poor, Poor, or Medium. It is shown that 
Teacher B rates himself or herself from Good to Excellent whereas the prin¬ 
cipal rates him or her strictly Medium. 
TatiLe 29 B, shows that in the (10 "qualities of merit" in the ar6aof 
Techniques of teaching that Teacher B received from the principal ratings 
as: 6 for Good, U for Excellent, and none for very Poor, Poor, or Medium. 
This shows that in terms of teaching techniques the principal judged the 
teacher as being Poor whereas this teacher’s evaluation of his or her own 
technique was Good to Excellent. The principal checked all ten "qualities 
of merit" in this area as well as did the teacher. 
Table 29 B, shows that on the "five qualities of merit" in the area 
for Results the principal rated this teacher, on all five qualities as 
Medium, whereas, this teacher rated himself or herself 3 for Good, and 2 
for Excellent. It is clear that this teacher evaluates his results much 
higher than did the principal. 
Teacher C.— Table 29C, shows that on the fourteen (lU) "qualities of 
merit" in the area of personal Equipment of the teacher that Teacher C 
received no quality of Very Poor, 1 Poor, 5 Medium, U Good, U Excellent, 
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SUNFLOWER COUNTY, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order as A B) 
QUALITIES OF 
MERIT 
I«- Personal Equipment 
lr General Appearance 
2r Health 
3* Voice 







11- Self Control 
12' Promptness 
13c Tact 
làe Sense of Justice 
Total 
II** Social and Professional 
Equipment 
lr Academic Preparation 
2c Professional Preparation 
3o Subject Matter Grasp 
Lie Understanding Children 
5» Sch' and Com- Interest 
6c Ability to Meet People 
7' Interest in Pupil's Live 
8c Cooperation and Loyalty 
9«- Profc Int- and Grovath 
10r Daily Preparation 
Total 
III.- School Management 
le Gere of Light and Heat 
2c Neatness of Room 
3c Care of Routine 
Total 
IV<? Technioue of Teaching 
lc Clear Aims 
2c Skill in Habit Formation 
3c Sklcin Stimulating Thgt 
i;c Sklc in Teaching Hov; to 
Study 
5c Choice of Subc Matter 
6c Skill in Questioning 
7c Orgc of Subject Matter 
8 c SkL* and Care in Assgnmts 
9c Sklc in Motivating Work 
10c Att' to Individal Needs 
Total 
Vo Results 
1.. Att- and Clsc Response 
2c Growth of Pupils in Sub¬ 
ject Matter 
3o Socc Develc of Pupils 
U* Stim; of Community 
5c Moral Influence 
Total 
Principal1s Estimate "Teacher ' sTEstim ► -* *•< ate t 
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from the principal’s rating sheet; -whereas, this teacher indicated self rat¬ 
ings of no quality Very Poor, and Poor, respectively, U qualities Medium, 7 
qualities Good* It is apparent that Teacher C rated himself or herself more 
highly in Personal Equipment than did the principal* Again, the principal 
scored all fourteen qualities; whereas, the teacher scored eleven quali¬ 
ties pertinent to the teacher's skill* Further, it is to be noted that this 
teacher did not give any self ratings of the values of Very Poor, and Poor* 
Table 29 C, shows that in the are of Social and Professional Equipment 
of the teacher that Teacher C received ratings from the principal as: Very 
Poor none, Poor h, Medium 2, Good ij. and Excellent none; whereas, this 
Teacher indicated self ratings of: none for Very Poor, None for Poor, U for 
medium, 6 for Good and none for Excellent* This teacher places a higher 
evaluation on himself or herself than the principal placed on his or her 
professional Equipment* 
Table 29 C, shows that in the are of School Management of the teacher 
received ratings from the principal as: none Very Poor, 1 Poor, 1 Medium, 1 
Good and none Excellent; -whereas, this Teacher indicated self-ratings of: 
3 for Medium, none for Very Poor, none for Poor, none for Good and none for 
Excellent. It is apparent that this Teacher scores slightly above that 
given him or her by the principal* 
Table 29 C, shows that on the ten (10) 2qualities of merit" in 
Technique of Teaching, that Teacher C received ratings from the principal 
as: none for Very Poor, 1 for Poor, 6 for Medium and none for Good and 
Excellent, respectively; whereas, this Teacher indicated none for Very Poor, 
none for Poor, 6 for Medium, 1; for Good and none for Excellent* This 
Teacher rates himself or herself higher in this area than does the principal. 
6U 
Again, the principal only checked seven items whereas; the teacher checked 
the entire ten "qualities of merit*" 
Table 29 C, shows that in the area of Results the principal's rating 
of this Teacher indicates that of the five(5) "qualities of merit" to be 
checked the principal checked none for Very Poor, none for Poor, 3 for 
Medium, 2 for Good and none for Excellent; whereas, the Teacher checked 
none in either of the five "qualities of merit" in this area* 
Teacher D»— Table 29 D shows that on the fourteen (lii) "qualities 
of merit" in the are of Personal Equipment of the Teacher that Teacher E) 
received no quality of Very Poor, none for Poor, none for Medium, 7 for 
Good, and 6 for Excellent by the principal's rating sheet; whereas, this 
Teacher indicated self ratings of: 1 for Medium, 8 for Good, U for Excell¬ 
ent, none for Very Poor, and none for Poor* Both the principal and the 
teacher considered thirteen of the "qualities of merit" as pertinent to 
evaluation* It is to be noted that the principal rated this teacher 
slightly higher in this area than did the teacher* 
Table 29 D, in the area of Social and Professional Equipment of the 
teacher shows that on the ten (10) "qualities of merit" that ^eacher D 
received ratings from the principal as: none for Very Poor, none for Poor, 
none for Medium, it for Good, and 6 for Excellent; whereas, this teacher 
indicated self ratings of: 1 for Medium, 8 for Good with none for Very Poor, 
Poor and Excellent* Again, it should be noted that the principal rated 
this teacher higher than he or she rated himself or herself* 
Table 29 D, shows that in the area of School Management that Teacher 
D received ratings from the principal as: 2 for Good, 1 for Excellent and 
none for very poor, Poor or Medium; whereas, this Teacher indicated a self 
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QUALITIES OF RATING RECEIVED Q3CEAGH/ÏTSM j 
MERIT Principal'’s Estimate j Teacher's Est.im.afce \ 
VP P i M u B VF P M > a ’ E_. 
If Personal Equipment i 
lr General Appearance 
1 
2r Health > \ 
3P Voice < i 
ke Intellectual Capacity S i 
5r Initiative i 1 _ i 
6c Resourcefulness r' < i 
7f Accuracy i s 'S i 





11- Self Control  i  I 
12- Promptness y L. 
13r Tact 
Ike Sense of Justice 
Total 
lie Social and Professional 
Equipment 
1- academic Preparation 
2t> Professional Preparation 
3-» Subject Latter Grasp 
k-' Understanding Children 
5# Soh and Com- Interest 
6c Ability to Meet People 
7- Interest, in Pupil's Lives 
8c Cooperation and Loyalty 
9c Prof.- lut.- and Growth 
10. Daily Preparation 
Total 
lie School Management 
1- Caro cf Light and Heat 
2c Neatness of Room 
3c Care of Routine 
Tct.nl 
IVc Technioue of Teaching 
le Clear Aims 
2c Skill in Habit Formation 
3c Ski-in Stimulating Thgt 
ke Ski- in Teaching How to 
Study 
5c Choice of Subr Matter 
6c Skill in Questioning 
7 c Ore - of Subject Matter 
8c Skie and Care in Assgnmts 
9- Sklc in Motivating Work 
10.- Att- to Individal Needs 
Total 
V,* Results 
I.. Apt . and Clsc Response 
2c Growth of Pupils in Sub¬ 
ject Matter 
3 - Soc- Bevelr of Pupils 
kc Stirm of Community 
5c Moral Influence 
Total 
! 1 i 
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rating of 3 for Medium, whereas rating none for Very Poor, Poor, Good or 
Excellent. This Teacher evaluated himself or herself lower than did the 
principal in the area of School Management» 
Table 29 D, shows that in the area of Techniques of Teaching of the 
teacher that Teacher D received ratings from the principal as: 8 for Good, 
2 for Excellent, none for Very Poor, Poor and Medium; whereas, the Teacher 
indicated self-ratings of: 5 for Excellent, none for Very Poor, Poor, or 
Medium* The ratings of this Teacher are the same as given by him or her¬ 
self and the principal. 
Table 29 D— In the five (5) "qualities of merit" as rated by the 
principal shows that Teacher D has k for Good, 1 for Excellent, none for 
Very Poor, Poor or Medium; whereas, this teacher indicated self ratings of 
2 for Medium, 3 for Good. This principal certainly rates the teacher higher 
than he or she rated himself or herself. 
Teacher E.— Table 29 E shows that on the fourteen (lU) "qualities of 
merit" in the area of Personal Equipment of the teacher that Teacher E 
received no quality Very Poor, no quality Poor, no quality Medium, 6 qual¬ 
ities Good, 8 qualities Excellent, from the principal's rating sheet; 
whereas, this Teacher indicated self ratings of no quality Very Poor, no 
quality Poor, no quality Medium, 3 qualities Good and 11 qualities Excellent. 
It is apparent that this Teacher rated himself or herself slightly higher 
in Personal Equipment than did the principal. Both, teacher and principal 
rated all fourteen qualities. 
Table 29 E, shows that in the area of Social and Profession Equipment 
of the teacher that Teacher E received ratings from the principal as: none 
Very Poor, none Poor, none Medium, Ij. qualities Good, 6 qualities Excellent; 
TABLE 29 E 
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QUALITIES OF 
MERIT 
I» Personal Equipment 
lc General Appearance 
2r Health 
3» Voice 







11» Self Control 
12» Promptness 
13r Tact 
liir Sense of Justice 
Total 
II» Social and Professional 
Equipment 
1» Academic Preparation 
2» Professional Preparation 
3» Subject Matter Grasp 
Understanding Children 
3* Schr and Com» Interest 
6c Ability to Meet People 
7» Interest in Pupil’s Live 
8» Cooperation and Loyalty 
9- Prof» Int» and Growth 
10» Daily Preparation 
Total 
III» School Management 
1» Care of Light and Heat 
2» Neatness of Room 
3» Care of Routine 
Total 
IV» Techr.iaue of Teaching 
1» Clear Aims 
2» Skill in Habit Formation 
3» Ski»in Stimulating Thgt 
li» Ski» in Teaching How to 
Study 
Choice of Sub» Matter 
Skill in Questioning 
Ora- of Subject Matter 
8» Ski»and Care in Assgnmts 
9» Ski» in Motivating Work 
Att» to Individal Needs 
Total 
V» Results 
1» A-ct» and Cls» Response 
2» Growth of Pupils in Sub¬ 
ject Matter 
3» Soc» Devel» of Pupils 
he Stinn of Community 
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•whereas, this Teacher indicated self-ratings of none for Very Poor, Poor, 
Medium, 1 quality Good, 9 qualities Excellent# It is apparent that this 
Teacher evaluated himself or herself higher in the area of Social and 
Professional Equipment than did the principal# Both rated all ten "qual¬ 
ities of merit"# 
Table 29 E, shows in the area of School Management of the Teacher that 
Teacher E received ratings from the principal as: none for Very Poor, Poor, 
Medium, none for Good, 3 for Excellent; whereas, this Teacher indicated 
self-ratings of 1 for Good, 2 for Excellent, with both scoring each of the 
three (3) "qualities of merit" in the area of School Management, it is 
apparent that the principal evaluated the Teacher higher than she or he 
evaluated himself or herself in this area# 
Table 29 E, shows that in the area of Techniques of Teaching that 
Teacher E received ratings from the principal as: none for Very Poor, Poor, 
Medium, $ qualities for Good, 3 for Excellent; whereas, this Teacher indi¬ 
cated self ratings of none for Very Poor, none for Poor, none for Medium, 
3 for Good, 7 for Excellent# Here, it is apparent that this Teacher eval¬ 
uated himself or herself higher in this area than did the principal# The 
principal checked 8"qualities of merit", the teacher ten# 
Table 29 E, shows that on the five (5) "qualities of merit" in the 
area of Results that Teacher E received no quality Very Poor, no quality 
Poor, no quality Medium, U qualities good, 1 quality Excellent; whereas, 
this Teacher indicated self-ratings of 1 for Good, U for Excellent, none far 
Poor, none for Medium# This Teacher evaluated himself or herself slightly 
higher than did the principal# 
Teacher F,— Table 29 F shows that on the fourteen (lir) "qualities of 
TABLE 29 F 
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QUALITIES OF 
MERIT 
II Personal Equipment 
1.* General Appearance 
2c Health 
3* Voice 
Lie Intellectual Capacity 
5 c Initiative 
6r Resourcefulness 
7r Accuracy 
8 c Industry 
9- Enthusiasm 
10<» Integrity 
11- Self Control 
12- Promptness 
13- Tact 
lit* Sense of Justice 
Total 
lie Social and Professional 
Equipment 
1- Academic Preparation 
2e Professional Preparation 
3c Subject Matter Grasp 
)i-> Understanding Children 
5* Sch- and Com- Interest 
6c Ability to Meet People 
7- Interest in Pupil’s Live 
8c Cooperation and Loyalty 
9<- Prof- Int- and Growth 
10c Daily Preparation 
Total 
IIIc School Management 
1- Care of Light and Heat 
2c Neatness of Room 
3- Care of Routine 
Total 
IV* Technique of Teaching 
lc Clear Aims 
2c Skill in Habit Formation 
3c Skl-in Stimulating Thgt 
U- Ski- in Teaching How to 
Study 
5c Choice of Sub- Matter 
6c Skill in Questioning 
7* Org- of Subject Matter 
8c Sklcand Care in Assgnmts 
9- Sklc in Motivating Work 
10r Att- to Individal Needs 
Total 
V* Results 
1. - Att- and Clsc Response 
2. - Growth of Pupils in Sub¬ 
ject Matter 
3* Soc- Develc of Pupils 
U* Stim-. of Community 
5- Moral Influence 
Total 
70 
merit" in the area of Personal Equipment of the teacher that Teacher F 
received no quality Very Poor, Poor or Medium, 9 qualities Good, and 5 
qualities Excellent by the principal} -whereas, this Teache indicated self- 
ratings of none Very Poor, none Poor, 2 Medium, 12 Good, and none Excellent» 
It is to be noted that the principal evaluated this Teacher higher than 
did the teacher himself or herself» 
Table 29 F, shows that in the area of Personal and Social Equipment 
of the teacher that Teacher F received ratings from the principal as: none 
Very Poor, none Poor, 1 Medium, 5> Good, U Excellent} whereas, this Teacher 
indicated self-ratings of: 1 for Medium, 9 for Good, none for Very Poor, 
none for Poor, none Excellent» This Teachers has a slightly lower evalua¬ 
tion of himself or herself than does the principal have of him or her» 
Table 29F, shows that on the three(3) "qualities of merit" under 
School Management that Teacher F received no quality of Very Poor, no quali¬ 
ty of Very Poor, no quality of Poor, 1 quality of Medium, 2 qualities of 
Good from the principal's score sheet} whereas this Teacher indicated self- 
ratings of none Very Poor, none Poor, none Medium, none Good, 3 Excellent» 
It is apparent that this Teacher evaluated himself or herself higher than 
did the principal» 
Table 29 F, shows that on the ten (10) "qualities of merit" in the 
area of Technique of teaching of the teacher that Teacher F received no 
quality Very Poor, no quality Poor, no quality Medium, U qualities Good, 6 
qualities Excellent} whereas, this Teacher indicated a self rating of 10 
Good and none Very Poor, none Poor, none Medium, and none Excellent» It is 
apparent that the principal evaluated the Teacher higher in this area than 
did he or she himself or herself» 
Table 29 F, shows that in the area of Results of the teacher that 
71 
Teacher F received no quality Very Poor, no quality Poor, no quality Medium 
3 qualities Good, 2 qualities Excellent; -whereas, this Teacher indicated a 
self rating of 3 qualities Good, no quality Poor, no quality Medium 3 quali¬ 
ties Good, none for Excellent* The principal’s evaluation of the teacher 
in this area is higher than the teacher’s own evaluation of himself or her¬ 
self. 
Teacher G.— Table 29 G, page 72, shows that on the fourteen (lU) 
"qualities of merit" in the area of Personal Equipment of the teacher that 
Teacher G received no quality Very Poor, no quality Poor, no quality Medium, 
no quality Good, UU qualities Excellent, from the principal’s rating sheet; 
whereas, this Teacher indicated self ratings of no quality Very Poor, no 
quality Poor, no quality Medium, 2 qualities Good, 12 qualities Excellent* 
It is apparent that the principal rated the teacher higher than the teacher 
rated himself or herself* 
Table 29 G, shows that in the area of Social and Professional Equip¬ 
ment of the teacher that Teacher G received ratings from the principal as: 
no rating for Very Poor, no rating for Medium, no rating for Poor, no rat¬ 
ing for Good and 10 for Excellent; whereas, this Teacher indicated a self¬ 
rating of 10 qualities Excellent and no qualities Very Poor, Poor, Medium 
and Good, respectively* It is apparent that both the principal and this 
teacher gave the same rating in the area of Social and Professional Equipent* 
Table 29 G, shows that in the area of School Management that Teacher 
G received from the principal's score sheet: no rating for Very Poor, Poor, 
Medium, Good, respectively, and 3 for Excellent; whereas, this Teacher 
indicated a self-rating of 10 qualities Excellent and no qualities Very Poor, 
Poor, Medium and Good, respectively* It is apparent that both the principal 
TABLE 29 G 
72 
DISTRIBUTION OF RATINGS OF TEACHERS BY PRINCIPALS AND TEACHERS THEMSELVES 
AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS iN 
SUNFLO'ffiR COUNTY, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order as A B) 
QUALITIES OF 
MERIT 
I- Personal Equipment ' 
lr General Appearance 
Zr Health 
3- Voice 







11- Self Control 
12- Promptness 
13r Tact 
lilt Sense of Justice 
Total 
lie Social and Professional 
Equipment 
1- Academic Preparation 
2- Professional Preparation 
3<y Subject Matter Grasp 
1J-> Understanding Children 
S» Sch- and Com- Interest 
6- Ability to Meet People 
7- Interest in Pupil’s Live; 
8- Cooperation and Loyalty 
9<- Prof- Int- and Groivth 
10- Daily Preparation 
Total 
III- School Management 
1- Care of Light and Heat 
2- Neatness of Room 
3- Care of Routine 
Total 
IV- Technioue of Teaching 
1, Clear Aims 
2c Skill in Habit Formation 
3*> Skl-in Stimulating Thgt 
U- Ski- in Teaching How to 
Study 
5- Choice of Sub- Matter 
6- Skill in Questioning 
7- Ore - of Subject Matter 
8- Ski-and Care in Assgnmts 
9- Ski- in Motivating Work 
10r Att- to Individal Needs 
Total 
V- Results 
1- Att- and Cls- Response 
2- Growth of Pupils in Sub¬ 
ject Matter 
3- Soc- Devel- of Pupils 
U» Stinn of Community 
5- Moral Influence 
Total 
RATING RECEIVED QE EACH,ITEM 1 
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indicated self rating of 3 qualities for Very Poor, Poor, Medium, and Good 
respectively» It is apparent that both the principal and this Teacher gave 
the same rating in the area of School Management» 
Table 29 G, shows that in the area of Technique of Teaching that 
Teacher G received from the principal as: no quality Very Poor, no quality 
Poor, no quality Medium, no quality Good, 10 qualities Excellent; whereas, 
this Teacher indicated a self-rating of: 3 qualities Good, and 7 qualities 
Excellent, with no quality for Very Poor, Poor, and Medium respectively» It 
is apparent that this Teacher evaluated himself or herself lower in this 
area than the principal evaluated him or her» 
Table 29 G, shows that in the area of Results the principal’s check 
indicated: no quality Very Poor, no quality Poor, no quality Medium, no 
quality Good, and £ qualities Excellent; whereas, this Teacher indicated a 
self-rating of: 2 qualities Good, 2 qualities Excellent» It is apparent 
that the principal evaluated this area of the rating of the teacher higher 
than did the Teacher himself or herself» The principal scored all five of 
the "qualities of merit" in this area, whereas, the teacher scored four. 
Teacher H.— Table 29 H, page 7I4., shows that on the fourteen (lit) 
"qualities of merit" in the area of Personal Equipment of the teacher that 
Teacher H received 2 qualities of Very Poor, k qualities of Poor, U quali¬ 
ties Medium, 3 qualities Good, 1 quality Excellent from the principal's rat¬ 
ing sheet; whereas, this Teacher indicated self-ratings of no quality Very 
Poor, no quality Poor, 1 quality Medium, 5 qualities Good, and 1 quality 
Excellent» It is obvious that Teacher H rated himself or herself more 
highly in Personal Equipment than did the principal. The principal rated 
all fourteen qualities, whereas, the Teacher rated seven qualities pertinent 
TABLE 29 H 7U 
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AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS IN 
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lr General Appearance 
2- Health 
3, Voice 
I4, Intellectual Capacity 






11- Self Control 
12' Promptness 
13r Tact 
lli. Sense of Justice 
Total 
Social and Professional 
Equipment 
1- academic Preparation 
2î> Professional Preparation 
3- > Subject Matter Grasp 
I|.- Understanding Children 
5* Soh and Com- Interest 
6<* Ability to Feet People 
7- Interest in Pupil’s Live; 
8- Cooperation and Loyalty 
9< Prof.- lut- and Growth 






Crro of Light and Heat 
Neatness of Room 
Care of Routine 
Total 
Technique of Teaching 
1, Clear Aims 
2- Skill in Habit Formation 
3<- Skl-in Stimulating Thgt 
Ski- in Teaching How to 
Study 
Choice of Sub, Matter 
6, Skill in Questioning 
7, One- of Subject Matter 
8- Ski-and Care in Assgnmts 
9' Ski- in Motivating Work 








Att- and Cls- Response 
Growth of Pupils in Sub¬ 
ject Matter 
Soc- Levelc of Pupils 
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to this Teacher's skill* further, it is to be noted that this Teacher did 
not give any self ratings of the values of Very Poor and Poor* 
Table 29 H, shows that in the area of School and Professional 
Equipment of the teacher that Teacher H received ratings from the principal 
as: 1 Very Poor, no Poor, 5 Medium, 3 Good, 1 Excellent; whereas, this 
Teacher indicated a self rating of 9 for Good, none Very Poor, Poor, Medium 
or Excellent, respectively* This Teacher certainly has a much higher evalu¬ 
ation of his or her own Social and Professional Equipment than did the 
principal* The principal considered ten "qualities of merit" whereas, the 
teacher considered nine qualities pertinent in the evaluation* 
Table 29 H, shows in the area of School Management that Teacher H 
received no quality Very Poor, no quality Poor, no quality Medium, 3 quali¬ 
ties Medium, 3 qualities Good, no quality Excellent; whereas this Teacher 
did not self-rate himself or herself onany of the three items in this area* 
It is apparent that the principal rated the teacher higher than he or she 
rated himself or herself* 
Table 29 H, shows that on the ten (10) "qualities of merit" in the 
area of Technique of Teaching of the teacher that Teacher H received no 
quality Very Poor, no quality Poor, i| qualities Medium, 5 qualities Good, no 
qualities Excellent from the principal's rating sheet; whereas, this Teacter 
indicated self-ratings of 3 qualities Good, 2 qualities Excellent with no 
quality Very Poor, no quality Poor, no quality Medium* It is apparent that 
this teacher rated himself or herself slightly higher than did the principal. 
It is to be noted that the principal rated nine of the "qualities of merit" 
whereas, this Teacher rated only five* 
Table 29 H, shows that in the are of Results of the teacher that 
76 
Teacher H received ratings from the principal as: 2 qualities Very Poor, 
no quality Poor, 2 qualities Medium, 1 quality Good, no quality excellent; 
whereas, this Teacher indicated a self rating of no quality Very Poor, no 
quality Poor, 1 quality Medium, U qualities Good, and no quality Scellent* 
It is obvious that this Teacher rated himselfor herself more highly than 
did the principal. Both principal and teacher rated the five items in the 
area of Results, 
Teacher I,— Table 291, page 77 , shows that on the fourteen (111) 
"qualities of merit" in the area of Personal Equipment of the teacher that 
Teacher I received no quality of Very Poor, 5 qualities Poor, £ qualities 
Medium, 2 qualities Good and no quality Excellent, from the principal's rat¬ 
ing sheet; whereas, this Teacher indicated self ratings of no quality Very 
Poor, 1 quality Poor, 6 qualities Medium, 6 qualities Good, and no quality 
Excellent, It is apparent that Teacher I rated himself or herself slightly 
higher in Personal Equipment than did the principal. Again, Teacher I rated 
thirteen "qualities of merit", whereas, the principal rated twelve qualities 
pertinent to this teacher1s skill. Further, it is to be noted that neither 
the principal or the teacher rated Veiy Poor as a quality of this teacher. 
Table 29 I, shows that in the area of Social and Professional Equip¬ 
ment of the teacher that Teacher I received ratings from the principal as: 
no quality Very Poor, 3 qualities Poor, 6 qualities Medium, 1 quality Good, 
no quality Excellent; whereas, this Teacher showed self-ratings of no qual¬ 
ity Very Poor, 1 quality Medium, 6 qualities Good, 1 quality Excellent. 
This Teacher rates himself or herself slightly higher in the area of Social 
Equipment than did the principal. The principal considered ten of the 
qualities while the teacher considered eight. 
TABLE 29 I 77 
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AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS IN 
SUNFLOWER COUNTY, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order as A B) 
QUALITIES OF 
MERIT 
I«* Personal Equipment 
lr General Appearance 
2f Health 
3P Voice 







11- Self Control 
12- Promptness 
13f Tact 
lhr Sense of Justice 
Total 
II*. Social and Professional 
Equipment 
1- Academic Preparation 
2e Professional Preparation 
3<> Subject Matter Grasp 
If- Understanding Children 
5» Sch.- and Com- Interest 
6.' Ability to Meet People 
7- Interest in Pupil's Live 
8- Cooperation and Loyalty 
9' Prof- Ir.t- and Growth 
10- Daily Preparation 
Total 
IIIf School Management 
I- Caro cf Light and Heat 
2r Neatness of Room 
3- Care of Routine 
Total 
IVf Teebnioue of Teaching 
lr Clear Aims 
2r Skill in Habit Formation 
3f Ski-in Stimulating Thgt 
U- Ski- in Teaching How to 
Study 
5f Choice of Sub- Matter 
6f Skill in Questioning 
7r Orgf of Subject Matter 
8- Sklfand Care in Assgnmts 
9- Ski- in Motivating Work 
10,- Attr to Individal Needs 
Total 
Vo* Results 
1- Attf and Clsr Response 
2Growth of Pupils in Sub¬ 
ject Matter 
3* Soc- Develr of Pupils 
ht Stinn of Community 
5- Moral Influence 
Total 
RATING RECEIVED ONCEACH,ITEM 
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Table 29 I, shows that on the three(3) "qualities of merit" in the 
area of School Management of the teachers that Teacher I received no qual¬ 
ity Very Poor, no quality Poor, no quality Medium, 2 qualities Good, 1 qual¬ 
ity Excellent, from the principal's rating sheet; whereas, this Teacher 
indicated self rating of: no quality Very Poor, no quality Poor, no qual¬ 
ity Medium, 1 quality Good, 2 qualities Excellent* Both the principal and 
the teacher rated the three qualities of this area* It is apparent that 
this teacher rated himself or herself slightly higher than did the principal. 
Table 29 I, reveals that in the area of Technique of Teaching of the 
teacher that Teacherl received ratings from the principal as; no quality 
Poor, no quality Very Poor, 5 qualities medium, 2 qualities Good, 1 qual¬ 
ity Excellent; whereas, this Teacher indicated self ratings of: no quality 
Very Poor, no quality Poor, 5 qualities Medium, Ij. qualities Good, no qual¬ 
ity Excellent* This Teacher rated himself or herself a bit higher than did 
the principal* The principal checked all ten "qualities of merit" in this 
area whereas, this Teacher rated nine of the "qualities of merit" pertinent 
to the evaluation* 
Table 29 I, indicates that in the area of Results of the teacher that 
Teacher I received ratings of: no qualiiy Very Poor, 1 quality Poor, 1 qual¬ 
ity Medium, 3 qualities Good and no quality Excellent, whereas, this Teacher 
showed a self rating of no quality Very Poor, no quality Poor, 2 qualities 
Medium, 2 qualities Good, 1 quality Excellent* This Teacher has a slightly 
higher evaluation of himself or herself than does the principal* 
Teacher J*— Table 29 J, reveals that on the fourteen (HO "qualities 
of merit" in the area of Personal Equipment of the teacher that Teacher J 
received no quality Very Poor, 3 qualities Poor, 2 qualities of Medium, 7 
TABLE 2 9J 
7 9 
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11- Self Control 
Promptness 
Tact 
Sense of Justice 
Total 
II* Social and Professional 
Equipment 
1* Academic Preparation 
Professional Preparation 
Subject Matter Grasp 
Understanding Children 
Schr and Com- Interest 
6* Ability to Meet People 
7- Interest in Pupil's Livei 
8* Cooperation and Loyalty 
Prof- Int- and Growth 
Daily Preparation 
Total 
IIIr School Management 
1- Care of Light and Heat 
2- Neatness of Room 
3- Care of Routine 
Total 
IV* Technique of Teaching 
1* Clear Aims 
Skill in Habit Formation 
Ski-in Stimulating Thgt 
li- Ski- in Teaching How to 
Study 
5- Choice of Sub- Matter 
Skill in Questioning 
Org- of Subject Matter 
8* Ski*and Care in Assgnmts 
9t Ski- in Motivating Work 
10- Att- to Individal Needs 
Total 
Results 
1* Att- and Cls* Response 
2* Growth of Pupils in Sub¬ 
ject Matter 
3* Soc- Devel* of Pupils 
lw Stim* of Community 













qualities Poor, 3 qualities Medium, no qualities Good, no quality Excellent, 
from the principal's score sheet; -whereas, this Teacher indicated self rat¬ 
ings of no quality very Poor, no quality Poor, 5 qualities Medium, 5 qual¬ 
ities Good# It is apparent that this Teacher rated himself or herself 
higher than did the principal# It might also be noted that both the prin¬ 
cipal and teacher rated each of the ten "qualities of merit"# 
Table 29 J, reveals that in the area of Results of the teacher that 
Teacher J received no quality Very Poor, no quality Poor, 2 qualities Med¬ 
ium, 3 qualities Good, no quality Excellent, from the principal's score 
sheet; whereas, this Teacher indicated self ratings of: no quality Very 
Poor, 3 qualities Poor, 1 quality Medium, with no quality Good, and no qual¬ 
ity Excellent# It is apparent that the Teacher rated himself or herself 
lower than did the principal in the area of results# Again, it should be 
noted that the principal checked all five items of merit while the Teacher 
checked four# 
Teacher K.— Table 29 K, page 81 , reveals that on the fourteen (ill) 
"qualities of merit" in the area of Personal EqUipment of the teacher that 
Teacher K received no quality Very Poor, 1 quality Poor, 7 qualities medium, 
h qualities Good, 1 quality Excellent, from the principal's rating sheet; 
whereas, this Teacher indicated self rating of no quality Very Poor, no 
quality Poor, 3 qualities Medium, 8 qualities Good, no quality Excellent# 
It is apparent that Teacher K rated himself or herself slightly higher in 
Personal Equipment than did the principal. Both Teacher and principal rated 
eleven qualities. Note that neither marked the quality Very Poor# 
Table 29 K, indicates that in the area of Social and Professional 
Equipment of the teacher that Teacher K received ratings from the principal 
TABLE 29 K 81 
DISTRIBUTION OF RATINGS OF TEACHERS BY PRINCIPALS AND TEACHERS THEMSELVES 
AS REVEALED BY INDIVIDUAL TABLE PRESENTATION OF THE SIXTEEN TEACHERS IN 
SUNFLOWER COUNTY, MISSISSIPPI 
(Each of the 16 teachers will be designated alphabetically in order cas A B) 
QUALITIES OF 
PERIT 
le Personal Equipment 
lr General Appearance 
2r Health 
3e Voice 
Li* Intellectual Capacity 






11- Self Control 
12- Promptness 
13r Tact 
liic Sense of Justice 
Total 
lie Social and Professional 
Equipment 
1- Academic Preparation 
2c Professional Preparation 
3c Subject Matter Grasp 
Lie Understanding Children 
5* Soh and Com- Interest 
6c Ability to Meet People 
7- Interest, in Pupil’s,Livi 
8c Cooperation and Loyalty 
9< Prof,- Ir.t« and Growth 
101 Daily Preparation 
Total 
IIIc School Management 
lc Caro cf Light and Heat 
2c Neatness of Room 
3- Care of Routine 
Total 
IVe Techniaue of Teaching 
lc Clear Aims 
2c Skill in Habit Formation 
3c Skl-in Stimulating Thgt 
Ifc Sklr in Teaching How to 
Study 
5c Choice of Subc Matter 
6c Skill in Questioning 
7c Ore- of Subject Matter 
8c Sklcand Care in Assgnmts 
9c Ski- in Motivating Work 
10.- Att- to Individal Needs 
Total 
V, Results 
I.- Attc and Clsc Response 
2o Growth of Pupils in Sub¬ 
ject Matter 
3* Soc- Develc of Pupils 
he St inn of Community 
5- Moral Influence 
Total 
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82 
as: no quality Very Poor, 2 qualities Poor, 3 qualities Medium, b qualities 
Good, 1 quality Excellent; -whereas, this Teacher indicated self ratings of 
no quality Very Poor, no quality Poor, 2 qualities Medium, 2 qualities 
Good, U qualities Excellent» This Teacher has a higher evaluation of his 
or herown Social and Professional Equipment than did the principal. The 
principal checked the ten items of this area; -whereas, the teacher checked 
eight» Neither checked the quality Very Poor» 
Table 29 K, shows that in the area of School Management of the Teacher 
that Teacher K received no quality Very Poor, 1 quality Poor, 1 quality 
Excellent and no quality Good, from the principal’s rating sheet; whereas, 
this Teacher indicated self-ratings of no quality Very Poor, no quality 
Poor, 2 qualities Medium, no quality Good, 1 quality Excellent. This teacher 
rated himself or herselfa fraction higher on his or her own School Manage¬ 
ment than did the principal» 
Table 29 K, indicates that of the ten (10) ’’qualities of merit" in the 
area of Teaching Technique of the teacher that Teacher K received ratings 
from the principal as: no quality Very Poor, no quality Poor, 7 qualities 
Medium, 3 qualities Good, no quality Excellent; whereas, this Teacher indi¬ 
cated self-ratings of 1 quality Medium, j? qualities Good, 3 qualities 
excellent, no quality Very Poor and Poor» The principal evaluated the 
Teacher somewhat lower than he or she evaluated his or her own Teaching 
Technique» The teacher checked nine of the ten (10) "qualities of merit in 
this area» The principal checked all fourteen qualities. 
Table 29 K, shows that of the five (*>) "qualities of merit" in the 
area of Results of the teacher that Teacher K received 1 quality Very Poor, 
1 quality Poor, 1 quality Medium, 2 qualities uood and no quality Excellent 
83 
from the principal's score sheetj 'whereas, this Teacher indicated self—rat¬ 
ings of no quality Very Poor, no quality Poor, no quality Medium, 3 qual¬ 
ities Good, 1 quality Excellent. It is apparent that this Teacher evalu¬ 
ated himself or herself much higher than did the principal in the same area. 
Teacher L.— Table 29 L, shows that the fourteen (lU) "qualities of 
merit" in the area of Personal Equipment of the teacher that Teacher L 
received no quality Very Poor, 1 quality Poor, 6 qualities Medium, 5 qual¬ 
ities Good, 2 qualities Excellent, from the principal's rating sheet; whereas 
this Teacher indicated self-ratings of no quality Very Poor, 1 quality Poor, 
3 qualities Medium, 8 qualities Good, 2 qualities Excellent. It is appar¬ 
ent that this Teacher rated himself or herself more highly in Personal 
Equipment than did the principal. Both rated all fourteen "qualities of 
merit." 
Table 29 L, page 8U > reveals that in the area of Social and Profess¬ 
ional Equipment of the teacher that Teacher L received ratings from the 
principal as: 3 qualities Very Poor, 1 quality Poor, U qualities Medium, 2 
qualities Good and no quality Excellent; whereas, this Teacher indicated 
self-ratings of: 1 quality Very Poor, 1 quality Poor, 2 qualities Medium, 6 
qualities Excellent. This Teacher has a very much higher evaluation of his 
or her own Social and Professional Equipment than did the principal. Both 
the principal and teacher rated ten (10) "qualities of merit" as pertinent 
to the evaluation. 
Table 29 L, shows that in the area of School Managementof the teacher 
that Teacher L received ratings from the principal as: 3 qualities Good, no 
quality Very Poor, Poor, Medium or Excellent, respectively; whereas, this 
Teacher indicated self-ratings of 2 qualities Poor, 1 quality Good, no 
TABLE 29 L 8U 
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Very Poor, Medium and Excellent, respectively. It is apparent that the 
principal evaluated this Teacher more highly than did he or she evaluated 
himself or herself in this area. 
Table 29 L, shows that of the ten (10) "qualities of merit" in the 
area of Teaching technique that Teacher L received no quality Veiy Poor, no 
quality Poor, 8 qualities Medium, 1 quality Good, no quality Scellent from 
the principal's rating sheet; whereas, this teacher showed self-ratings of 
9 qualities Medium, 1 quality Good, no quality Very Poor, Poor and Excell¬ 
ent, respectively. These two ratings are very close showing that this 
Teacher rated himself or herself one point higher than did the principal in 
the area of Teaching Technique. The principal rated nine qualities; 
whereas, this Teacher rated ten. 
Table 29 L, in the area of Results shows that Teacher L received no 
quality Excellent, from the principal's score sheet; whereas, this Teacher 
indicated self ratings of: 3 qualities Medium, 2 qualities Good, no Qual¬ 
ity Excellent, Poor or Very Poor. It is apparent that this teacher rated 
himself or herself higher than did the principal in the area of Results of 
Teachers. Both scored the five qualities. 
Teacher M.— Table 29 M, page 86 , shows that on the fourteen (11;) 
"qualities of merit" in the area of Personal Equipment of the teacher that 
Teacher M received no quality of Very Poor, no quality Poor, no quality 
Medium, 7 qualities Good, 7 qualities Excellent, from the principal's rat¬ 
ing sheet; whereas, this Teacher indicated self-ratings of no quality Very 
Poor, no quality Poor, no quality Medium, 2 qualities Good, 11 qualities 
Excellent. It is apparent that Teacher M rated himself or herself a bit 
higher in Personal Equipment than did the principal. Again, Teacher M 
TABLE 29 M 
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rated thirteen qualities pertinent to the teacher's skill; -whereas, the 
principal rated all fourteen* 
Table 29 M, shows that in the area of Social and Professional 
Equipment of the teacher that Teacher M received ratings from the princi¬ 
pal as: no quality Poor, no quality Medium, 1 quality Good, 9 qualities 
Excellent, with no qualities Very Poor, Poor, and Medium. This teacher has 
a slightly lower evaluation of his or her own Social and Professional 
Equipment than the principal* Both the principal andteacher considered the 
ten "qualities of merit" as pertinent in the evaluation* 
Table 29 M, shows that in the area of School Management that Teacher 
Mj received 2 qualities Good, 1 quality Excellent, with no quality Very 
Poor, Poor, or Medium, from the principal's rating sheet; whereas, this 
Teacher indicated self rating of 3 qualities for Good, no quality for Very 
Poor, Poor, Medium and Excellent* It is apparent that the principal placed 
a higher evaluation upon this Teacher's ability to get results than did the 
teacher himself or herself* 
Table 29 M, shows that in the area of Technique of Teaching that Teacher 
M received no quality Very Poor, no quality Poor, no quality Medium, 2 
qualities Good, 6 qualities Excellent, from the principal's rating sheet; 
whereas, this Teacher indicated a self-rating of 10 qualities Scellent, 
with no quality Very Poor, Poor, Medium and Good, respectively* This 
Teacher places a higher and perfect evaluation upon his or her won Teachirg 
Techniques than did the principal. This Teacher rated the ten points of 
merit, while the principal rated eight. 
Table 29M, shows that in the area of Results of the teacher that 
Teacher M received ratings from the principal as: no quality Very Poor, no 
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quality Poor, no qualityMedium, 3 qualities Good, 2 qualities excellent; 
whereas, this Teacher indicated self ratings of no quality Very Poor, no 
quality Poor, 1 quality Medium, 2 qualities Good, 2 qualities Excellent# It 
is apparent that the principal evaluated this Teacher higher by one point 
than did the teacher# 
Teacher N.— Table 29 N, page 89 , shows that on the fourteen (HO 
"qualities of merit" in the area of Personal Equipment of the teacher that 
Teacher N received no quality Very Poor, no quality Poor, 9 qualities Med¬ 
ium, k qualities Good and no quality Excellent, from the principal's rat¬ 
ing sheet; whereas, this Teacher indicated self-ratings of: quality Very- 
Poor, none, no quality Poor, U qualities medium, 8 qualities Good, 1 qual¬ 
ity Excellent# It is apparent that this Teacher evaluated his or her own 
Personal equipment higher than did the principal# Both the principal and 
the teacher rated thirteen qualities of merit" as pertinent to the evalua¬ 
tion of the teacher# 
Table 29 N, shows that in the are of Social and Professional Equipmait 
of the teacher that Teacher N received ratings from the principal as: no 
quality Very Poor, 1 quality Poor, 8 qualities Medium, 1 quality Good; 
whereas, this ^eacher indicated self ratings of: no quality Veiy Poor, no 
quality Poor, 1 quality Medium, 9 qualities Good, no quality Excellent# It 
is apparent that Teacher N has a higher evalaution of his or her own Social 
and Professional Equipment than did the principal# Both, the teacher and 
principal rated ten "qualities of merit" pertinent to the Social and 
Professional Equipment of the teacher# 
Table 29 N, shows that in the area of School Management of the teacher 
that Teacher N received ratings from the principal as: 1 quality Medium,2 
TABLE 29 N 
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qualities Good, with no quality Very Poor, Poor or Excellent, respectively; 
whereas, this Teacher indicated a self-rating of : 3 qualities Medium, no 
quality poor, no quality E0od, no quality Excellent. It is apparent that 
the principal evaluated this teacher higher in the area of School Management 
than did the teacher. Both the principal and teacher rated each of the 
three "qualities of merit." 
Table 29 N, shows on the ten (10) "qualities of merit" in the area of 
Personal Equipment of the teacher that Teacher N received no quality Very 
Poor, 3 qualities Poor, 7 qualities Medium, no quality Good, no quality 
Excellent, from the principal's rating sheet; whereas, this Teacher indicated 
self-ratings of no quality Very Poor, no quality Poor, 1 quality Medium, 8 
qualities Good, 1 quality Excellent. It is apparent that Teacher N rated 
himself or herself more highly in leaching Technique than did the principal. 
Both the principal and the teacher rated all ten qualities. 
Table 29 N, shows in the area of .Results of the teacher that Teacher N 
received no quality Very Poor, no quality Poor, 1 quality Medium, U qual¬ 
ities Good, no quality Excellent, from the Principal's rating sheet; Tnhereas 
this teacher indicated a self-rating of: no quality Very Poor, no quality 
Poor, 2 qualities Medium, 3 qualities Good, no quality Excellent. It is 
apparent that the principal's evaluation is one point higher than that of 
the teacher. 
Teacher 0.— Table 290,page, 91 > shows that on the fourteen (ll±) 
"qualities of meirt" in the area of Personal Equipmeilt of the teacher that 
Teacher 0 received 5 qualities Very Poor, 6 qualities Poor, 2 qualities 
Medium, 1 quality Good and no quality Excellent, from the principal's ratirg 
sheet; ishereas, this Teacher indicated self ratings of: no quality Very 
TABLE 29 0 
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Poor, k qualities Good, 1 Excellent» It is apparent that this Teacher eval¬ 
uated himself or herself more highly in Personal Equipment than did the 
principal. It is to be noted that this Teacher did not give any ratings of 
» 
the value Very Poor, 
Table 29 0,shows that in the area of Social and Professional Equipment of 
the teacher that Teacher 0 received ratings from the principal as: no qual¬ 
ity Very Poor, 3 qualities Poor, 3 qualities Medium, no quality Excellent; 
whereas, this teacher indicated self ratings of no quality Veiy Poor, 1 
quality Poor, 3 qualities Medium, U qualities Good, 1 quality Excellent, 
Here,the principal's rating of the teacher is somewhat lower than that of 
the teacher himself or herself. 
Table 29 0, shows that in the area of School Management of the teacher 
that Teacher 0 received no quality Very Poor, 1 quality Poor, 2 qualities 
Medium, no quality Excellent, from the principal's rating sheet; whereas, 
this Teacher indicated self ratings of no quality Very Poor, no quality Rur, 
1 quality Medium, 1 quality Good, 1 quality Excellent, In the area of School 
Management it is apparent that this Teacher rated himself or herself more 
highly than did the principal. 
Table 29 0, reveals that in the area of Technique of Teaching that 
Teacher 0 received ratings from the principal as: no quality Very Poor, 3 
qualities Poor, 7 qualities Medium, no qualities for Good, no quality 
Excellent; whereas, this Teacher indicated ratings of no quality Very Poor, 
U qualities Poor, U qualities Medium, 1 quality Good, no quality Excellent. 
It is apparent that the teacher evaluated himself or herself slightly higher 
than did the principal. The principal rated ten of the qualities, while 
the teacher rated nine. 
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Table 29 0, shows that in the area of results of the teacher that 
Teacher 0 received no ratings at all in this area from the principal; 
whereas ;, this Teacher indicated self ratings of no quality Very Poor, 2 
qualities Poor, 3 qualities Medium, and no qualities Excellent» It is 
apparent with no rating by the principal that this Teacher evaluated him¬ 
self or herself in resulsts as being from Poor to Medium» 
Teacher P.— Table 29 P, page 9k , reveals that on the fourteen (lU) 
"qualities of merit" in the area of Personal Equipment that Teacher P received 
no quality Very Poor, 3 qualities Poor, 3 qualities medium, 2 qualities Good, 
1 Excellent from the principal's rating sheet; whereas, this Teacher indi¬ 
cated self ratings of no quality Very Poor, no quality Poor, U qualities 
Medium, 10 Qualities Good, no quality Excellent» It is apparent that this 
Teacher evaluated himself or herself higher than did the principal. The 
principal rated 9 qualities, while the teacher rated 9 qualities, while the 
teacher rated lU» 
Table 29 P, shows that in the area of Social and Professional Equip¬ 
ment of the teacher that Teacher P received ratings from the principal as: 
1 Very Poor, no quality Poor, U qualities Medium, b qualities Good, 1 qual¬ 
ity Excellent; whereas, this Teacher gave the following self-ratings: no 
quality Very Poor, no quality Poor, 1 quality Medium, 8 qualities Good, 1 
quality Excellent» It is indicated here, that in this area that the teacher 
rated himself higher than did the principal* 
Table 29 P, shows that in the area of School Management of the teacher 
that Teacher P received from the principal's rating sheet; no quality Very 
Poor, no quality Poor, 1 quality Medium, 2 qualities Good, no quality 
Excellent; whereas, this teacher indicated self-ratings of 1 quality good, 
TABLE 29 P 
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2 qualities Excellent, no quality Very Poor, Poor, and Medium, respectively. 
It is apparent that this Teacher rated himself or herself higher than did 
the principal. 
Table 29 P, shows that in the area of Technique of Teaching of the 
teacher that Teacher P received from the principal’s rating sheet: no qual¬ 
ity Very Poor, 1 quality Poor, 5 qualities Medium, 2 qualities Good, no qual¬ 
ity Excellent; -whereas, this Teacher indicated self ratings of: 3 qualities 
Medium, 7 qualities Good, with no quality Very Poor, Poor and Excellent, 
Here it is apparent that this Teacher evaluated himself or herself some 
what higher than did the principal. It is to be noted that the principal 
rated eight qualities, while the Teacher rated all ten. 
Table 29 P, shows that in the area of Results of the teacher that 
Teacher P received a rating of no quality Poor (Very Poor), 1 quality Poor, 
3 qualities Medium, 1 quality Good, no quality Excellent, from the prin¬ 
cipal's rating sheet; whereas, this Teacher indicated self-ratings of Medium 
3, Good 2, and Very Poor, none, Poor none, Excellent none. It is apparent 
that this Teacher rated himself or herself about one point higher than did 
the principal. 
CHAPTER III 
SUMMARY AND CONCLUSIONS 
The various aspects and factors concerning the Teacher-Personnel in 
the Negro High Schools of Sunflower County, Mississippi as presented, 
analyzed and interpreted, thus far, in this thesis will be summarized at 
this point* 
Age of Teachers*— Table 1 revealed that the twenty-two teachers 
ranged in age from 22 to 52 years and more, with a mean age of 36*37 and a 
median age of 36*5* The men teachers had a mean age of 35*92 and a median 
age of 1*1*17 yearsj and the women teachers had a mean age of 37*3 years and 
a median age of 36*6 years. 
Ages of Teachers on ^ntering Teaching Profession*-- Table 2, revealed 
that the mean age of the 22 teachers on entering the profession was 22*1; 
years and the median age was 22*09 years* Sixty-eight and twenty hundreds 
per cent of the teachers entered the profession between the ages of 18-23 
years cf age* The female teachers entered at an earlier age than did the 
male as indicated ty the fact that five or 22*727 per cent of them entered 
the teaching profession between the ages of 18 to 20 years; whereas, 2 or 
9*09 per cent of the male teachers entered the profession between the ages 
of 21 to 23 years* 
Early Environment of the Teachers.— Table 3, revealed that 8 or 36*32 
per cent of the 22 teachers were reared on the farm, with 2 or 9*09 per cent 
and 6 or 27*272 per cent, men and women teachers, respectively; 10 or 1*5.1*5 
per cent lived in towns with a population of less than 2500, £ or 22*272 
96 
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per cent for both the male and female teachers; only ii or 18.18 per cent of 
the teachers came from cities of 2500 to 10000 population and they were 
women. None of these teachers came from a larger city than 10000. 
Religious Preference of the Teachers»— Table U, revealed that 8 or 
36.363 per cent of the 22 teachers were members of the Baptist church, with 
1 or !±.5U5 per cent and 7 or 31.818 per cent, men and women teachers, respec¬ 
tively; 8 or 36.363 per cent were members of the Methodist church, with U 
or 18.180 per cent for both the men and women teachers; 2 or 9*090 per cent 
of the men teachers only preferred the Catholic church; 1 or h»5k$ per cent 
of the women teachers only preferred the Church of God in Christ; 1 or 
U.5ii5 per cent of the women teachers only was a member of the Seven Day 
Adventist; and 1 or U.5U5 per cent of the women teachers only made no reply. 
The Table further revealed that 72.720 per cent of these teachers are mem- 
of the Baptist and Methodist Churches. 
Marital Status of the Teachers.— Table 5, revealed that 5 or 22.272 
per cent of the 22 teachers were single, with 2 or 9*090 per cent and 3 or 
13*363 per cent being men and women, respectively; 13 or 59*090 per CBnt of 
the teachers were married, with 3 or 13*636 per cent and 10 or U5.U5U per 
cent being men and women, respectively; 1* or 18.181 per cent were widowed, 
with 2 or 9*090 per cent for both the men and women of the group studied. 
Number of Children of Teachers.— Table 6, revealed that 3 or 13.636 
per cent of the 22 teachers had one child, with 1 or 1*.5U5 per cent and 2 
9*090 per cent being male and female, respectively; 9 or UO.909 per cent of 
the teachers had two children, with 2 or 9*090 per cent and 7 or 31.818 per 
cent being male and female, respectively; 3 or 13*636 per cent of the teach-rs 
have three children, with 1 or per cent and 2 or 9.090 per cent being 
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male and female respectively; 9 or 1*0*909 per cent of the teachers had two 
children, with 2 or 9*090 per cent and 7 or 31*818 per cent being male and 
female, respectively; 3 or 13*636 per cent of the teachers have three child¬ 
ren, with 1 or 1**51*5 per cent or 2 or 9*090 per cent being male and female, 
respectively; 1 or i**5U5 per cent of these teachers had four children; 1 or 
k»5k5 per cent of these teachers had seven children and 5 or 22*727 per 
cent of the teachers had no children* 
Domiciliary Standing of the Teachers*— Table 7, showed that k or 
18*181 per cent male teachers, 2 or 9*090 per cent female or a total of 6 or 
27*272 per cent of all teachers owned their homes; 1 or k»5k5 per cent male 
and 29 or 9*090 per cent female or a total of 13*636 per cent owned farm 
homes; one or U*5U5 per cent of the male teachers and 2 or 0*090 per cent 
women or a total of 3 or 13*636 per cent of all teachers rented their homes* 
Nine or 1*0*909 per cent of the teachers made no reply to this item on the 
questionnaire* 
Marital Status of Teachers* Parents*— Table 8, revealed that five 
or 22*727 per cent of the men teachers and thirteen or 59*090 per cent of 
the women teachers, for a total of eighteen or 8l*8l8 per cent of all 
teachers indicated that their parents were married; that one or 1**51*5 per 
cent each of the men teachers and women teachers indicated that their parents 
were widowed; that one or i**51*5 per cent of the men and women teachers 
indicated that their parents were of the remarried status, and that one or 
U*51i5 per cent cf the group did not respond to this item on the questionnaire* 
Religious Preference of Parents of Teachers.— It was shown in Table 
9 that 13 or 59*090 per cent of parents of these 22 teachers were members 
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of the Methodist church; that six or 27*272 per cent of the parents of these 
teachers were members of the Baptist church; and one or per cent was 
a member of the Church of God in Christ and the Holiness Church, respec¬ 
tively. One or per cent was not accounted for in replies made to the 
item. 
Family Patterns of the Parents of the Teachers.— Table 10, revealed 
that four or 18.181 per cent and twelve or 5U»5>U5 per cent of the male and 
female teachers, respectively, or a total of 16 or 72.727 per cent came 
from families with one child; that two or 9*090 per cent came from f amilies 
with five children, that one or U*5ii5 per cent came from families of eight 
or more children* Further, the parents of these teachers showed an average 
of 2*1 children per family, whereas the teachers themselves showed an 
average of 2 .£6 children. 
Domiciliary Standing of Parents of the Teachers.— Table 11, shows 
that five or 22.727 per cent of men teachers and nine or iiO.909 per cent 
of the women teachers, for a total of fourteen or 63.63 per cent of all 
teachers had parents who owned their homes; that two or 9.090 per cent of 
the men teachers and four or 18.181 per cent of the women teachers, for a 
total of six or 27.272 per cent had parents who owned farm homes. 
Occupation of the Parents.— It is revealed in Table 12, that for 
both male and female teachers, 3 or 13.636 per cent of all teachers had 
parents who had been or were engaged in teaching as a major vocation. Three 
or 13.636 per cent of the teachers had parents who were ministers. 
Income of Parents.— In Table 13, it was shown that two or 9.090 per 
cent of the teachers (male) and eleven or k9.?9$ per cent of the female 
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teachers for a total of 13 or 59*085 per cent had parents whose annual 
income ranged from #1*00 to #1000; that three or 13*636 per cent of all 
teachers had parents with annual incomes ranging from #1000 to #1500 and 
that three or 13*636 ranged from #1500 to #3000# 
Teachers* Choices of Occupations as Students»—— Table 111, shows that 
two or 9*090 per cent of the men teachers and 9 or 1*0.909 per cent of the 
women teachers, for a total of 11 or 1*9#999 per cent for all teachers had 
chosen teaching as a career, th t two or 9*090 per cent of both the men 
and women teachers had chosen salesmanship) that two or 9*090 per cent had 
chosen the building trades as a profession, that one or 1**5U5 per cent and 
three or 13*636 per cent of the women teachers, for a total of l* or I8#l8l 
per cent of all teachers during their school years had ambition to enter 
one or the other of the learned professions; and that one or 1**51*5 per cent 
teachers only had preference for an unnamed type of vocation# 
Teachers with College Degrees»-- Table 15 reveals that the 22 teachers 
included in this study 50 per cent are college graduates, with none hold¬ 
ing Master's degree, and none have Ph#D. degree# Only one finished a 
college located outside Mississippi# 
Training of the Teachers#— Table 16, indicated that the teachers 
ranged from 5 years of college to 1 year on the graduate level# It was 
further revealed that the median years of attendance in college is 2#95 
years# 
Table 17, revealed that 1*5*16 per cent of the teachers hold life certi¬ 
ficates on the secondary level# One or 1*#51*5 per cent each of the teachers 
hold a secondary certificate, a 1-year elementary certificate, and a pro- 
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visional certificate, respectively* Four or 18*181 per cent of the 
teachers hold two-year elementary certificates* 
Teaching Experience of the Teachers*— It was revealed in Table 18, 
that the teachers have an approximate median of 10*595 years experience, 
men teachers, women teachers, and all teachers, respectively* 
Tenure of Teachers*— Table 19, revealed that the teachers in these 
three high schools have a mean tenure of 5*lU years and a median tenure of 
3*5 years, with the mean and median tenure of 2*93 and U*00 years respec¬ 
tively for the mean teachers; and a mean and median tenure of U*77 and U*h3 
years, respectively for the women teachers* 
Distribution of Major and Minor Teaching Combinations*— Table 20, 
revealed that the major teaching fields were English, health, and physical 
education, whereas science is the minor teaching field* 
Different Subjects Taught, Clock-Hours: Per Day, Per Week, and Pupil 
Clock-Hours Per Week»-- Table 21, revealed that the number of pupil clock- 
hours per week ranged from a low of 690 to a staggering high of 6U50* 
Further, the data revealed a mean per week "pupil clock hours" of 1690 and 
a median of 21^37• Thus, it was revealed that the teachers in these three 
high schools are very much overloaded in terms of total pupil clock-hours 
per week. 
Distribution of Teachers1 Salaries*— Table 22, revealed that the 
median annual salary of the Negro teachers was $1113*51; whereas, the median 
salary for the white teachers in the same school system was $1673*21* The 
Negro teachers salaries ranged from about $700 to $2150 per year* The 
lowest paid Negro teacher for two years college training was $816 while the 
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lowest salary paid any white teacher college and above was $1080* 
Income of Teachers from Sources Other Than Teaching*— Table 23, 
revealed that the mean monthly incomes for outside work was $100*00, $32*90 
and $7U*0U for male, female, and all teachers, respectively* The median 
monthly income for outside work was $130*90, $20*90 and $U0*17, for male, 
female, and all teachers respectively. 
Cost of Living for Teachers*— Table 2h, revealed a range of a lew of 
^9-69 to a high of 100-159 per month* The mean monthly living cost of the 
teachers was $75*93, $77*80 and $75*ijO for male, female and all teachers, 
respectively; and that the median monthly living cost of the teachers was 
$63*00, $73*25 and $69*50 for male, female and all teachers respectively* 
Basic Interests of the Teachers»— Figure 1, revealed that of the 
major interest of these teachers, reading ranked highest, with fishing, the 
radio and movies ranking the same, each being checked by U teachers* 
Professional Magazines Read*— Figure 2, showed that the Mississippi 
Educational Journal with 11 teachers reported reading it* The Grade Teacher 
ranked second with 5 teachers reporting* 
Professional Books Read*— The teachers reported having read from one 
to five professional books each during the 19U8-19U9 school session* 
Results on the California Test of Mental Maturity*— Table 25 revealed 
that the scores ranged from a low of thirty-one (3l) to a high of one hun¬ 
dred seventy-four points with a range of one hundred and forty-three points 
with a mean of 91*17 and a median score of 88*82, and a standard deviation 
of 27*7k* 
Again, Table 25 revealed that the fifty-six (56) boys in these three 
high schools earned scores on the California Test of Mental Maturity with a 
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range of one hundred thirty-eight (138) points, -with a mean of 9k*86, a 
median of 92*36 and a standard deviation of 29*70* 
The sixty-seven girls in these three high schools earned scores on the 
California Test of Mental Maturity with a range of one hundred and thirty- 
six (136) points, -with a mean of 86*59, a median of 86*81 and a standard 
deviation of 27*56* 
Results on the California Progressive Achievement Test*— It was 
revealed in Table 26, that the scores ranged from a low of forty-four (UU) 
with a spread of two hundred and ninety-two (292) points to a high of three 
hundred and twenty-six (326), with a mean score of 125*U7, a median score 
of 115*55 and a standard deviation of 59*18* It was revealed that fifty- 
seven (57) boys in these three high schools earned scores on the California 
Progressive Achievement Test with a range of two hundred eighty-seven (287) 
points, with a mean score of 12li*50, a median of 108*9U and a standard 
deviation of 6U*13» 
It was revealed that the sixty-seven girls earned scores on the same 
test with a range of two hundred forty-five (2U5) points, with a mean score 
of 126*29* a median of 119*88 and a standard deviation of 51*62* 
Results on the California Test of Personality-Total Adjustment*— 
Table 27, revealed that for the total group of one hundred and two beys and 
girls that the earned scores showed a range of one hundred and nine (109) 
points with a mean score of 126*85, a median score of 129*17 and a standard 
deviation of 23*72* 
Self Adjustment*— Table 28, revealed that for the total group of one 
hundred and two (102) boys and girls that the earned scores showed a range 
of fifty-eight (58) points with a mean score of 6U*65, a median score of 
6U#88 and a standard déviation of 13*26* 
Social Adjustment*— Table 29, revealed that for the total group of 
one hundred and two (102) boys and girls that the earned scores showed a 
range of seventy-six (76) points, with a mean score of 63*18 a median of 
66*I;2 and a standard deviation of 15*96* 
Teacher Evaluation*— Table 29 A through P shows the principal 
evaluated by the teachers as being medium or average, while the teachers 
classify themselves as good* It was noted that under the column marked " 
"very poor", the principals scored the teachers 21 times on the total Ui 
items, while the teachers scored themselves only 2 times* In the last 
column marked "excellent", the principals marked all the teachers 127 times 
in this column, while the teachers marked themselves II4.6 times in this 
column» 
Conclusions*— In accordance with the analysis of the data as made in 
Chapter 2, it is believed that the following conclusions are justified* 
1* Though the effect of background on the personality may be sig¬ 
nificant, there are other combined factors that are probably of 
equal or more importance* 
2* Although we accept the statement: "Experience is the best 
teacher", the writer feels justified in concluding that experience 
in the case of the teachers included in this study has not justi¬ 
fied high evaluation, placed upon it fcy most administrators, 
supervisors, and teachers* 
3* Although the training of these teachers is inadequate, the 
pay is even less than inadequate, and has not increased in pro¬ 
portion as the training of the teachers has increased* Better 
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salaries, however, improvement of the teacher-status of the 
teachers in the Three High Schools of Sunflower County; authori¬ 
ties, either consciously, or unconsciously, are insincere in 
their expressed desire for better trained Negro teachers# 
U# On the basis of the cost of living as shown in the data in 
Chapter 2, it is apparent that a low economic status and a 
low standard of living is arbitrarily forced upon these teachers 
by the school boards and administrators in the light of the low 
salary scale for the Teachers of the High Schools in Sunflower 
County, Mississippi# 
5# From the standpoint of teaching-load and pupil clock-hours per 
day, it is obvious that in spite of the training of the teachers, 
that effective work could not be done# 
6# In spite of the wide range of abilities, achievement, and 
personality of the students in these schools as shown in 
Chapter 2, the writer believes that according to teacher effi¬ 
ciency and school efficiency, that they are progressing far 
better than expected# 
Some Implications#— The analysis of the data presented in this 
study have brought into clear focus some significant implications in regard 
to high school teaching personnel of the Three Negro High Schools of 
Sunflower County, Mississippi# 
First, it is apparent that the Negro teachers of Sunflower county Hi$i 
Schools for Negroes are improving their training status in terms of academic 
training# However, the data do not reveal this training means specific 
training in the fields which they are required to teach# The preparation of 
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teachers should be a workable balance between the amount of General 
Education and specific training received by teachers in training* 
Second, the evidence points to the need of teachers being prepared to 
teach in at least three subject fields rather than being highly trained to 
teach in a single subject field# 
Third, the fact that for the most part teachers of these three high 
schools are taken for the most part teachers of these three high schools 
are taken from a desirable socio-economic level in terms of what some pre¬ 
fer to call "Negro Status*" ihat should be some assurance that the pupils 
are being exposed to wholesome moral and spiritual influences during the 
crucial period of their character and citizenship development* 
Fourth, the largest and direct contribution of teacher-preparation 
to the achievement of pupils is adequate basis for urging support of specific 
action to secure improved training experience of teachers by county, city, 
school boards, superintendents, and the public citizenry* 
Fifty, as a result of the various tests administered by the writer, 
the implications are that the total school environments of these three 
schools need changing and the schools reorganized* To effectuate more 
effectual pupil learning this factor is almost a must in the Sunflower 
County School System* 
Recommendations*-- The chief recommendation that will be made here in 
accordance with data revealed in this study point to a need for the improve¬ 
ment of training of these teachers* It is recommended that the teachers, 
themselves, with the aid of the county, city boards of education plus any 
other outside interested agency take the necessary steps to facilitate the 
training experiences of these teachers* This may be done by granting 
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scholarships, leaves of absence, and salary increments, which will provide 
teachers with the monies necessary for further study# 
It is also recommended that the school boards take steps to relieve 
the teachers of the enormous teaching loads which they now have. This can 
be done by securing of sufficient teacher-personnel as well as efficient 
personnel, in terms of standard teacher-pupil ratios. 
Further, it is recommended that provisions be made for the careful, 
constant and expert supervision of instruction. 
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APPENDIX 
A STUDY OF TEACHER STATUS AND STUDENT PROGRESS IN 
THE FOUR-YEAR HIGH SCHOOLS OF SUNFLOWER 
COUNTY, MISSISSIPPI 





FOR ADMINISTRATORS AND TEACHERS IN THE FOUR-YEAR HIGH SCHOOLS FOR NEGROES 
MAMR POSITION 
NAME OF SCHOOL  
CITY _  
This questionnaire has been constructed so as to make jour task in 
answering it as easy as possible* It consists of items, designated by 
Arabic numericals* Most of the items call for only a single check mark* 
Each item has been devised so as to demand the wrfn^Twun amount of subjec¬ 
tive judgment and writing* This has resulted in a bulky questionnaire, 
but you will find this questionnaire unusually convenient to answer* 
Please be as conscientious and accurate as possible in all your answers* 
1. Applies to all. Indicate with a 
cross (x) the age group below, 
winch best represents jxnr age 














2. Applies to all. Indicate with a 
cross (x) the age group below, 
which best represents your age 
at the time you entered the 
teaching profession. 
Do not include in your response 
the years you spent as a student 
in an educational institution. 
(R) —---—15 to 17 years 
(X) ——18 to 20 years 
(0) -21 to 23 years 
(1) —2U to 26 years 
(2) -——27 to 29 years 
(3)  30 to 32 years 
(h) —33 to 35 years 
(5) ——-36 to 38 years 
(6) ——39 to Ip. years 
(7)  h2 to hh years 
(8) h5 to 1*7 years 
(9) 1*8 to 50 years 
3« Applies to all. Indicate with a 
cross (x) your sex: 
(0) —— male 
(1) female 
h. Applies to all. Indicate with a 
cross (x) your marital status: 
(3) — married 
(h)  widow or widower 
(5)  divorced 
(6) —— remarried 
5. Applies to all. Indicate with 
a cross (x) the marital status 




\°/ men i iou 
  «4 rvw* «4 4mwor* 
ill    44 
(B) -  remarried 
6. Applies to all. Indicate with 
a cross (x) your early envior- 
ment. (Where you spent most of 
your life up until the age of 
21 years). 
Be sure to check one. 
(0)  farm 
(1)  small town (under 
2500) 
(2)   city (2500 to 15000) 
(3)  —■ city (over 15000) 
7* Applies to all. Indicate with 
a cross (x) the occupation 
which best repr sents the 
occupation of your parents: 
(1) — teaching 
(2)  minister 
(3) — farmer 
(h) —— tenant farmer 
(5)  laborer 
(6)  mechanic 
(7) — cook 
8) carpenter 
(9)  paper hanger 
(0) painter 
(X) ——— on the blank that 
follows, list any 
occupation that your 
parents might have 
followed that is not 
listed above: 
(R) — — 18 to 19 
(X) — — 20 to 21 
(0) — — 22 to 2h 
(1) — — 25 to 27 
(2) - — 28 to 30 
(3) — — 31 to 33 
(U) — — 3h to 36 
(5) — — 37 to ho 
(6) — — hi to U5 
(7) — — U6 to $0 
(8) — — 51 to 60 
(9) — — 61 years 
(2)  single 
8 
9. 
Applies to all. Indicate with a 11, 
cross (x) the amount below which 
best represents the amount your 
parents earn per year: 
(R)  $ 0 to $ 500 
(î) 500 to 1000 
(0) looo to 1500 
(1)   1500 to 3000 
Applies to all. Indicate on the 
line to the left of the numbers 
the religious preference of 
your parents - to the right of 
the numberson the line opposite 
the denominations listed, indicate 
your religious preference. 
Applies to all. Indicate in 
the list below with a cross 
(x) the type of teaching 
certificate you now have 
registered with the state 
department: (If you have more 
than one, list only the 
highest)• 
(R) - — As (U)   De 
(X) - — Ae (5)   E 
(o) - — Bs (6)   F 
(l) - — Be (7)   G 
(2) - — Cs (8)   H 
(parents) (your) 
—— (I)— Roman Catholic 
— (0)— Presbyterian 
  (1)  Methodist 
—• (2)-— Baptist 
  (J)— Church of God in Christ 
  (U)  Church of God (holiness) 
  (5)  Congregational 
  (6)— Seven Day Adventist 
  (7)---—   other (not listed) 
—- (8)— none 
10. Indicate with a cross (x) the 
number of dependents you have. 
(1) — one 
(2) — two 
(3)  three 
(U) *— four 
(5)  five 
(6) — six 
(7) — seven 
(8) — eight or more 
Indicate the number of children 
in your parent's home by drawing 
a circle around the number which 
equals the same number in your 
parent's home. 
(3)  Ce 
12. Applies to all. Indicate in 
the list below, with a cross 
(x) the item which best 
describes the highest level 
of your present education. 
(01) —— less than eighth 
grade. 
(02) — graduate of eighth 
grade only. 
(03)  less than one year 
above eighth grade. 
(Oh)   one and less than two 
above the ei^ith 
grade. 
(05) —— two and less than 
three years above the 
eighth grade. 
(06)   three and less than 
four years above the 
eighth grade. 
(07)   graduate of a regular 
high school course. 
(08) — graduate of normal 
training high school 
course. 
1 2 3 U 5 6 7 8 
J L-J I I I I i 
(The above number 12 
continued cn next page) 
nu 
(continued) (2U) — ■ graduate of a four 
year normal or 
(09) — graduate of high school teachers college 
plus six weeks normal 
of teachers college 
course 
course (25) — - graduate of four 
year college with 
(10) —— graduate of high school degree 
plus twelve weeks of 
normal or teachers 13* 
college course 
Applies only to those who 
have earned a Bachelor's 
degree in an institution in 
(n)   graduate of high school Mississippi* In the list 
plus eighteen weeks below, indicate with a cross 
normal or teachers (x) the institution which 
college course granted the degree* 
(12)   graduate of one year (1) — Natchez College 
normal or teachers 
college course (2) — Alcorn College 
(13)  one year conege training (3) — Jackson College 
(1U)   one an one-half year of 
normal or teachers 
(U) — M. I* College 
college course (5) — Tougaloo College 
(15) — one and one-half year 
college training 
(6) — Rust College 
(16) 
lU# Applies only to those who 
—- two year normal or have earned a Bachelor's 
(17) 
teachers college training degree in an institution 
located outside the state 
—— 2 yrs* college training 
  2 3/2 yr* normal or 
of Mississippi* In the list 
below* indicate with a cross 
(IB) (x) the institution which 
teachers college training granted the degree* 
(19) — 21/2 yrs college 
training 
(1) — Lane College 
(20) —- 3 yrs of normal or 
(2) — LeMoyne College 
teachers college training (3) — Dillard 
(21) — 3 yrs of college training (U) — Southern 
(22) — 31/2 year normal or 
teachers college training 
(5) — Fisk University 
(23) — 3 1/2 years college 
(6) — Talladega College 
training (The above number lU 
continued on next page) 
11$ 
Hu (continued) 
(7) — Clark College 
(8)  Morehouse 
(9)   Tuskegee 
(0)   Spelman 
(X) —— any institution not 
named 
If the name of your instit¬ 
ution does not appear on the 
list above, name and locate 
this institution in the 
blanks below: 
Name of institution  
(üity State 
15. Applies only to those who hold 
the bachelor's degree mho have 
done graduate work. Indicate 
with a cross (x) the institut¬ 
ion which you earned most of 
your graduate credit. 
(1) — Columbia University 
(2) —- Chicago University 
(3) — University of Michigan 
(U)   State U. of Iowa 
(5) —— New Tork University 
(6) —- Howard University 
(7) — Fisk University 
(8) — Atlanta University 
(9) —- Hampton Institute 
16# Applies to all. Indicate with 
a cross (x) the item below 
which best represents the 
total number of years exper¬ 
ience you have had in school 
work, including this present 
school year 19u8-U9. If this 
is your first year teaching, 
then check item (R) — one 
year. 
(R) — one year 
(X) — two years 
(0) — three years 
(1) — four years 
(2) — five years 
(3) — six years 
(U) — seven years 
(5) — eight years 
(6)  nine years 
(7) —— ten years 
(8) — eleven to fifteen 
years 
(9) —— sixteen years and 
over 
17. Applies to all. Indicate with 
a cross (x) the item below 
which best represents the 
number of years you have spent 
in your present location 
including the present school 
year (19Ü8-U9). 
(R) — one year 
(X) —» two years 
(0) — three years 
(1) — four years 
(2) — five years 
(3)   six years 
(U)   seven years 
(5) —• eight years 
(6)  nine years 
(7) — ten years 
(8) -— eleven to fifteen 
years 
—— sixteen years and 
over 
If the name of the institution 
in which you have earned most 
of your graduate credit did 
not appear in the list above, 
Indicate this institution 
below: 




18* Applies to all* In the follow* 
ing list, place a cross (x) 
before the item which best 
describes your location last 
year (19U7-W3). Be sure to 
check only one item* 
(X) — in present position 
(same job, same 
system, or district) 
(2)   in another position, 
in the same system 
of district 
(3) — in Sunflower County 
as at present, but in 
another system or 
district 
(U) — in another county than 
at present (but in 
Mississippi) 
(5) — in school work outside 
Mississippi 
(6) — not in public school 
work - student in 
school 
(7) — not in public school 
work - engaged in work 
other than school work, 
not a student 
Applies to all* In the follow- 
ing list, indicate with a cross 
(x) where your home is located, 
that is, ahere you spent most of 
your life up to the age of 21 
years* Be sure to check only 
one item below: 
(1) — same community or town 
you are now teaching 
(2) —— in Sunflower County 
but not in same 
community or town 
(3) — in seme county in 
Mississippi other than 2li* 
Sunflower 
(U) — Outside of Mississippi 
20* Applies to all* Now write in 
the space below, your home 
address (where you spent most 





21* Applies to all* Give your 
salary in your present 
position* (Be sure to give 
your salary on both the 
monthly and annual basis) 
$ per month  
months $ per year 
22* Applies to all* Indicate 
with a cross (x) the number of 
different subjects that you 
teach* (Disregard sections 
of the same subjects) 
(0) —— one 
(1)  two 
(2) — three 
(3) — four 
(U) — five 
(5) —» six 
(6) — seven 
(7) — eight 
(8) —- nine or more 
23* Applies to principals and 
supervisors who teach high 
school classes* Indicate 
with a cress (x) the number 
of high school classes you 
teach daily: 
Applies to all* In the list 
below, place a cross (x) 
before the extra-curricular 
activities over which you have 
direct supervision at present 




(R) — Assemblies 
(X) — athletics 
(0) — class advisor 
(1) —— club activities 
(2) — debating 
(3) —■ dramatics 
(U) — glee club 
(5)   ^ H-club 
(6) — Home room 
(7) — red cross 
(8) — cripple children 
(9) — school parties 
(a) — school paper 
(b) — Hi-7 or Tri-Hi-7 
If the name of Tour activ- 
it7 is not listed above, 
name it on the lines below 
2J>* Applies to all* List below 
Tour basic interests* (The 
things 70U like best to do 






26* Applies to all* List below 
the types of literature you 
like best to read* 
Ify favorite radio programs 
are: 
27* Applies to all* On the blanks 
below list the professional 
magazines you read: 
List on the blanks below the 
professional books you have 
read this year: 
Check with a cross (x) the 
professional organizations 
you are a member of: 
  County teachers organiz¬ 
ation 




26* Applies to all* Place a 
cross (x) to the left of the 
statement below that you 
most nearly agree with* 
(1)  Each person is bora 
with a fund of original 
knowledge» inate ideas and 
self evident truths* "Learn¬ 
ing is a drawing our process" 
(2) ___ A child cones into 
the world with a mind like a 
clean sheet of paper, with 
nothing on it* Thus, as the 
child grows older, he learns 
ly a "process of taking in"* 
(The above number 28 
continued on next page) 
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28* (Continued) 
(3) ____ Children learn by the 
"laws of association" 
which best represent the 
amount of income you receive 
per month from sources other 
than teaching* 
(U) M Learning takes place 
by the three laws of 
learning proposed by 
Thorndike, the Law of 
Use, the Law of Disuse, 
and the Law of Effect* 
(5) __ All learning is of the 
” "stimulus response type" 
(6)  Learning is the forming 
of "connections"* 
(1) $0 to $10 
(2) 10 to 20 
(3)  20 to 30 
(1*) 30 to 1*0 
(5) 1*0 to 50 
(6) 50 to 60 
(7) 60 to 80 
(8) 80 to 100 
(9) 100 to 125 
(10) 125 to 150 
(11) 150 to 200 
(12) above 200 
29. 
30. 
(7)  Learning is "insight" not31* 
of a series of facts* or 
details, but of a "whole" 
or pattern in which the 
details take their logical 
order. 
(8)  Learning is a change in 
the individual which makes 
him more capable of dealing 
adequately with his envior- 
ment. 
Applies to all* Indicate with a 
cross (x) the amount below which 
best represents your living 
expense per month. 32. 
(1)  $10 to $15*00 
(2) $15 to $20*00 
(3)   20 to 25 
(It) 25 to 30 
(5)  30 to i*0 
(6) 1*0 to 50 
(7)  50 to 60 
(8)  60 to 70 
(9)   70 to 80 
(10)  80 to 90 
(11)  90 to 100 
(12)  above $100 
Applies to all. Indicate with 
a cross (x) the amount below 
Applies to all. Indicate with 
a cross (x) on the line to the 
right of the numerals the 
domiciliary standing of your 
parent (if living) and on the 
line to the left of the 
numerals give your domicilary 
standing. 
(yours) (parents) 
(1) owns home 
(2) owns a farm 
(3) rents a home 
(k) renta a farm 
(5) sharecrops 
Applies to all. Indicate with 
a cross (x) the amount below 
which best represents the value 
of any real or personal prop¬ 
erty you now hold* 
(1)  $200 to 500 
(2)  500 to 1000 
(3)   1000 to 2000 
(1*)   2000 to 3000 
(5)   3000 to 1*000 
(6)   1*000 to 5000 
(7)   5000 to 7500 
(8)   7500 to 10,000 
(9)  above 10,000 
33* Applies to all* Indicate with 
a cross (x) the item below 
which best describes what you 
had in mind as a vocation when 
you were in high school and 
college as a student* 
(1)  teaching 
(2)  farmer 
(3)   agent, office worker, 
salesman 
(U)  building trades, 
carpenter, brick layer 
(5)   government and public 
service 
-(6)   professions: doctor, 
lawyer, teaching, 
preacher 
(7) _____ trades other than 
building, mechanic, 
painting, decorator,etc*) 
(8)  Unskilled laborer 
(9)   janitorial service 
(xio) domestic service 
(xll) hotel service 
(xl2) insurance agent 
3U* Applies to all* Indicate with 
a cross (x) the statement below 
with which you most agree* 
(1) _____ Teachers should be paid 
" by number of years 
experience* 
(2)   Teachers sould be paid 
according to college 
credits* 
(3) ______ Teachers should be paid 
” according to progress of 
childred* 
(U) _____ Every teacher should be 
paid the same* 
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TEACHERS DAILY SCHEDULE 






No* of Periods 
Per* -seek 
_ (3)  
No* of Pupils ! 


















No* of Periods 
Per* week 
(3) 
No* of TrSïpiïs 















OF MERIT Very 
Poor Poor Medium Good Excellent 
I» Personal Equipment 
1» General Appearance 
2* Health 
3* Voice 
U* Intellectual Capa¬ 
city 
5* Initiative and Self 
Reliance 
6# Adaptability and re¬ 
sourcefulness 
7» Accuracy 
8* Enthusiasm and 
Optimism 
9» Integrity and 
Sincerity 
10* Self Control 
11* Promptness 
12* Tact 
13• Sense of Justice 
II* Social and Professional 
Equipment 
1* Academic Prepara¬ 
tion 
2* Professional Pre¬ 
paration 




5# School and Com¬ 
munity Interest 
6* Ability to Meet and 
Interest Parents 
7* Interest in the 
Lives of Pupils 
8* Coopérât!onand 
Loyalty 
9» Professional Inters 
est and Growth 
122 




Poor Poor Medium Good Excellent 
10* Daily Prepara¬ 
tion 
11» Use of English 
III* School Management 
1* Care of Light 
and Heat 
2* Neatness of Room 
3* Care of Routine 
U* Discipline 
IV* Technique of Teaching 
1* Definite Aims 
2* Skill in Habit 
Formation 
3* Skill in Stimu¬ 
lating Thought 
U* Skill in teaching 
How to Study 
!>• Skill in Ques¬ 
tioning 
6* Choice of Sub. 
Matter 
7* Organization of 
Subject Matter 
8# Skill in Assign¬ 
ment 
?• Skill in Moti¬ 
vating uork 
10* Attention to Indi¬ 
vidual Needs 
V. Results 
1* Attention and response 
of class 
2* Growth of pupils in 
Subject Matter 
3* Stimulation of Com* 
- - •  
■- • ». - ■- «• •- TSX 
... ....  
•  v-.T.. 
t 
EVALUATION SHEET (Continued) 
QUALITIES 
OF MERIT Very- 
Poor Poor Medium Good Excellent 
5* Moral Influence 
1943 EDITION Advanced Battery 
Grades 9-Adult 
PROGRESSIVE ACHIEVEMENT TESTS—ADVANCED BATTERY Form A 
(Diagnostic Tests Keyed to the Curriculum) 
Devised by Ernest W. Tiegs and Willis W. Clark 
Name Occupation or Grade 
   Age  Date  
School or 
Business.- 
Last Birthday Sex: M-F 
Instructor or 
 Examiner  
TEST SUBJECT 
Percent- 1 
Possi- Stu- ile Rank i 
ble dent’s for \~ 
Score Score Grade  
1. Reading Vocabulary. . 100 
A. Mathematics .... . 25 
B. Science  . 25 
C. Social Science . . . . 25 
D. General  . 25 
2. Reading Comprehension . 55 
E. Following Directions . 10 
F. Reference Skills . . . . 15 
G. Interpretations . . . . 30 
Total Reading . . . 155 






A. Number Concepts . . . 20 
B. Symbols and Rules . . . 15 
C. Numbers and Equations . 10 
D. Problems  . 15 




E. Addition  . 20 
F. Subtraction .... . 20 
G. Multiplication . . . . 20 
H. Division  . 20 
Total Mathematics . . 140 
5. Language  125 
A. Capitalization . . . . 15 
B. Punctuation .... . 10 
C. Words and Sentences . . 25 
D. Grammar  . 30 
E. Spelling  . 30 
F. Handwriting .... . 15 
TOTAL  420 
i 
DIAGNOSTIC PROFILE 
(Chart student’s percentile rank here) 










Copyright, 1934, 1943, by California Test Bureau. Copyright under International Copyright 
Union. All Rights Reserved under Pan-American Copyright Union. Published by California 
Test Bureau, 5916 Hollywood Boulevard, Los Angeles 28, California. Printed in U. S A. 
DIAGNOSTIC ANALYSIS OF LEARNING DIFFICULTIES 
If the diagnostic profile on page 2 of this test indicates that the student is making normal progress in 
all fields, the teacher will have no use for the following diagnostic analysis. However, where the diagnostic profile 
shows achievement below a desirable standard in one or more major fields, the following device will assist in identify¬ 
ing and analyzing the specific causes of difficulty as a basis for remedial instruction. 
The numerals and capital letters in the diagnostic analysis correspond to the sections of the test similarly 
marked. For example, if the diagnostic profile shows unsatisfactory achievement in Test 4, Sec. E (addition in 
arithmetic fundamentals), an inspection of the unsatisfactory responses in this section of the test (by number) 
will reveal whether or not remedial instruction is needed in carrying, use of zeros, reducing to common denomi¬ 
nators, and the like. These topics are then checked by the teacher as the basis for remedial work. 
Once an adequate diagnosis has been made, remedial instruction is frequently a simple matter. However, 
teachers have in the past found the clerical work incident to following each individual student a heavy burden. 
Such extra work is almost completely eliminated if this diagnostic analysis is torn from the test booklet and kept 
on the teacher's desk, where the various items may be checked off as the student masters them. 
1. Reading Vocabulary 
A. MATHEMATICS: 
 Basic vocabulary 1-25 
B. SCIENCE: 
  Basic vocabulary.  1-25 
C. SOCIAL SCIENCE: 
 Basic vocabulary 1-25 
D. LITERATURE: 
 Basic vocabulary 1-25 
READING 
. Reading Comprehension 
E. FOLLOWING SPECIFIC 
DIRECTIONS: 
 Directions in mathe¬ 
matical situations....!, 2,5,9, 10 
 Reading definitions and 
following directions ..3,4,6, 7, 8 
F. REFERENCE SKILLS: 
  Vocabulary  1-6 
 Use of index 7-9 
  Selecting references  10-13 
 Report outline 14-15 
G. INTERP ETATION OF 
MEANINGS: 
 Selecting topic or 
central idea  1,10 
 Understanding directly 
stated facts 4,5,7,8,11,12 
13, 14, 19, 22, 26, 28, 29 
 Making inferences 2, 3,6,9, 
15, 16, 17, 19, 20, 21, 23, 24 
25, 27, 30. 
3. Mathematical Reasoning 
A. NUMBER CONCEPT: 
 Writing integers  1-3 
    Writing money 4 
  Writing fractions  5-7 
 Roman numbers  8-10 
 Fractions and decimals. ..11-13 
  Exponents and roots 14-16 
  Negative numbers  17 
. Abstract numbers  18-20 
B. SYMBOLS AND RULES: 
 Symbols   1-3,8-10 
Vocabulary  4-7 
. .Rules  11-15 
C. NUMBERS AND EQUATIONS: 
Negative numbers 1-4 
 Solving equations 5-10 
D. PROBLEMS: 
  Simple problems  1-2 
 Sharing and averaging 3-4 
. Square and cubic 
measure  5-6 
 Budgeting  12 
Ratio and percentage 7-11 
 Insurance and discount....13-15 
4. Mathematical Fundamentals 
E. ADDITION: 
  Simple combinations  1 
MATHEMATICS 
 Carrying  2-4 
 Zeros  1,6 
 Column addition  3, 4 
Adding money  4,6 
 Denominate numbers  4-6 
 Adding numerators  7 
 Reducing fractions to 
common denom 8,10-13 
 Adding mixed nos 9-13 
 Adding fractions and 
decimals  14-15 
 Writing decimals in 
column  16-17 
 Adding percentages  18 
 Adding abstract nos 19-20 
F. SUBTRACTION: 
 Simple combinations  1 
 Borrowing  2-5 
 Zeros  1,3,5 
 Subtracting money  4,5 
 Denominate numbers  4-6 
 Subtracting numerators 7-8 
 Reducing fractions to 
common denominators  9-10 
 Integer from mixed no 11 
 Borrowing with mixed 
numbers  12,13 
 Subtraction: fractions and 
decimals  14, 15 
 Writing decimals in 
column  16, 17 
 Subt. abstract nos 19,20 
G. MULTIPLICATION: 
  Tables 1-5 
Zeros in multiplicand 2,5 
 Zeros in multiplier 4, 5 
  Two-place multipliers  3-5 
 Denominate nos 6 
Mult, denominators   8 
 Cancellation of frac¬ 
tions  7,9, 10, 11, 13 
 Fractions and mixed 
numbers  12 
 Fractions and decimals 15 
 Pointing off decimals 16, 17 
Mult, abtract nos 19,20 
H. DIVISION: 
 Tables 1-5 
Zeros in quotient 1-4 
. Remainders  5 
 Inverting divisor in 
fractions  6-13 
 Mixed numbers  11-13 
 Reducing fractions to 
decimals 14 
 Pointing off decimals 15-17 
_—_—Cancel, of fract 18 
 Div. abstract nos 19-20 
1,8, 11 
5, 6, 9, 12 
2, 4, 7, 8, 10, 13-15 
 3 
16-25 
Nouns   
Pronouns .... 
Verbs   
Adjectives .. 






 First word of sentence 1 
 Names of persons 2,7,9 
 Names of places 2, 3,8,9 
Days of week and months..4,6 
  Titles  5,7 
First word of quotation 6 
. __Over-capitalization  
B. PUNCTUATON: 
 Commas  
Question marks  
 Quotation marks   
LANGUAGE 
 Quotation within quotation 
 Over-punctuation 
C. WORDS AND SENTENCES: 




 Recognizing sentences 
D. GRAMMAR: 
 Vocabulary of grammar 
 Parts of sentences  
  Kind of sentences  
Parts of speech  
...1-7   
.8-10   
11-13 F. HANDWRÏflNG: 
14-30  Quality and legibility. 
— 2 — 
TEST 1. SEC. A 
Directions: Underline the word which means the 
same or nearly the same as the first word, and 
write its number on the line to the right. 
0. large 1 little 2 big 3 zero 4 angle 2 0 
graph 1 motive 2 diagram 1.   
3 bucket 










» * ~ u i
3 centigrade   
». multiplying 1 following 2 concrete 
3 combining 4 etching   
4. unequal 1 known 2 irregular 
3 voluble 4 opaque   
3 hrendf-h i size 2 height 
volume 4 width   
1 surd 2 property 
3 power 4 reduction   
frequencies 1 futures 2 peaks 
3 rernrronros 4 rrmcrnifirntions  
b eadt  
function 
3 location 4 t preceding  
9. bisect 1 halve 2 quarter 
3 cancel 4 blight  
10. asset 1 property 2 assize 
3 artifice 4 degree  
11. poles 1 polygons 2 extremities 
3 knowns 4 intervals  
2 radius 
3 sphere 
theorem 1 arc *
3 principle 4 periscope   
14. formulate 1 state 2 retain 
3 enervate 4 destroy   
15. inversely 1 opposite 2 extremely 
3 endlessly 4 terminally   
16. fee 1 money 2 statement 
3 suit 4 compensation   
17. derive 1 deduce 2 defer 
3 depend 4 distract   
18. velocity 1 wind 2 speed 
3 cluster 4 expenditure   
19. secant 1 scarp 2 transversal 
3 rhomboid 4 cylinder   
20. monomial 1 many 2 one 
3 few 4 biannual   
21. sway 1 conceive 2 ordain 
3 ostracize 4 oscillate   
22. polygonal 1 multangular 2 curved 
3 internal 4 polyglot   
23. adjacent 1 contiguous 2 amenable 
3 torrential 4 protractile 
24. vertex 1 bottom 2 root 




. vinculum 1 centrigrade 2 element 
3 parenthesis 4 root — 















TEST 1. SEC. B 
Directions: Underline the word which means the 
same or nearly the same as the first word, and 
write its number on the line to the right. 
0. large 1 little 2 big 3 zero 4 angle 2 0 
1. apparatus 1 filament 2 mechanism 
3 quadrant 4 synchronism  1 
2. prairie 1 meadow 2 plain 
3 culvert 4 field   2 
3. hygienic 1 anaesthetic 2 sanitary 
3 tertiary 4 allotropie   3 
4. luminous 1 opaque 2 shallow 
3 mordant 4 brilliant  4 
5. bacteria 1 algae 2 Crustacea 
3 micro-organisms 4 insectivore  5 
6. home 1 abbe 2 aide 
3 abider 4 abode   0 
7. flora 1 plants 2 hydrogen 
3 lignites 4 pomes  7 
8. transparent 1 quadrivalent 2 nascent 
3 lucent 4 qualitative  8 
9. subterranean 1 bidden 2 prosaic 
3 underground 4 spastic   9 
10. dissect 1 catalyze 2 neutralize 
3 pulverize 4 analyze  10 
11. spawn 1 offspring 2 chicory 
3 embryo 4 ebonite  11 
12. fossilize 1 mummify 2 putrify 
8 pulverize 4 meteorize 12 
13. loam 1 soil 2 furrow 
3 dune 4 dome 13 
14. deterioration 1 reflection 2 amplification 
3 fusion 4 erosion  14 
15. manikin 1 charlatan 2 poser 
3 model 4 masseur - 
16. • “ "  
17, 
 
». assimilate 1 inhabit 2 incorporate 
3 graduate 4 incubate  
phenomena 1 photometer 2 phenaceti 
3 occurrence 4 occlusion   
18. vaporization 1 ventilation 2 volatilizat! 
3 vulcanization 4 volubility   
19. repercussion 1 reverberation 2 répudiât! 
3 representation 4 reproduction  
20. electrolysis 1 expansion 2 cohesion 
3 dissolution 4 assimilation  
Ethiopian 1 Mongol 2 Indian 
3 Negro 4 Eurasian   
ecology 1 barbarism 2 batiste 




23. precipitation 1 devitalization 2satur 
3 condensation 4 conservation   
24. reciprocally 1 mutually 2 mechani 
3 residually 4 resultantly 
25. effervescent 1 dehydrated 2 
3 concentrated 4 aerated 
— 3- 
Sec. B. Score (number right) 
TEST 1. SEC. C 
Directions: Underline the word which means the 
same or nearly the same as the first word, and 
write its number on the line to the right. 
0. large 1 little 2 big 3 zero 4 angle 2 0 









3 pastor 4 interv 
skill 1 kilt 2 kindness 
3 kingcraft 4 craftsmanship — 
system 1 segment 2 secretion 
3 scheme 4 sympathy — 
department 1 deputy 2 revision 
3 sudivision 4 temperament — 
encounter 1 endive 2 exciter 
3 combat 4 exchange — 
propose 1 portray 2 suggest 
3 submit 4 promenade — 
monastery 1 monolith 2abbey 
3 abbot 4 monetary — 
tax 1 discount 2 dollar 
3 interest 4 levy — 
 *. ■ 1 •. • o •• 
5 
6 
3 speaker 4 ruler   9 3 pliant 4 pointed   
10. vassal 1 vagabond 2 serpent 10. continuity 1 concordance 2 sequence 
3 velarium 4 serf   1 0 3 punctuality 4 consolidation  i( 
11. reserves 1 re-enforcements 2 retreats 11. stereotyped 1 radiographed 2 penetrablt 
3 requests 4 services   li 3 conventional 4 pervading  li 
12. confederation 1 peace 2 alliance 12. renaissance 1 revival 2 renitency 
3 allegation 4 conference  1 2 3 rendition 4 recorder   12 
13. pilgrimage 1 traveler 2 pillage 13. urban 1 metropolitan 2 rural 
3 poverty 4 journey   13 3 lofty 4 narrow   15 
14. principle 1 layer 2 proposition 14. terse 1 revisory 2 decelerated 
3 primer 4 law   14 3 concise 4 perforated   14 
15. protection 1 selection 2 portion 15. hieroglyphic 1 script 2 graph 
3 monopoly 4 monotone   15 3 verse 4 monolith   15 
16. reconstruct 1 rehabilitate 2 reinhabit 16. diction 1 dictation 2 platitude 
3 habituate 4 reconvey   16 3 dictum 4 phraseology  If 
17. concord 1 concession 2 agreement 17. colloquial 1 translated 2 verbose 
3 conduit 4 congress   17 3 vernacular 4 derelict   17 
18. majority 1 population 2 priority 18. subtle 1 reluctant 2 seldom 
3 familiarity 4 plurality  IS 3 secret 4 shrewd   IS 
19. recompense 1 parlance 2 competence 19. verbatim 1 factually 2 precisely 
3 payment 4 admission   19 3 visually 4 execrably   IS 
20. plebiscite 1 citizen 2 lord 20. sublimity 1 villosity 2 sophistry 
3 referendum 4 manor   20 3 majesty 4 conquest   2C 
21. heretic 1 sceptic 2 dissenter 21. raillery 1 rascality 2 badinage 
3 hearsay 4 despotic  21 3 bafflement 4 rapport   21 
22. canon 1 book 2 decree 22’. coincident 1 complacent 2 concomitant 
3 document 4 league  22 3 concessive 4 conciliative  22 
23. pecuniary 1 monetary 2 temporary 23. evanescent 1 transient 2 expansive 
3 corollary 4 penitent  23 3 exclusive 4 voluminous  23 
24. precedent 1 power 2 purpose 24. enigma 1 ensign 2 ennui 
3 pattern 4 proposal   24 3 regret 4 riddle   24 
25. agrarian 1 agreement 2 agraphia 25. pedantic 1 ostentatious 2 greedy 
3 aggressor 4 agriculturist  25 3 pansophic 4 quixotic   2 5 
Sec. C. 
TEST l. SEC. D 
Directions: Underline the word which means th 
same or nearly the same as the first word, am 
write its number on the line to the right. 
0. large 1 little 2 big 3 zero 4 angle 2 * 
plenty 







plots 1 plan 2 
3 farce 4 episode — 
stanza 1 stagnation 2 veracity 
3 stint 4 verse   
spokesman 1 wheelman 2 rebutter 
3 interpreter 4 helmsman   
morbid 1 gloomy 2 mordant 
3 glutenous 4 mortal   
verbal 1 verbose 2 tuneful 
3 oral 4 speedy   
zest 1 engraving 2 ensemble 
3 enjoyment Enhancement   
rebirth 1 renown 2 receiver 
3 repertory 4 regeneracy   
somber 1 melancholy 2 wanton 
3 habitual 4 obsequious   
runnla 1 111 rvi 2 nrtlifo 
Sec. D. 
— 4 — 
TEST 2. SEC. E 
Read the following directions. Do exactly as you 
are told in each case. 
1. Read these numbers: 
643978619046 
The third number to the left of the 
second nine is: 
a 6 b8 c4 d0 e9 
Write the letter of the answer here:  1 
2. On the following scale of miles, one inch 
(1") represents twenty miles. 
0 10 20 30 40 
1 1 1- 1 1 
0 1" 2" 
The number of miles represented by 
1% inches is: 
a 40 b 45 '35 d 30 «20 
Write the letter of the answer here:  2 
3. The word “ameliorated” means “bet¬ 
tered,” or “improved.” Record the num¬ 
ber of the sentence which uses the word 
“ameliorated” correctly on the line to 
the right. 
1. Her anxieties were greatly ameliorated. 
2. The working conditions in the factory 
had been ameliorated.  3 
4. Regular adverbs are formed by adding 
ly to the adjective such as hopeful, hope¬ 
fully. The number of the word which is 
an adverb formed from the adjective 
light is: 
1 lightest 2 lightly 3 light 4 lights   4 
5. In determining a leap year the follow¬ 
ing rules must be considered: First, the 
date numbers must be divisible by four; 
and, second, any date number divisible 
by four and ending in two zeros must also 
be divisible by four hundred. For ex¬ 
ample, the year 2000 will be a leap year, 
while the year 1800 is not. Record the 
letter of the date which will be a leap year 
on the line to the right: 
a 2500 b 3800 c 4500 d3600  5 
6. A general rule of rhetoric is that a 
modifier should not be placed between to 
and the verb-form in the infinitive. The 
violation of this rule results in what is 
called the split infinitive. Record the 
number of the sentence in which the 
modifier is incorrectly placed on the line 
to the right:   c> 
1. He was very eager to carry swiftly the 
important message from state to state. 
2. He was very eager to swiftly carry the 
important message from state to state. 
3. He was very eager to carry the import¬ 
ant message swiftly from state to state. 
Go right on to the next column. 
7. All chemical elements are expressed in 
symbols. When two or more elements are 
combined, they are expressed in a for¬ 
mula. Few substances can combine in 
the same proportion. For instance, one 
part of oxygen represented by the sym¬ 
bol 0, takes two parts of hydrogen, rep¬ 
resented by the symbol H. H20 is the 
chemical formula for water. Disodium 
phosphate is composed of two parts of 
sodium, (Na), one part of hydrogen, 
(H), one part of phosphorous, (P), and 
four parts of oxygen, (O). Record the 
number of the correct formula for disodi¬ 
um phosphate on the line to the right — 
i Na2H4P04 
2 Na2HP04 
3 Na HPO 
4 H2Na P04 
8. The Latin verb facio appears in Eng¬ 
lish in a much shortened form as the suf¬ 
fix, fy, meaning to make. English takes 
the adjective magnus, drops the us to add 
i, and completes a verb with the suffix, fy. 
This verb, magnify, means to make large. 
Using this principle, from clarus a Latin 
adjective meaning clear, record the num¬ 
ber of the English verb which means to 
make clear on the line to the right. — 
1 clearify 2 clarity 3 clarify 4 explain 
9. The standard time meridians of the 
United States are those whose longitude 
west of Greenwich are 75°, 90°, 105°, and 
120°. A difference of 15° change in longi¬ 
tude corresponds to a difference in time of 
one hour. The time of each of these stand¬ 
ard meridians is 5, 6, 7, and 8 hours, re¬ 
spectively, slower than Greenwich Time. 
They are called Eastern, Central, Moun¬ 
tain, and Pacific Time, respectively. Re¬ 
cord the letter of the time it is at 105° 
West of Greenwich when it is 3 P.M. at 
Greenwich on the line to the right. — 
a 8 A.M. b 10 P.M. c 6 A.M. a 10 A.M. e9P.M. 
10. The volume of a pyramid is found by 
multiplying Y3 of the area of the base by 
the altitude. In this problem, the pyramid 
has a square base, the area of which is 
found by mutiplying the length of one 
side by itself. The volume or cubical con¬ 
tents of a pyramid, whose base is 6 inches 
square and whose height is 4 inches, is 
how many cubic inches? Record the 
letter of your answer here: 
a 48 b 144 c 24 d 72 e 8   
Sec. E. Score (number right)  
-5- 
TEST 2. SEC. F 8. Information concerning Canadian 
industry will be found on what page? 
a132 b148 c146 d 96 e 206 — Directions: Underline the correct answer. Write 
its number (or letter) on the line to the right. 
1. A glossary contains: 
1 index 2 definition 3 pictures   1 
2. An index is found in what part of the 
book? 
1 beginning 2 middle 3 end   2 
3. A table of contents is found in what 
part of the book? 
1 beginning 2 middle 3 end   3 
4. An annotated bibliography contains 
1 comments 2 definitions 
3 quotations   4 
5. ibid, means 
1 later 2 the same 3 succeeding   5 
6. q.v. means 
1 refer to 2 quantity unknown 
3 well written   0 
Look at this index and find the answers to 
questions 7, 8, and 9. 
8 
9. Information concerning simple in¬ 
terest will be found on what page? 
a 206 b 92 c 87 d 47-49 « 178   * 
Underline the two best topics to look up in an 
encyclopedia or reference book for information on 
the following subjects. Write the two nuiribers on 
the line to the right. 
10. Cotton Growing in Georgia. 
1 Spinning 2 Cotton 3 Georgia 
4 Weaving 5 The Cotton Gin  10 
11. Trans-Oceanic Communication by 
Telephone. 
1 Radio 2 Oceans 3 Inventors 
4 Cables 5 Newspapers *  11 
12. Harmful Insects in Wheat Raising 
1 Agriculture 2 Industry 3 Wheat 
4 Destruction 5 Pests  12 
13. Golf in America. 
1 Schools 2 Courses 3 Golf 
4 Sports 5 America 13 
In making a scientific investigation, the following 
alphabetical list of items may be used as an outline. 
Index 
Income: National, 247; taxes, 206. 
Independent retailers, selling to, 96. 
Industry: In Alaska, 132; in Asia, 162; in 
Arabia, 141; in Belgium, 179; in Can¬ 
ada, 148; in Denmark, 186; in Fin¬ 
land, 198; in Norway, 174; in Sweden, 
154; in Turkey, 146. 
Insects, 76. 
Institutions: Civil, 314; 319-332, 346; 
penal, 335. 
Interest: Compound, 92; legal rate, 139; 
rate on loans, 178; simple, 87; tables, 
47-49. 
7. Information concerning insects will 
be found on what page? 
a 335 b 96 C87 d 76 « 47-49 — 
A. Conclusions 
B. Data of Investigation 




If these items were arranged in the proper order 
of presentation in the final report: 
14. The item which would be third is in¬ 
dicated by the letter: 
B C D E F  14 
15. he item which would be fifth is 
indicated by the letter: 
A B C D E — 
Go right on to the next column. 
— 6 — 
Sec. F. Score (number right) 
TEST 2. SEC. G 
Read the following excerpt from an address by 
Franklin D. Roosevelt: 
“Fear and worry based on unknown danger 
contribute to social unrest and economic de¬ 
moralization. If, as our Constitution tells us, 
our Federal Government was established 
among other things ‘to promote the general 
welfare’ it is our plain duty to provide for that 
security upon which welfare depends. 
“Next winter we may well undertake the 
great task of furthering the security of the 
citizen and his family through social insur¬ 
ance. This is not an untried experiment. 
Lessons of experience are available from 
states, from industries, and from many na¬ 
tions of the civilized world. The various 
types of social insurance are inter-related, 
and I think it is difficult to attempt to solve 
them piecemeal. Hence I am looking for a 
sound means which I can recommend to pro¬ 
vide at once security against several of the 
disturbing factors in life—especially those 
which relate to unemployment and old age. 
“I believe there should be a maximum of co¬ 
operation between the states and the Federal 
Government. I believe that the funds neces¬ 
sary to provide this insurance should be raised 
by contribution rather than by increase in 
general taxation. Above all, I am convinced 
that social insurance should be national in 
scope, although the several states should meet 
at least a large portion of the cost of manage¬ 
ment, leaving to the Federal Government the 
responsibility of investing, maintaining, and 
safeguarding the funds consisting of the neces¬ 
sary insurance reserves. 
“This seeking for a greater measure of wel¬ 
fare and happiness does not indicate a change 
in values. It is rather a return to values lost 
in the course of our economic development 
and expansion.” 
On the line to the right place the number of the 
word or group of words which correctly completes 
each sentence. 
1. The central idea of Roosevelt’s ad¬ 
dress is 
1 social unrest 2 social insurance 
3 economics   1 
2. General welfare means 
1 the good of all 2 public charity 
3 care of the sick and aged   2 
Go right on to the next column. 
3. Security means 
1 divided wealth 2 protection 
3 increased taxes  3 
4. The idea of social insurance is 
1 a suggestion 2 a new idea 
3 a tried experiment 4 
5. Social insurance is intended to 
benefit directly 
1 the world 2 the citizen and family 
3 industry  5 
6. Social insurance is designed to 
care for 
1 people out of work 
2 serious disasters 3 criminals  6 
7. Roosevelt believes the cost of social 
insurance should be met by 
1 contributions 2 taxes 
3 the Federal Government  7 
8. The administration of the plan 
should be vested in 
1 each State 2 United States Government 
3 Federal Banks  8 
9. Social insurance will 
1 create new values 2 establish lost ideals 
3 overburden the Government  9 
Read the following article : 
The first steam engine was invented by 
Hero during the second century before the 
birth of Christ. However, there is no record 
of its having been put to useful work other 
than as a scientific toy to demonstrate the 
law of motion that every action is accom¬ 
panied by an equal and opposite reaction. 
Other experimenters, prior to Watt, were 
Desaguliers, Decaus, Brancca, Savery, Popin, 
Cawley, and Newcomen. 
Modern steam engines are mechanical de¬ 
vices which utilize the pressure of steam in 
transforming the energy of heat into useful 
work. The inventions of Watt, in this re¬ 
spect, opened up industrial opportunities for 
the steam engine. His most significant inven¬ 
tion was the development of the separate 
condenser, patented in 1796. This provided a 
chamber which rapidly condensed the steam 
when it left the cylinder containing the piston. 
The condensation occurred because cool air or 
water was applied to the outside surface of the 
Go right on to the next page. 
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chamber. In order to keep this chamber a 
clear empty space into which the hot steam 
might rush, Watt designed an air pump to 
draw out the water and condensed steam. 
He also enclosed the cylinder to conserve 
heat energy and covered the top of the cylinder 
so that pure steam might be used to force the 
surface of the piston downward. 
In operation, the engine utilized a system 
of valves. When the piston began to move 
down the cylinder, an exhaust valve opened 
into the separate condenser. The escaping 
steam relieved pressure below the piston while 
the steam valve at the top of the cylinder 
opened to admit steam above the piston. 
When the piston reached the bottom of the 
cylinder, the two valves at the top and bottom 
closed and a middle valve, called the equi¬ 
librium, opened. When this valve is released 
the piston slides back into its original position 
at the top of the cylinder due to the weight of 
the pump rod which joined the piston to the 
other parts of the engine. 
On the line to the right place the number of the 
word or group of words which correctly completes 
each statement. 
10. The central idea of the preceding . 
paragraph is 
1 inventors 2 machinery 
3 the steam engine  10 
11. The instrument invented by Hero il¬ 
lustrates the application of the law of 
1 motion 2 velocity 3 force  11 
12. According to this article the number 
of persons contributing to the de¬ 
velopment of steam power before 
Watt was 
1 one 2 eight 3 nine 12 
13. Watt’s most significant invention was 
1 the piston 2 the separate condenser 
3 vacuum container 13 
14. Steam engines transform the energy 
of heat into 
1 steam 2 mechanics 3 work 14 
15. The portion of the engine around 
which Watts made improvements 
is the 
1 air chamber 2 feed pump 
3 cylinder and piston 15 
16. The inventor made the cylinder into 
1 a steam pressure chamber 
2 an air chamber 3 a vacuum 16 
17. Watt joined his new appliances to 
the original steam engine by 
1 pumps 2 chambers 3 valves 17 
Read the following statement: 
Standardized tests derive their name from 
the fact that standards or norms have been 
established by giving the tests to an extensive 
sampling of pupils in representative school 
districts. After compiling the results of such 
tests, it is possible to compare the responses 
of any person with the standards thus de¬ 
termined. 
Other characteristics of this type of test 
are that it is objective and has alternate forms. 
The test situations are prepared so that there 
is only one correct response for each item. 
Some standardized tests have as many as four 
or five alternate equivalent forms which may 
be used for subsequent examinations. 
This standardized test which you are now 
taking is also diagnostic: that is, it is so or¬ 
ganized that responses may be readily ana¬ 
lyzed to show strengths and weaknesses of 
given pupils in the essential skills of reading, 
mathematics, and written expression. This 
is accomplished by the method of organizing 
the test content by profile chart, and by an 
analytical check list. 
Such tests as this one are considerably dif¬ 
ferent from the usual monthly or end-of- 
semester examination. They are a develop¬ 
ment of the past twenty-five years and are 
widely used both as a measure of pupil ac¬ 
complishment in the subjects tested and as 
a means of determining the points needing 
review, remedial work, or special emphasis. 
In the first place, these tests are carefully 
prepared by analysis of course of study, basic 
text-books, and teaching materials suited to 
the grades for which the tests are designed. 
Ordinarily their content is not limited to the 
specific portions of subject-matter which may 
be taught during a given month or term. 
Rather, they cover the basic elements in the 
subject-field in such a manner that they will 
indicate each pupil’s ability to comprehend 
and solve the particular situation presented. 
Likewise they will disclose similar informa¬ 
tion for the class as a whole. 
Go right on to the next page. 
— 8 — 
Following this analysis the teacher has the 
opportunity whereby she may better fit her 
instruction to the needs and individual dif¬ 
ferences shown by the students in her classes. 
On the line to the right place the number of the 
word or group of words which correctly completes 
each statement. 
18. Standardized tests have existed 
about 
1 en years 2 twenty-five years 
3 fifty years   
19. Their preparation requires 
1 a few hours 2 a few days 
3 painstaking analysis   
20. The subject-matter of standardized 
tests is usually 
1 limited to semester assignments 
2 based on essentials 
3 unrelated to school work   
21. Standards are used to provide for 
1 comparisons 2 samples 
3 subject evaluation   
22. Standardized test questions usually 
have answers of which 
1 several may be correct 
2 only one is correct 
3 none is correct — 
23. These tests should be helpful to the 
pupil because 
1 they indicate his weak points 
2 they have been widely used 
3 they are easily scored   
24. These tests may be useful to the 
teacher because they are 
1 easily scored 2 representative 
3 diagnostic   
25. Due to individual differences, each 
teacher may expect variations in 
1 questions per page 
2 educational needs of pupils 
3 scoring time required per paper - 
Read the following statement : 
During the present century, scientific study 
of man’s surroundings and experiences is com¬ 
monly accepted as the desirable way to de¬ 
termine the truth or falsity of statements, 
opinions, or beliefs. 
It was not always so. During the past cen¬ 
turies there has been much reliance on author¬ 
ity. The expressed opinion of individuals and 
the written statements in approved docu¬ 
ments have frequently been accepted and 
taught as oracles of truth. Those question¬ 
ing the accuracy or validity of these opinions 
were in grave danger. Many persons now 
recognized as leading contributors to the prog¬ 
ress of mankind have suffered torture, im¬ 
prisonment, and death because they dared 
question beliefs or opinions which are demon¬ 
strably false. 
Scientific method differs from authority 
primarily in that it uses the inductive rather 
than the deductive approach to the solution 
of problems. Inductive method is character¬ 
ized by observation, measurement, definition, 
enumeration, classification, and the formula¬ 
tion of conclusions on the basis of objective 
evidence. On the other hand, authority utilizes 
the deductive method, namely, reasoning from 
a major premise to a conclusion, without, of 
course, necessarily expressing all the elements 
involved in the final statement or opinion. 
In one sense authority and scientific method 
may be harmonized. It is conceivable and 
desirable that the major premises of authority 
be based on scientific studies which have ar¬ 
rived at demonstrable truths. Deductions 
made with these truths as major premises and 
with strict adherence to the principles of 
logic should be valid. 
On the line to the right place the number of the 
word or group of words which correctly completes 
each statement. 
26. Scientific method has been en¬ 
couraged 
1 for many centuries 2 recently 
3 continuously 26 
27. “Authority” as used in the above 
paragraph means 
1 expert 2 power 
3 assumed truths 27 
28. Scientists prefer to use the follow¬ 
ing method 
1 inductive 2 deductive 
3 rational  28 
29. Deductive reasoning assumes the 
accuracy of 
1 conclusions 2 major premises 
3 facts  29 
30. Science and authority may 
1 agree 2 reorganize 
3 invalidate  30 
Sec. G. Score (number right)     
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TEST 3 SEC. A 
Write each of these amounts on the line to the right, 
using numbers like the sample. 
0 Twelve 12 0 
1. Four thousand fifteen   1 
2. Ten thousand eight  2 
3. One million one hundred one  3 
4. Eighty-four dollars and five cents 
 4 
5. Sixteen and two-thirds   5 
6. Three hundredths (write as decimal) 
 o 
7. Forty-two ten-thousandths 
(write as decimal)  7 
Draw a line under the correct number and write 
it OH the line to the right. 
8. XL means 20 40 60 80  « 
9. DC means 300 400 600 900  0 
10. MCCXII means 
512 712 802 1212 10 
Draw a line under the largest number in each 
row and write it on the line to the right. 
11. % 5/s % 4/o   11 
12. .059 .25 .189 .0689 12 
13. 2 50% .42 1.19 13 
14. 32 2
3 7 1 10 14 
15. (3/4)2 % (%)2 (4/5)
3  15 
16. V .64 .84 V .81 .786 1 0 
17. 14 . o 14 1 18 1 7 
7 + 6 
(Consider all algebraic quantities to be positive.) 
18. a2 a2- 1 a3 - a aXa-2  IS 
19. 4a2 - b 3a- 
a 
b 4a 6a2 - 2b2  19 
a 2a 
20. (a+b)2 (a- ■b)2 (a+b) (a-b) a2 
20 
Sec. A. Score (number right)  
TEST 3. SEC. B 
Write the correct answer on the line to the right. 
1. V~~25  i 
2. 5% of 40=   2 
36 
3. Reduce to simplest 2 
terms: 12  3 
4 
4. What are the factors of 6?   1 
5. What are the factors of a2-j-2ab-i-b2 
o 
7. What is the greatest common divisor of 
2 a2—2 ab 4 ac 4 a2 b2  7 
Draw a line under the correct word. Write its 
letter on the line to the right. 
8. .'.means (a) triangle (b) therefore 
(c) to prove (d) equivalent  8 
9. 0 means (a) centigrade (b) degree 
(c) less than (d) reduce  0 
10. r means (a) factor (b) dram 
(c) pi (d) radius 10 
The following are rules used in measurement; 
1. Multiply width by length. 
2. Multiply % base by altitude. 
3. Multiply ys area of base by altitude. 
4. Divide area by width. 
5. Multiply diameter by 3.1416. 
6. Multiply length by width by height. 
Write on the line to the right the number of the 
rule which is used to find each of the following : 
11. Length of a rectangle  11 
12. Volume of a rectangular prism   12 
13. Area of a rectangle  13 
14. Circumference of a circle  14 
15. Area of a triangle 15 
Sec. B. Score (number right)  
TEST 3. SEC. C 
1. Add: 62 1 
—32 2. Subtract: 
34 64b 
12b 2 
3. Multiply: 6(—5) 3 
4. —24 4 
6 
Find the value of x in each of these equations. 
Write each answer on the line to the right. 
5. 4x = 32 5 
6. x + 3 = 14 a 
7. x2 = 36 7 
8. * —4 s 
9. If a = 4, b = 6, c = 5, find the value 
of x in this equation: 
x = a — b c   
10. If m=2, p = 4, r = 3, find the 
value of x in this equation: 
x  = pr — m   
m 6. What is the greatest common 
divisor of 5, 15, and 35? 
— 10 — 
Sec. C. Score (number right) 
TEST 3. SEC. D 
Directions: Work these problems. Write the 
answer on the line to the right. 
1. How much money will be required 
to buy two loaves of bread at 10c a 
loaf and one dozen eggs at 25c a 
dozen? 
  l 
2. How much money will be required 
to buy ^4 lb. of butter at 24c a 
pound, 5 lbs. sugar at 6c a pound, 
and six eggs at 20c a dozen? 
 2 
3. In a “paper drive” four boys brought 
old paper to school as follows: Fred, 
50 lbs.; Albert, 60 lbs.; Henry, 30 
lbs.; and Peter, 60 lbs. What was the 
average number of pounds brought 
by each boy? 
  3 
4. In a factory, the workers were paid 
monthly wages as follows: 
10 received $80 per month 
15 received $100 per month 
5 received $120 per month 
1 received $200 per month 
What was the average wage per month? 
 4 
5. A rectangular athletic field is 100 
yards wide and 500 yards long. How 
many square yards in the field? 
 5 
6. A swimming tank is 15 ft. wide, 50 
ft. long, and has an average depth 
of 5 ft. How many cubic feet of 
water will it hold? 
  c 
7. When the scale on a map is “14 in. 
= 30 mi.” how many miles apart are 
two cities that are represented on a 
map as 2 inches apart? 
8. Frank, Henry, and Roy together re¬ 
ceived $40.00. Frank received $8, 
Henry received $12, and Roy re¬ 
ceived $20. What per cent of the 
$40.00 did each receive? 
Frank  
Henry  
Roy   
9. Ruth earned $24.00 and saved $6.00 
of it. What per cent did she save? 
 o 
10. A man received six percent interest 
on a loan of $500 for one year. How 
much interest did he receive? 
11.  school won 60 per cent of the 
games played, but had lost 8 games. 
How many games had they played 
altogether? 
12. Some families spend their monthly 
incomes according to carefully 
worked out budget plans, two of 
which are given below. Using these 
plans as a basis, how much would 
a family with a monthly income of 
$175 spend for food? 
$125 monthly $175 monthly 
income income 
Shelter  20% 17% 
Food  26 25 
Clothing  15 15 
Operation   6 7 
Savings  13 16 
Other Expenses 20 20 
100% 100% 
Amount spent for food:  
13. A merchant sold shoes for $5.00 
which cost him $3.75 a pair. Thus 
he received a gross profit of $1.25, or 
25%. By what per cent was the 
cost price increased to provide for 
this 25% profit on the selling price? 
14.  house valued at $8000 was insured 
for 80% of its value. The rate of 
insurance was 24 cents per $400. 
What was the amount of the pre¬ 
mium? 
15. Mary’s father owns a furniture 
store. He wished to purchase a din¬ 
ing room set at a list price of $150. 
One wholesale dealer offered a dis¬ 
count of 25%, and another offered 
a discount of 20% and 10%. How 
much will Mary’s father save by 
taking the lower discount? 
Sec. D. Score (number right) 
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TEST 4. SEC. E TEST 4. SEC. F 
These are problems in addition. Write your 
answers under the problems and also on the lines to 
the right. 
(1) 
2 0 5 
+3 4 0 (2) (3)   i 
38 4272 
+ 1 5 5 4 6 8  2 
18 4 5 
(4) +1 4 0 2  3 
$65.3 5 
3.6 9 
4 2.7 4 O)  4 
+ 8.16 4 yd. 2 ft. 7 in. 
+2 yd. 1 ft. 6 in,  5 







+y6 o» 8 
1 4 
+ 4% do) 9 
y4 
(11) +3% — 
1 0 
1 8+3 
+ 41/5 (12) 1 1 
sy4 (13) 




(14) 7y2 + 8.5 = 
14 
(15) 16% + 13.05 = 
15 
(16) .06 + .148 + .2166 = 
16 
(17) 42.3 + 6.23 + .0429 + 4 = 17 
(18) 20% of 30 + 10% of 70 = IS 
(19) 4a + 2a + 3a = 19 
(20) x2+8x+2 (3x2 x) - 20 
Sec. E. Score (number right) 
These are problems in subtraction. Write your 
answers under the problems and also on the lines to 
the right. 
(1) 
5 8 4 
—3 0 2 (2) , 
8 3 
8 6 0 7 
$1 6.2 5 
— 2.45 <»> 
$2 0 0.0 0 
— 14.25 
(6) 
7 da. 8 hr. 20 min. 








-% <»> 9 
3/4 (10) 




—5 6 (!3) 1 2 
-324 4 4% 
-LIYs 13 
(14) 34.75 — 8 y4 = 14 
(15) 76% — 16.11 = — 15 
(16) 74.260 —21.16 = 16 
(17) 87.49 — 6:4485 = 17 
(IS) % of 30 — +3 of 9 = IS 
(19) 19 4a a 2a — 
(20) 4x3 — 3x — (x3+2x) =   20 
Sec. F. Score (number right) 
TEST 4. SEC. G TEST 4. SEC. H 
These are problems in multiplication. Write your 
answers under the problems and also on the lines to 
the right. 
(l) 
4 2 3 
X 7 (2) l 
8 0 3 
X 6   2 
(3) 
5 2 9 
X 4 7 (4) 3 
8 6 7 
X 3 0   4 
(5) 
3 0 4 8 
X 3 0 6 (6) 
5 
3 yd. 5 ft. 6 in. 
X7  6 
(7) 
3 X % = 7 
(8) 
% X Vo = 8 
(9) 
Ve X % = 0 
(10) 
% X % = 10 
(ii) 
8 X 3% = 11 
(12) 
(13) 
9Vi X % = 
12 
8% X 4V7 = 
(14)   13 
4 6% 
(15) Xl 5 
4 5.85 — 14 
X 4 % 
(16) 
15 
4 9 7.4 
(17) X 5   16 
6 4.32 
X .0 3 5 
17 
<18> 6x20% of 40 = 
18 
(19> 2a X 3a : 19 
(2°) (X2 y) (x — y) =   20 
Sec. G. Score (number right)  
These are problems in division. Write your 






(3) 6)626 2 
44 ) 1 7 8 6 4   3 
(5) 200 ) 6 0 0 0   * 
72 ) 5 6 9 4 (0) 
i = y4 = 
(7) 
ft 
\L _i_ 3 — 
7 
9 = % = 




































(15) 4 ) 1 2 32/3 
14 
(16) 
.02 ) 6 15 
ox, 3>8-01 16 
.03 ) .8 0 1 17 
(18) 
y4 of 36 -r- y8 of 24 = 
1 8 
(19) 
a2 — a = 
a 19 
(20) 
3x3 — 3x2y + xy — y2 = 
x y 20 
Sec. H. Score (number right) 
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TEST 5. SEC. C TEST 5. SEC. A 
Directions: In these sentences draw a line under 
each letter not capitalized that should be capital¬ 
ized. Write the capital letters on the line to the 
right. 
1. James went to the baseball game, 
the visiting team won. 
_____ l 
2. Replying to an inquiry, helen sug¬ 
gested that her friend secure a map 
of north America. 
3. One of our presidents was born in 
ohio. 
4. People of many lands celebrate 
christmas on december 25. 
  4 
5. Treasure island is an interesting 
book. 
  5 
6. Ruth said, “may I borrow your 
book next thursday?” 
G 
7. A well-known song is the gypsy love 
song written by Victor herbert. 
8. Henry lives on north Hill street, 
near Florence avenue. 
  s 
9. The Carnegie library, an educa¬ 
tional institution located in many 
cities, was founded by the late 
andrew Carnegie. 
Sec. A. Score (number right) 
TEST 5. SEC. B 
Directions: In the following story write in the 
punctuation that has been omitted. 
After returning from his vacation Sam 
visited his three friends: Jack Henry and Bill. 
Jack said Will you tell us about your trip 
Sam 
We had a wonderful time began Sam if you 
forget about one day on the river. Continuing, 
he said, “On that day we were out in a row¬ 
boat. Suddenly a storm arose our boat tipped 
over and I was in danger of drowning. My 
father yelled, Don’t fight; so I turned over on 
my back and floated until help arrived.” 
Directions: Draw a line under the correct word 
















0 Isn’t, 2 Aren’t) the baskets 
filled with flowers? 
  l 
John O eat, 2 ate) six apples yes¬ 
terday. 
The furred animals sought a place 
in which to (1 lie, 2 lay) pro¬ 
tected from the fierce winds. 
 a 
The referee (x draw, 2 drew) the 
whistle from his pocket. 
  4 
She read (x them, 2 those) books 
aloud to the children. 
The collection belonged to (x he, 
2 him) and not to his brother. 
 6 
My friend would (1 have done, 
2 have did) the work well. 
  7 
Rain (x don’t, 2 doesn’t) fall all 
the year around in this country. 
 s 
0 Who, 2 Whom) did you visit? 
 o 
He is reported (x to be killed, 2 to 
have been killed). 
 10 
Everyone has studied (x their, 
2 his) lessons. 
 li 
I approve of (x his, 2 him) going. 




Last year he (x came up and said, 
2 comes up and says), “Hello”. 
 14 
They (1 have not yet heard, 2 did 
not yet hear) from Helen. 
15 
Go right on to the next poge. Sec. B. Score (number right) 
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TEST 5. SEC. C (Cont.) TEST 5. SEC. D 
Directions: If the statements given below are 
complete sentences draw a line under the word 











YES NO 21 
YES NO 22 
When we approached the deserted 
farmhouse in the evening. YES N0 16 
While the pedestrians watched the 
bandit car disappearing around 
the corner. Y« NO 17 
The clothing lay in complete dis¬ 
order in the hastily forsaken room. 
YES NO 18 
After working strenuously at the 
assignment as the fatal moment 
approached. YES N0 19 
Remembering the statement of 
our friends in our endeavor to 
overcome the difficulty. YES N0 20 
The rugged mountains resounded 
with peals of thunder which indi¬ 
cated the fury of the storm. 
In the ante-room with the prison¬ 
er impatiently awaiting the ap¬ 
pearance of the jury in whose 
hands his destiny rested. 
Having run the gauntlet and en¬ 
deavored to save his friends, who 
were not aware of their great 
danger. YES NO 23 
To fully appreciate the efforts of 
those who have given lifelong 
service in the interest of science 
requires a far deeper insight into 
the painstaking and laborious 
method of observations, the tedi¬ 
ousness of constantly rechecking 
results, and the disappointments 
recurring because uncontrolled 
factors may have interfered with 
experimental efforts, than most 
humans, who are more interested 
in the social and business affairs 
of life, possess. YES N0 24 
When new subjects are presented 
without a satisfactory background 
of skill, knowledge, or experience 
so that the pupil must hope to 
succeed not by intelligent study 
and application but by rote mem¬ 
ory, guesswork, or devices which 
will deceive the teacher as to the 
true state of affairs. YES N0 25 
Read the following questions and write the 
answer or the number of the answer on the line to 
the right. » 
1. What is the possessive case of the 
pronoun “I”? 
 l 
2. What is the objective case of the 
pronoun “they”? 
o 
3. The superlative degree of “good” is 
 3 
4. The past participle of “swim” is 
 4 
5. Degree is related to 
1 nouns 2 adjectives 3 verbs 
6. Principal parts are related to 
1 nouns 2 conjunctions 3 verbs 
,  o 
7. An infinitive is a form of 
1 noun 2 conjunction 3 verb 
Read the sentence and answer the questions : 
Regarding your proposal, we need 
to know when you will arrive. 
8. “We” is what part of the sentence? 
9. “When you will arrive” is what 
part of the sentence? 
10. “Regarding your proposal” is 
what part of the sentence? 
 1 o 
Read these sentences and write the number of the 
correct answers on the line to the right. 
He visited his friends who live in 
the country. 
11. This sentence is 1 simple 2 com¬ 
plex 3compound 
it 
They consider him to be a cap¬ 
able person and an asset to the 
company. 
12. This sentence is 1 simple 2 com¬ 
plex 3 compound 
12 
James ran to first base and Henry 
walked up to the plate. 
13. This sentence is 1 simple 2 com¬ 
plex 3 compound 
13 
Sec. C. Score (number right)  
(Include 1-15 on preceding page.) Go right on to the next poge. 
— 15 — 
TEST 5. SEC. D (Cont.) 
Read the following sentence: 
Meager fu«iishings and supplies indicated to their investigator that this family was now 
forced to live uncomfortably. 
Classify the words in the above sentence according to parts of speech and list them in the columns 
below. 
Nouns Pronouns Verbs Adjectives Adverbs Conjunctions Prepositions 
Sec. D. Score (number right)  
(Include 1-13 on preceding page.) 
TEST 5. SEC. E 
1  16  
2     17    
3  18  
4. .. 19    
5- 20-    
6. 21  
7    22  
8. 23   
9. .   24  
10. . . 25   
11. 26    
12   27  
13-      28   
14        29.   
15  30  
Sec. F„ Score (number right)  
TEST 5. SEC. F 
SEC. F. SCORE (See Manual) 
— 16 — 
Secondary Series 
Grades 9-College 
CALIFORNIA TEST OF PERSONALITY—SECONDARY, FORM A 
A PROFILE OF PERSONAL AND SOCIAL ADJUSTMENT 




Grade Sex: Male—Female 
Age   Birthday  






1. SF. ADJ  . 90 
A. S.-rel  . . 15 - 
B. Per. Wth. . . . . . 15 
C. Per. Fdm. . . . . 15 
D. Belg  . . 15 _ 
E. Wd. Td  
(Freedom from) 
. . 15 _ 
F. Ne. S  
(Freedom from) 
. . 15 
2. SOC. ADJ  . 90 
A. Soc. St  . . 15 
B. Soc. Sk  . . 15 _ 
C. A-s. Td  
(Freedom from) 
. . 15 
D. Fm. Rel. . . 15 
E. Sc. Rel  . . 15 
F. Cm. Rel  . . 15 . 






(Chart student’s percentile rank here) 
1 10 20 30 40 50 60 70 80 90 99 
1 10 20 30 40 50 60 70 80 90 99 
I 
1 10 20 30 40 50 60 70 80 90 99 
PERCENTILE 
Copyright, 1942, by California Test Bureau 
Published by California Test Bureau 
5916 Hollywood Boulevard, Los Angeles 28, California 
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INSTRUCTIONS TO STUDENTS 
After each of the following questions, make 
a circle around the YES or NO. 
For example, if you have a dog at home 
make a circle around YES. Do the other two 
the same way. 
A. Do you have a dog at home? YES NO 
B. Can you drive a car? YES NO 
C. Did you go to school last Friday? YES NO 
—2 
On the next pages are more questions. 
The answers are not right or wrong, but 
show what you think, how you feel, or what 
you do about things. 
Go right on from one page to another until 
you have finished all of them. 
















Do you usually do something 
about it if someone steps in 
front of you in line? 
Is it easy for you to introduce 
or be introduced to people? 
Do you find it hard to keep 
from being bossed by people? 
Is it hard for you to continue 
with your work when it be¬ 
comes difficult? 
Do you give considerable 
thought to your future work 
or career? 
Do you usually get upset when 
things go wrong? 
Is it hard for you to go on 
with your work if you do not 
get enough encouragement? 
Do you usually do things that 
are good for you even if you 
do not like them? 
Is it hard for you to admit it 
when you are in the wrong? 
Is it easier to do things that 
your friends propose than to 
make your own plans? 
Do you feel uncomfortable 
when you are alone with im¬ 
portant people? 
Do you prefer to keep your 
feelings to yourself when things 
go wrong? 
Do you usually feel uneasy 
when you are around people 
you do not know? 
Do you usually get discouraged 
when other people disagree with 
you? 
Is it natural for you to feel 
like crying or pitying yourself 
whenever you get hurt? 
16. Are you usually considered 
brave or courageous? YES NO 
YES NO 
17. Do you feel that you are not 
YES NO 
18. 
very good at handling money? 
Do people seem to think that 
YES NO 
YES NO 
you are dependable? YES NO 
YES NO 
19. Do you feel that people often 
treat you rather badly? YES NO 
20. Are you often invited to mixed 
social parties? YES NO 
YES NO 21. Do most of your friends and 
classmates do nice things for 
YES NO you? 
YES NO 
22. Do your folks seem to think 
that you are going to amount 
YES NO YES NO to something? 
23. Do people seem to think well 
of your family’s social stand¬ 
YES NO ing? YES NO 
YES NO 24. Do your friends seem to think 
you have likeable traits? YES NO 
25. Do members of the opposite 
YES NO sex seem to like you? YES NO 
26. Do people usually seem inter- 
YES 




Do your friends seem to think 
YES NO 
YES NO 
that your ideas are usually 
poor? YES NO 
YES NO 
28. Do you feel that people recog¬ 
nize your social standing as 
YES NO they should? 
YES NO 
29. Are you usually given credit 
for the good judgment you 
show? YES NO 
30. Are you considered a failure 
YES NO in many of the things you do? YES NO 
— 3 — 
Score Section 1 A. Score Section 1 B 
SECTION 1 C SECTION 1 D 
31. Do you have enough time for 
play or recreation? YES NO 
32. Do you have to do what other 
people tell you to do most of 
the time? YES NO 
33. Do you work to earn part or 
all of your spending money? YES NO 
34. Do your folks give you a rea¬ 
sonable amount of spending 
money? YES NO 
35. Are you scolded for many lit¬ 
tle things that do not amount 
to much? YES NO 
36. Do you feel that you are given 
enough liberty in doing what 
you want to do? YES NO 
37. Do you sometimes go out with 
members of the opposite sex? YES NO 
38. Are you allowed to say what 
you believe about things? YES NO 
39. Do your folks often try to stop 
you from going around with 
your friends? YES NO 
40. Do your parents cause you 
embarrassment when you asso¬ 
ciate with the opposite sex? YES NO 
41. Do you feel that you are bossed 
around too much by your 
folks? YES NO 
42. Are you usually allowed free¬ 
dom to attend the socials or 
shows that you like? YES NO 
43. Are you usually allowed to 
bring your friends to your 
home when you wish? YES NO 
44. Are you encouraged to help 
plan your future vocation or 
career? YES NO 
45. Are you free to go to interesting 
places during your spare time? YES NO 
46. Do you feel that you are an 
important part of your school? YES 
47. Do your teachers seem to want 
you in their classes? YES 
48. Do you feel that your relatives 
are as attractive and successful 
as those of your friends? YES 
49. Do your friends and acquaint¬ 
ances seem to have a better 
time at home than you do? YES 
50 Do the people at home make 
you feel that you are an impor¬ 
tant part of the family? YES 
51. Are you regarded as being as 
healthy and strong as most of 
your friends and classmates? YES 
52. Have you often wished that 
you had different parents than 
you have? YES 
53. If you are a young man, are 
you liked by the young women? 
If you are a young woman, do 
the young men like you? YES 
54. Have you found it difficult to 
make as many friends as you 
wish? YES 
55. Are you well enough liked at 
home so that you feel happy 
there? YES 
56. Are you invited to groups in 
which both young men and 
women are present? YES 
57. Do you have enough friends 
to make you feel good? YES 
58. Do you feel that you fit well 
into the community in which 
you live? YES 
59. Do you feel that your class¬ 
mates are glad to have you as a 
member of their school? 
60. Do you feel that people usually 
















Score Section 1 C Score Section 1 D 
SECTION 1 E SECTION 1 F 
61. Are certain people so unreason¬ 
able that you can’t help but 
hate them? YES NO 
62. Do you find it more pleasant 
to think about desired suc¬ 
cesses than to work for them? YES NO 
63. Do you find that many people 
seem perfectly willing to take 
advantage of you? YES NO 
64. Do you have many problems 
that cause you a great deal of 
worry? YES NO 
65. Do you find it hard to meet 
people at social affairs? YES NO 
66. Are your responsibilities and 
problems often such that you 
cannot help but get discour¬ 
aged? YES NO 
67. Do you often feel lonesome 
even when you are with peo¬ 
ple? YES NO 
68. Do you think that most people 
are out to cheat or “put it over” 
their associates? YES NO 
69. Do you find many people in¬ 
clined to say and do things 
that hurt your feelings? YES NO 
70. Are you sorry that you are 
continually growing older? YES NO 
71. Do you find it difficult to over¬ 
come the feeling that you are 
inferior to others? YES NO 
72. Do you find it difficult to asso¬ 
ciate with the opposite sex? YES NO 
73. Does it seem to you that 
younger persons have an easier 
and more enjoyable life than 
you ? YES NO 
74. Do you often feel that people 
do not appreciate you or treat 
you as they should? YES NO 
75. Are people frequently so un¬ 
kind or unfair to you that you 
feel like crying? YES NO 
— 5 
76. Are you likely to stutter when 
you get worried or excited? YES NO 
77. Do your muscles twitch some 
of the time? YES NO 
78. Do you have the habit of bit¬ 
ing your fingernails often? YES NO 
79. Do you sometimes have night¬ 
mares? YES NO 
80. Do you sometimes walk or talk 
in your sleep? YES NO 
81. Do you suffer often from an¬ 
noying eyestrain? YES NO 
82. Is it hard for you to sit still? YES NO 
83. Are you more restless than 
most people? YES NO 
84. Are you inclined to drum rest¬ 
lessly with your fingers on 
tables, desks, and chairs? YES NO 
00 Do people frequently speak so 
indistinctly that you have to 
ask them to repeat their ques¬ 
tions? YES NO 
86. Do you frequently find that 
you read several sentences 
without realizing what they are 
about? YES NO 
87. Do you find that you are tired 
a great deal of the time? YES NO 
88. Do you often have considerable 
difficulty in going to sleep? YES NO 
89. Do you have frequent head¬ 
aches for which there seems to 
be no cause? YES NO 
90. Are you bothered by periodic 
dizzy spells? YES NO 
Score Section 1 E. Score Section 1 F.. 
SECTION 2 A SECTION 2 B 
91. Is it right to create a scene 
in order to get your own way? YES 
92. Is it all right to avoid responsi¬ 
bility or work if you are not 
required to do it? YES 
93. Is it necessary to be especially 
friendly to new students? YES 
94. If they look funny enough, is 
it all right to laugh at people 
who are in trouble? YES 
95. Should students follow their 
parents’ instructions even 
though their friends advise dif¬ 
ferently? YES 
96. Is it always necessary to ex¬ 
press appreciation for help or 
favors? YES 
97. Does finding an article give a 
person the right to keep or sell 
it? YES 
98. Is it all right to ignore teachers’ 
requests if they appear to be 
unfair? YES 
99. If you need something badly 
enough and cannot buy it, are 
there times when it is all right 
to take it? YES 
100. Is it all right to cheat in a 
game when you will not get 
caught? YES 
101. Do rich people deserve better 
treatment than poor ones? YES 
102. Should a person be courteous 
to disagreeable people? YES 
103. Are the beliefs of some people 
so absurd that it is all right to 
make fun of them? YES 
104. Do older or elderly people de¬ 
serve any special help not given 
others? YES 
105. Is it necessary to obey “No 
Trespassing” signs? YES 
Score Section 2. A 
106. Do you often introduce people 
NO to each other? YES NO 
107. Is it hard for you to lead in 
NO 
enlivening a dull party? YES NO 
108. Is it easy for you to talk with 
NO people as soon as you meet 
them? YES NO 
NO 
109. Is it difficult for you to com¬ 
pliment people when they do 
something well? YES NO 
110. Do you often assist in planning 
NO parties? YES NO 
111. Do you usually remember the 
names of people you meet? YES NO 
NO 
112. Do you keep from letting peo¬ 
ple know when they irritate 
NO 
you? YES NO 
113. Do you frequently find it nec¬ 
essary' to interrupt a conver¬ 
NO sation? YES NO 
114. Do you find that it causes you 
trouble when you help others? YES NO 
NO 115. Do you attempt new games at 
parties even when you haven’t 
played them before? YES NO 
NO 116. Do you have many friends 
rather than just a few? YES NO 
NO 
117. Do you find that members of 
the opposite sex appear at ease 
NO 
118. 
when chatting with you? 
Do you like to have parties at 
YES NO 
NO 
your home? YES NO 
119. Do you find it hard to help 




Do you find that many people 
YES NO 
NO are easily offended by you? YES NO 
Score Section 2 B 
— 6 — 
SECTION 2 C SECTION 2 D 
121. Are you justified in taking 
things that are denied you by 
unreasonable people? YES NO 
122. Do you have to stand up for 
your rights? YES NO 
123. Are you often forced to show 
some temper in order to get 
what is coming to you? YES NO 
124. Do you often have to make 
your classmates do things that 
they don’t want to do? YES NO 
125. Are people often so stubborn 
that you have to call them bad 
names? YES NO 
126. Do you find it easy to get out 
of troubles by telling “white 
fibs”? YES NO 
127. Do you sometimes think that it 
serves the school right if you 
break a few of their things? YES NO 
128. Do you have to talk about 
yourself and your abilities in 
order to get recognition? YES NO 
129. Are things frequently so bad 
at school that you just naturally 
stay away? YES NO 
130. Are teachers and other people 
often so unfair that you do not 
obey them? YES NO 
131. Do you often have to fight or 
quarrel in order to get your 
rights? YES NO 
132. Are people often so thought¬ 
less of you that you have a 
right to be spiteful to them? YES NO 
133. Do little “kids” often get in 
your way so that you have to 
push or frighten them? YES NO 
134. Are people at home or at 
school always bothering you so 
that you just have to quarrel? YES NO 
135. Have things been so bad at 
home that you have had to run 
away? YES NO 
136. Are you troubled because your 
parents are not congenial? YES NO 
137. Do the members of your family 
frequently have good times to¬ 
gether? YES NO 
138. Do your folks seem to believe 
that you are not thoughtful of 
them? YES NO 
139. Are there things about one or 
both of your folks that annoy 
y u? YES NO 
140. Are things difficult for you 
because your folks are usually 
short of money? YES NO 
141. Are you troubled because your 
folks differ from you regarding 
the things you like? YES NO 
142. Do your folks appear to doubt 
whether you will be successful? YES NO 
143. Does someone at your home 
quarrel with you too much of 
the time? YES NO 
144. Do you like your parents about 
equally? YES NO 
145. Do the members of your family 
seem to criticize you a lot? YES NO 
146. Do you usually like to be some¬ 
where else than at home? YES NO 
147. Do you avoid inviting others 
to your home because it is not 
as nice as theirs? YES NO 
148. Do some of those at home seem 
to think they are better than 
you? YES NO 
149. Are your folks reasonable to 
you when they demand obedi¬ 
ence? YES NO 
150. Do you sometimes feel like 
leaving your home for good? YES NO 
Score Section 2 D  Score Section 2 C 
— 7 — 
SECTION 2 E i SECTION 2 F 
151. Are some of your subjects so 
difficult that you may be in 
danger of failing? YES NO 
152. Do you find that you can con¬ 
fide in at least one of your 
teachers? YES NO 
153. Would you like to be chosen 
more often to take part in 
games and other activities? YES NO 
154. If it were right would you stay 
away from school as often as 
possible? YES NO 
155. Would you and your class¬ 
mates like school better if 
teachers were not so strict? YES NO 
156. Would you be happier if your 
classmates liked you better? YES NO 
157. Does it seem to you that many 
of your teachers are nervous? YES NO 
158. Do many of the teachers seem 
to be unfair or unreasonable 
to their students? YES NO 
159. Do you like to go to school af¬ 
fairs with members of the op¬ 
posite sex? YES NO 
160. Do you find that classmates of 
the opposite sex are as nice as 
those of your own sex? YES NO 
161. Do you enjoy being alone 
more than being with your 
classmates? YES NO 
162. Are your classmates usually 
friendly to you? YES NO 
163. Do your classmates seem to 
approve of the way you treat 
them? YES NO 
164. Are many of your classmates 
so unkind or unfriendly that 
you avoid them? YES NO 
165. Does your school discourage 
young men and women from 
enjoying each other’s company? YES NO 
166. Do you dislike to take responsi¬ 
bility for the welfare or safety 
of children or old persons? YES NO 
167. Do you like to take care of 
your own or some neighbor’s 
pets? YES NO 
168. Are there any attractive mem¬ 
bers of the opposite sex in your 
neighborhood? YES NO 
169. Do you know people who are 
so annoying that you would 
like to molest them? YES NO 
170. Do you often play games with 
friends in your neighborhood? YES NO 
171. Does it make you happy to 
know that your neighbors are 
getting along well? YES NO 
172. Are there people of certain 
races that one should not be 
expected to tolerate? YES NO 
173. Do you live in a rather un¬ 
interesting neighborhood? YES NO 
174. Are the police officers of such 
a character that you would 
like to help them? YES NO 
175. Do you visit with several 
young men and women in your 
neighborhood? YES NO 
176. Do you sometimes go to neigh¬ 
borhood affairs with members 
of the opposite sex? YES NO 
177. Do you ever do anything to 
improve the appearance of 
your home surroundings? YES NO 
178. Are many of your neighbors 
the kind of people you dislike? YES NO 
179. Do you usually speak to both 
young men and young women 
in your neighborhood? YES NO 
180. Are most of the people in your 
community the kind you re¬ 
frain from visiting? YES NO 
Score Section 2 E. 
— 8 — 
Score Section 2 F 
1946 Revision Advanced 
Grades 9-Adult 
CALIFORNIA TEST OF MENTAL MATURITY—ADVANCED SERIES 
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1. Visual Acuity . . 
2. Auditory Acuity 
3. Motor Co-ordination 
TEST FACTOR 
Possible 
Score Score Yr. 
A. Memory  
4. Immediate Recall* . 




B. Spatial Relationships . 
6. Sensing Right and Left* . 
7. Manipulation of Areas* . 





C. Logical Reasoning 
9. Opposites* . . . 
10. Similarities* . . 
11. Analogies* . . 






D. Numerical Reasoning 
12. Number Series* . . 
13. Numerical Quantity* 





E. 16. Vocabulary . 50 
253 
100 
Total Mental Factors 
(A+B+C+D+E) 
F. Language Factors . 
(5+14+15+16) 
G. Non-Language Factors 153 
(Total Mental Factors Minus F) 
Chronological Age . . . 
Actual Grade Placement 
(Grade pupil is in) 
Yr. 
♦Non-Language tests. Mental Age 
Lnst Birthrlav Sex: 
School or 
   Organization... 
Possible 
Score Score 
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Total Mental Factors . 
F. Language Factors . . 
G. Non-Language Factors . 
Score M. A. -+ C. A.* = I. Q. 
♦Age 16 and older, divide by 192 months. 
Copyright, 1942, 1946, by California Test Bureau 
Published by California Test Bureau 
5916 Hollywood Boulevard, Los Angeles 28, California 
Tc5T 1. 
Directions: In each group of letters and numbers, put a circle around the letters and numbers 
in the second row that are the same as those in the first row of the group. 
D E L 3 
A. 
V ® 0 © C © R © N 
Z X 0 4 
1. 
z A N H X 0 S 4 R 
C D T 6 
2. 
R 6 N J C T H D U 
p 5 D s 
3. 
G D 5 s X B R P V 
A G R 7 
4. 
E 0 R 7 A c s F G 
5. 
D E F 3 
H F 3 C B E X D T 
6. 
K Q A 8 
P Q 8 V K H A 0 E 
7. 
H 9 i R 
S E L R J H 7 M 9 
8. 
o c 3 p 
V Y 5 0 Q C P X 3 
9. 
R 6 B o 
S B T R V D 6 X 8 
10. 
z 4 w N 
T M W N K 4 L z E 
Test 1. Score (number right) 
— 2 — 
TEST 2. 
Directions: In each row, put an X on the line under the object that is named. Then write the number 
of the object you mark on the line to the right. 
Test 2. Score (number right! 
Directions: Start at the first arrow at A and draw a line to each number when called. Try to keep 
within the black lines. Do B in the same way. 
A 
Test 3. Score (number right) 
TEST 4. 
Directions: Listen to the pairs of words that will be read to you. The first word of each pair will be 
repeated and you are to remember what went with it. Find the object. Put an X on the line under 
it and put the number of the object you mark on the line to the right. 
C 
i 
i  z. 
4 
Test 4. Score (number -«aht' . 
Directions: Put a circle around the letter R in all.rights. Put a circle around the letter L in all lefts. 
Test 6. Score (number right)  
(Test 5 is on page 16.) 
— 6 — 
TEST 7. 
9 
Directions: In each row find a drawing that is either the same drawing or different views of the first 
drawing. Put an X on the line under this drawing and put the number of the drawing you 
mark on the line to the right. 
Test 7. Score (number right) 
— 7 — 
Directions: Begin at the arrow in drawing A. Draw a line to show the path you would take through all 
the drawing so as to finish at the arrow in drawing 10. 
A 
a 
Test 8. Score (number completed) 
TEST 9. 
Directions: In each row there is one object that represents the opposite of the first object. Put an X on 
the line under it and put the number of the object you mark on the line to the right. t 
Test 9. Score (number right) 
TEST 10. 
Directions: The first three objects in each row are alike in some way. Find another object in the 
Same row that belongs with them. Put an X on the line under it and put the number of the object 
you mark on the line to the right. 
Test 10. Score (number right) 
— 10 — 
TEST 11. 
Directions: In each row the first object is related to the second. Find an object that goes with the 
third object in the same way. Put an X on the line under it and put the number of the object 
you mark on the line to the right. 
Test 11. Score (number right) 
TEST 12. 
Directions: In each row of numbers below, there is one that is wrong. Find this wrong 
number and draw a line under it. Then write it on the line to the right. 
Sample: 2 4 6 8 9 10 9 
11 9 <? 7 5 3 1 8 
A. 18 15 13 12 9 6 3 A 
B. /4 0 1 2. 4 8 16 B 
C. 4 5 7 10 11 13 14 16 17 19 C 
D. 56 49 43 38 35 34 31 29 D 
E. 7 9 10 13 16 19 E 
F. 27 25 22 17 12 7 F 
G. 3 5 6 11 12 14 15 19 20 21 G 
H. 37 34 31 29 27 24 22 21 19 H 
I. 1 2 4 7 11 15 16 22 1 
J- 18 21 19 22 20 22 23 21 24 J 
Go right on with the following until told to stop. In each row of numbers below, the 
numbers increase or decrease in accordance with a definite series of whole numbers. Supply 
the missing numbers and also write them on the line to the right. 
Sample: 2 4 7 9 12 14 17 19 4, 12 
K. 15 16 18 .... 21 .... 24 25 K 
L. 17 19     23 .... 26 28 29 L 
M. 27 29    28 .... 27 24 .... 23 M 
N. 60 .... 55 51 49 .... .... 40 37 N 
O. 48 44 41 36 34 28 0 
Test 12. Score (number right)  
TEST 13. 
Directions: In each problem you are to find a certain number of coins to make a certain 
amount of money. Put the number of coins required under the name of the coin. 
Samples 
2 coins—10 cents 
cent nickel dime quarter half-dollar 
2 
7 coins—25 cents 5 2 
Test 
A. 6 coins—10 cents 
B. 7 coins—15 cents - 
C. 3 coins—35 cents 
D. 4 coins—86 cents 
E. 4 coins—45 cents 1 j 
F. 4 coins—95 cents 
G. 3 coins—70 cents 
H. 5 coins—42 cents 
I. 5 coins—67 cents 
T. 5 coins—46 cents 
K. 7 coins—93 cents 
L. 6 coins—56 cents 
M. 6 coins—$1.17 
N. 5 coins—$1.36 
O. 15 coins—$5.51 
Test 13. Score (number right) 
— 12 — 
TEST 14. 
Directions: Work these problems on a blank sheet of paper. Write the letter of the answer 
on the line to the right. The correct answer for the first problem (A) is b. 
A. If a man earned $25.00 and spent 
$10.00, how much money did he 
have left? 
Ans.: a $5 b$l5 '$20 d $10 b A 
1. How many picture post cards 
can you buy for 15 cents at the 
rate of 3 for 5 cents? 
Ans.: a9 b3 « 15 d34   1 
2. How many feet of railroad track 
can be laid with 750 ties if 25 ties 
are needed for each 50 feet? 
Ans.: a 1250 b 1500 c 325 a 30   2 
3. What number if multiplied by 3, 
is 2 times 9? 
Ans. : a 3 b 9 c 18 ll 6   3 
4. A sample rug is 12 inches long and 
9 inches wide. How long will a 
larger rug of the same proportions 
be if it is 36 inches wide? 
Ans.:a 108in. b 48in. c 15in. d 36in.  4 
5. What is the number which if di¬ 
vided by 4, is y6 of 72? 
Ans.: a 12 b 18 '48 d3   5 
6. A high school student borrowed 
$75.00 for one year at 6% to start 
a chicken ranch. How many little 
chickens must he sell at 10 cents 
each to pay back the money he 
borrowed with interest? 
Ans.: a45 b450 '750 d795  0 
7. A dealer allowed an old customer 
a discount of 10% on the marked 
price of book cases. What is the 
marked price of a book case for 
which this customer paid him 
$36.00? 
Ans.: a$40 b$32.40 '$3.60 d$39.60  ’ 
8. A circular flower bed 7 feet in 
diameter is to be bordered by 
plants set one foot apart. What 
will be the cost of the plants at the 
rate of 2 for 15 cents? (Circum¬ 
ference of a circle is about 3% 
times the diameter.) 
Ans.: a 524 b $1.65'70(, d $1.57%  5 
9. A man placed four stepping stones 
one foot square in a row in a sec¬ 
tion of his garden so that there 
were equal spaces on all four sides 
of each of the stones. If the sec¬ 
tion was 3 feet wide, how long 
was it? 
Ans.: a 12 ft. b 3 ft. c 9 ft. d 8 ft.  9 
10. Ben lives 1.5 miles east of the li¬ 
brary. James lives 2.5 miles di¬ 
rectly west of the library. On a 
scale of y2 inch = 1 quarter mile, 
how many inches will represent 
the distance between the boys’ 
houses? 
Ans. : 11 8 in. b 16 in. c 6 in. d2in. 10 
11. What is the number which if add¬ 
ed to 5 is 3 less than % of % of 
60? 
Ans.: a % b9 '4 d 12  11 
12. A gallon of water weighs 8.4 
pounds. A gallon of gasoline 
weighs 68 per cent as much as a 
gallon of water. A pilot flying the 
air mail carried 50 gallons. How 
many pounds did this gasoline 
weigh? 
Ans.: a285 b285.6 '278.6 d380 12 
13. A coffee shop buys a blend of cof¬ 
fee composed of % of Grade A 
at 60 cents a pound and % of t 
Grade B at 30 cents a pound. If 
they change the mixture, using 
y3 of Grade A and % of Grade 
B, how much will they save on 
every 10 pounds of coffee? 
Ans.: a 3^ b 10^ '30çi d $1.00 13 
14. A man’s will provides that his es¬ 
tate of $15,000.00 should be divid¬ 
ed as follows: % to his wife and 
y5 each to three children, except 
that in the event any of the chil¬ 
dren were deceased, their share 
should be divided equally between 
the remaining children and the 
wife. Two children were killed in 
an automobile accident. How 
much did the remaining child re¬ 
ceive from the estate? 
Ans.: al/5 b$6000.00 '$4500 d$5000 14 
15. If a set of tires for one automobile 
costs one-half of what a set costs 
for another automobile; and if 
three sets of the cheaper tires last 
only as long as two sets of the 
more expensive kind, the total cost 
of the cheaper tires during a given 
period will average what fraction 
or per cent of the cost of the more 
expensive kind? 
Ans: a % or 33%% *> % or 50% 
' % or 75 % d 1V2   
J 5 
Test 14. Score (number right) 
TEST 15. 
Directions: Read each group of statements and draw a line under the correct logical answer. 
Write the number of this answer on the line to the right. 
0. All four-footed creatures are animals. 
All horses are four-footed. Therefore 
1 Creatures other than horses can walk 
2 All horses can walk 
3 All horses are animals 3 0 
1. Elm Street is parallel to Oak Street. 
Oak Street is parallel to Palm Avenue. 
Therefore 
1 Elm Street crosses Palm Avenue 
2 Palm Avenue is longer than Elm Street 
3 Elm Street is parallel to Palm Avenue   1 
2. George Washington was a skillful general. 
George Washington was President of the 
United States. Therefore 
1 Skillful generals make good presidents 
2 A President of the United States was a skillful 
general 
3 Good presidents make skillful generals 2 
3. If he steers toward the land he will be 
wrecked; and if he steers toward the open sea 
he will be wrecked; but, he must steer either 
toward the land or toward the open sea. 
Therefore 
1 He should head for the open sea 
2 The coast is dangerous for ships 
3 He will be wrecked  3 
4. If the wind changes it will either grow 
warmer or it will storm. 
The wind does not change. Therefore 
1 It will probably grow warmer 
2 The conclusion is uncertain 
3 It will not grow warmer nor will it storm   4 
5. X is younger than Y. 
Y is younger than Z. Therefore 
1 Y is younger than X 
2 X is younger than Z 
3 Y has lived longer than Z   5 
6. All circles are round figures. 
The figure is not round. Therefore 
1 It is oval 
2 It is either a square or a triangle 
3 It is not a circle   3 
7. A is situated to the east of B. 
B is situated to the east of C. Therefore 
1 C is situated close to A 
2 A is situated to the east of C 
3 C is nearer to A than to B   7 
8. If he is to complete his high school course, 
he must avoid wasting his energy and his 
money. 
But he will not avoid wasting his energy, or he 
will not avoid wasting his money. Therefore 
’ He will not complete his high school course 
2 He will be sorry some day 
3 He should be criticized for not doing better  8 
9. If the students are in error, your refusal to 
listen to their side is unreasonable. 
If they are not in error, your refusal is unjust. 
But, the students are in error or they are not. 
Therefore 
1 Your refusal is justifiable 
2 Your refusal is either unreasonable or 
it is unjust 
3 Your refusal may be reconsidered later   9 
10. Three boys are up on a ladder, 
Tom is farther up the ladder than Paul. 
Jim is farther up than Tom. 
Which boy is in the middle position on the 
ladder? 
’Tom 2 Paul 3 Jim  19 
11. A is either B or C or D. 
A is not B. Therefore 
1 A is C 2 A is either C or D 
3 The conclusion is uncertain ll 
12. If he were loyal he would not speak un¬ 
kindly of his family in earnest. 
If he were wise he would not speak unkindly 
of them in jest. 
Either he speaks unkindly in earnest or in jest. 
Therefore 
1 He is either not loyal or not wise 
2 He is unkind 3 The conclusion is uncertain 1- 
13. If A is B, E is F; if C is D, G is H. 
Either A is B or C is D. Therefore 
1 A is F or C is H 
2 Either E is F or G is H 
3 The conclusion is uncertain  13 
14. A is between B and C. 
B is between C and D. Therefore 
1 A is not between C an d D 
2 A is between B and D 
3 A is nearer to B than to   H 
15. Five cities (P, Q, R, S, and T) are in the 
same state. S is between P and Q. T is between 
P and S. R is the same distance from P and T 
and S is the same distance from P and Q. 
Therefore 
1 Q is nearer to T than to S 
2 R is nearer to Q than to P 
3 T is nearer to P than to Q  15 
-14- 
Test 15. Score (number right) 
TEST 16. 
Directions: Draw a line under the word which means the same or about the same as the first 
word. Write the number of this word on the line'to the right, as: 
0. blossom 1 tree 2 vine 
3 flower 4 garden 3 0 
1. inefficient 1 avoidable 2 quarrelsome 
3 incompetent 4 unruly   1 
2. confiscate 1 assert 2 seize 
3 compile 4 comfort   2 
3. malign 1 insure 2 muffle 
3 slander 4 invade   3 
4. whimsical 1 accurate 2 fashionable 
3 weighty 4 fanciful —— 4 
5. avarice 1 virtue 2 prominence 
3 greed 4 honor   5 
6. eradicate 1 destroy 2 vacate 
3 use 4 solve   <; 
7. impeachment 1 precedent 2 settlement 
3 resignation 4 accusation   7 
8. discordant 1 clashing 2 despondent 
3 unsteady 4 distinctive   8 
9. titanic 1 reddish 2 acid 
3 large 4 ancient   9 
10. edict 1 decree 2 diction 
3 sovereign 4 edition  1 0 
11. recumbent 1 cumbersome 2 curved 
3 reclining 4 saving  11 
12. caprice 1 action 2 whim 
3 capture 4 tact   12 
13. expedite 1 expel 2 dictate 
3 delay 4 hasten   13 
14. loquacious 1 talkative 2 logical 
3 legal 4 delicious  14 
15. idiosyncracy 1 irritability 2 peculiarity 
3 office 4 imbecility  1 5 
16. perfidious 1 treacherous 2 fragrant 
3 studious 4 responsible  1 0 
17. artifice 1 artless 2 hate 
3 definition 4 device   1 7 
18. anomaly 1 ceremony 2 illness 
3 irregularity 4 normal  18 
19. reciprocal 1 charming 2 mutual 
3 agreeable 4 meditative  19 
20. travesty 1 burlesque 2 tragedy 
3 meeting 4 hotel   20 
21. obtuse 1 pointed 2 reversible 
3 blunt 4 objectionable  21 
22. abstemious 1 stormy 2 excessive 
3 mournful 4 temperate  22 
23. tangent 1 blend 2 agent 
3 touching 4 sensing   23 
24. extraneous 1 extra 2 foreign 
3 transparent 4 noisy   24 
25. erudite 1 crude 2 learned 
3 rugged 4 polite  25 
26. ameliorate 1 improve 2 harden 
3 dilute 4 decorate — 26 
27. malapert 1 sick 2 lazy 
3 slow 4 saucy — 27 
28. opulence 1 jewel 2 generosity 
3 wealth 4 honor — 2S 
29. urbanity 1 loyalty 2 refinement 
3 weakness 4 barbarism — 29 
30. propinquity 1 nearness 2 curiosity 
3 diligence 4 propriety — 3 0 
31. trajectory 1 court 2 project 
3 area 4 curve — 31 
32. corollary 1 crown 2 inference 
3 enclosure 4 : supersede — 3 2 
33. ostensible 1 actual 2 available 
3 genuine 4 pretended — 
34. salient 1 salty 2 outstanding 
3 merciful 4 agreeable — 
35. probity 1 uprightness 2 interference 
3 suspicion 4 weight 3 5 
36. acephalous 1 false 2 warlike 
3 headless 4 sensible 3 0 
37. porphyry 1 papyrus 2 rock 
3 cave 4 manuscript 3 7 
00
 
strident 1 muscular 2 shrill 
3 battered 4 strong 3 8 
39. effete 1 exhausted 2 festive 
3 fragile 4 plentiful 3 9 
40. tyro 1 scold 2 village 
3 law 4 beginner 40 
41. perimeter 1 measure 2 instrument 
3 boundary 4 difficulty — 
42. diurnal 1 seasonable 2 occasional 
3 timely 4 daily — 
43. obloquy 1 disaster 2 blame 
3 pride 4 obligation — 
44. eyot 1 island 2 lake 
3 river 4 insect — 44 
45. detritus 1 fossil 2 dextrous 
3 fragment 4 poem — 45 
46. palladium 1 burden 2 safeguard 
3 title 4 residence — 40 
47. quiddity 1 oddity 2 doubt 
3 essence 4 presence — 47 
48. ambient 1 uncertain 2 surrounding 
3 surprising 4 well-wishing — 4 8 
49. orrery ] L book 2 prophecy 
3 apparatus 4 error — 49 
50. syzygy 1 separation 2 choice 
50 3 conjunction 4 nonsense — 
Test 16. Score (number right) 
— 15 — 
TEST 5. 
Directions: Read the following and draw a line under the correct answer. Put the number 
of this answer on the line to the right. 
0. The report read to you a little while ago 
was about the 
1 Apaches 2 Sioux 
3 Hurons 4 Chippewas 3 0 
1. The report dealt chiefly with customs 
concerning 
1 war 2 hunting 3 fishing 4 dreams  1 
2. The tribe lived in 
3 Western United States 2 Southern France 
3 Mexico 4 Northeastern North America 
O 
3. The Huron village was 
1 In the wilderness 2 Near the ocean 
3 On the plains 4 Near the gulf   3 
4. The centuries with which this report dealt 
were 
1 14th and 15th 2 17th and 18th 
3 19th and 20th 4 15th and 16th   4 
5. Their Manitou was a 
1 Chieftain 2 Medicine man 
3 Guiding spirit 4 The oldest man   5 
6. The wishes of their Manitou were carried 
out 
1 Occasionally 2 Frequently 
3 Always 4 Seldom   6 
7. 'The wishes of their Manitou were satisfied 
by 
1 Relating the dream to the captains 
2 Giving a feast in his honor 3 Fasting 
4 Consulting the medicine men   7 
8. If what they dreamed of was not obtain¬ 
able for the feast they 
1 Used a substitute 2 Had games instead 
3 Raided the French post 
4 Delayed the feast   8 
9. If a sick man dreamed that he wished to 
refurnish his cabin 
1 He did so when he got well 
2 Others asked him for his old things 
3 Men of the village took charge of the re¬ 
furnishing 
4 He bargained for furnishings  9 
10. The furnishings given in response to a 
dream were obtained from 
1 Cabins in the village 2 Dutch traders 
3 Central supply house 4 The French 10 
11. A dream in which an enemy was taken 
captive was followed by 
1 Peace and quiet 2 War with the enemy 
3 Sending an envoy to the enemy 
4 Feasting in honor of the dreamer  11 
12. If an Indian dreamed that he was taken 
captive by the enemy he was 
1 Guarded 2 Given to the enemy 
3 Tortured 4 Feasted  12 
13. The Indian who dreamed that he saw 10 
men plunging into a river 
1 Warned them 
2 Reported them to the captains 
3 Said nothing about his dream 
4 Invited these men to a diving contest 13 
14. The owner of an object dreamed of by 
another Indian 
1 Often refused to give it up 
2 Gave it up without protest 3 Usually hid it 
4 Traded it for something the dreamer had 
 14 
15. The “Game of Dish” was played with 
1 Seeds 2 Shells 3 Beads 4 Stones  15 
16. Neighboring tribes took part in the Game 
of Dish 
1 On stated occasions 2 When formally invited 
3 In the early spring 
4 When the men were hunting 16 
17. The place of meeting for the Game of 
Dish was decided by 
1 The dreamer 2 The captains 
3 Drawing lots 4 The invited tribe  17 
18. The Game of Dish was entered into by 
1 Old men principally 
2 Young children and women for the most part 
3 Young men only 
4 Young and old alike  18 
19. The institution of the feast gave the 
Indians 
1 Little advantage 2 Power over the enemy 
3 Opportunity to satisfy the wishes of their 
Manitou 
4 Mainly hard work in preparation  19 
20. The custom of the feast tended principally 
to 
1 Reduce war 
2 Reclaim the covetous and revengeful 
3 Relieve the monotony of primitive life 
4 Increase the general wealth of the tribe 20 
w 
Test 5. Score (number right)  
— 16 — 
